Su 


Ti e 
MAY 1,1943 TL 8 








There ts a delicious 
alternative! 


'Allenburys 
Diet 





A preparation which, made 
from full-cream milk and whole 
wheat, has a more varied com- 
position that that of milk, is 
made easily assimilable by 


ee git Oo ae: 1 tf. 
& 4 JU partial digestion during manu- 
a ‘ : * facture, and has an attractive 
+ fee, flavour. This delicate flavour 
= may be varied by the addition of 





coffee, cocoa, etc., if required. 


LONDON, E.2 | In tins at 2/4 4/6 and 8/6 
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BISHOPSGATE 3201 (/2 Lines) 
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“GREENBURYS,BETH.LONDON 
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W. H. BAILEY & SON, LTD. sacar iiaces 


BAILEY’S QUEEN’S ATTACHE CASE *0.257 saney's “ PERFECTION ” MIDWIFERY CASE 


Case covered in Best Rexine, Black or Brown, | 











with removable washable lining. 
Size 12}x9ix5 ins. .. Empty £€2/15/0 | 
, Spare Lining .. Each 7/- 
COMPLETE WITH THE FOLLOWING 
FITTINGS 









Holdfast Enema, Enamel Kidney Tray, 
E.1.Grad. Jug, Enamel Bowl, Soap and Nail 
Brush in case, Clinical Thermometer, Spring 
Forceps, Food and Bath Thermometer, I.R. 
Catheter, 3 Stoppered Bottles, 2 Capped Pots, 
Dredger, Medicine Measures, Scissors. 


Price in Rexine £4/16/0 


SPECIAL OFFER 


Brown Waterproof Sheeting Single 
face, 38" wide per yard G6 /- 















Owing to prevailing conditions we 
are only able to supply these adver 
tised goods subject to being in stock 
at time of enquiry 






N.C. 3157 










A Real Necessity — Now and Always 
PRESSURE REGULATED vi Singer’s “‘Simplex”’ 
BY SIMPLY TURING / 
A F 








Tourniquet Patent No. N.C. 3115, with removable washable lining 
291600 
~ COVERED BEST REXINE EMPTY £3/10/0 
PRICE COMPLETE IN BOX COMPLETE WITH THE FOLLOWING FITTINGS 
\ 2 pt. Douche Complete o_o Jug, 10 ozs. 
\ Enema Syringe -R, Catheter 
x 7/6 EACH 10 inch Enamel Iron Kidney Tray 3 Stoppered Bottles 
‘ Enamel Iron Bowl 2 Metal Capped Pots 
‘% F Postage 44. 7 Soap and Nail Brush, in case Metal Capped Dredger 
6 Special Prices for Quantities Bath Thermometer Glass Measures, case 
IMPERISHABLE ~ ¥ Weighs only 2 ozs. Spring Forceps Scissors 
wr As supplied to War Office, Air Ministry, etc. ‘In Rexine £6/5/6 





Surgical Instruments and Appliances _J Gerrard 3185 45, OXFORD S PLACE } 
Hospital and Invalid Furniture Telephones: 5» 2313 2, RATHBONE PLACE, LONDON, W.1 




























It is generally acknowledged that in pregnancy and 
lactation, a sufficiency of calcium, iron, phosphorus and 
vitamins, must be available to prevent complications and 
disorders. Additional quantities of these factors are 
necessary if deficiencies are to be avoided. Results of 
research recently published have demonstrated a ten- 
dency to general lowering of haemoglobin level during 
pregnancy. Prenatalac provides additional iron, the 
other factors being supplied by the whole milk base. 
Prenatalac is used regularly in Hospitals and Institutions 
and is also packed conveniently for private practice. 



























Fat 3.4 

Proteins 26.50 3.3 

Lactose 37.45 47 

Milk Sa'ts 5.85 0.7 
0. 


*Iron Salts 0.90 
Moisture h 












Calorific value 

per oz. 146.0 18.3 
International Vitamin 

D Units per pint 250.0 
* Irm salts present equal 63 grains 
iron ammonium citrate per lb. 
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SIAL ANNOUNCEMENTS 
a minimum charge 10/- 
ROYAL COLLEGE OF NURSING 
ge trained nurses in pre paration for:— 
yoiting. SIX months’ course 

Norsing. 


Whole time courses 
< ustry, held 
up work in industry 
ceo 


and Leeds ; correspondence 
vag for DUTSES 


in industry. 
Teachers. 
Course. 









One year whole-time. 


Eighteen months, whole- 


p the Director, 
age of Nursing, la, 


13 Square, W. 1. we 
povAL COLLEGE OF NURSING 
sarah Fountain Grant 


Henrietta 

























gi] of the Royal College of 
enlications for the ab . 
4110, to be expended on s 


juate study. 
= available to any nurse who is a 


rant to the 





ne of the following hospitals :— 
i ital for Consumption and Diseases 


11. 
Greenwich, S.E. 10 


applicant will be asked to render 
st showing how the grant has been 
sat the end of the course undertaken. 


{Nusing, 1a Henrietta Place, Cavendisb 
Landon, W. 1. P 
a, 102. 5) 





u POLYTECHNIC S.W.11 : 
gq) SCHOLARSHIPS FOR NURSE 
"TUTORS COURSE 
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9 0 each, for the N 

































































s 1943-44. The. scholarships | the Local Government Superannuation Act, 1937 r ppoint wi 
eae the results of a competitive The successful candidate will be required t — t A ome month vis t a & Side 
gon, together with a personal interview, |provide her own residen within the city <i ations, sta 1a 1 ; 

Ipbebeld during June, 1943 boundary, and must live in a district to be selected — “y m ~% ne « gy 
im forms, together with full parti- | by the Health Committ: no a testimonial me be sent to 
4 the course which begins on September She must give her whole time to the service ream of Health, Tewn Ha » est 
iui and lasts until July 1944, may be of the Corporation, and carry out her duties under later than Saturday 8th M y; 1943 
‘fom the Principal. They should be | the instructions of the Medical Officer of Health ~ RICHARD CLEGG, 
ety May 31st. (547) Full details of duties and emol gether | “wa Clerk's Ottic tats 
—— |with forms of application, will 1! io Town Hall, 
sHiPS FOR HEALTH VISITORS |r.quest, and completed forms mus te Chesterfield ; 
COURSE ; me not later than the 10th 43 Léth Apel, 1063 oe 
puships are being offe red _to suit abl J. E. RICHARDS, CITY OF MANCHESTER 
" Those eligible are State Regi Town Clerk MUNICIPAL MIDWIFERY SEI 
Noses with C.M.B. Certificate (or The Public Health Committee invit 
{ present training) under 35 years | April, 1 764) ao te ie ; agg Municipal Midwife, 
witty school education preferred. ISLE OF ELY COUNTY COUNCIL iS BUGWIVES WIE J shows 
id candidates will sign a two-year a ‘ = 
¢ which will include the six months COUNTY MIDWIFI er Lae , 
torr for Health Visitors’ Course, and Applications are invited for the post of midwife |*\°*~’ — - “*h 
brits as a District Nurse. il.  pronaat £20 Ss. ¢ 
yf) particulars, please apply te M. only, £200 x " In decidi . 
\perintendent, ir bonus of 10% will}, Cevic : 
london (Islington) District Nursing uddition be paid, and also a uniform and laundry = c . 
Association, want hem 
‘Canonbury Place, London, N.1. Applicants should be . 
(S74) ive a car he post is su Race 
—— ceessful candidate will be , ve 
CENTRAL MIDWIVES BOARD Boos 0 : 
MOWFE-TEACHERS CERTIFICATE with copies of two recent | (5 yy. , H. ‘th : 
MINATION-PART 1 JUNE-JULY 194 ent to the County Medical |) agq. 4] fall, Man 
s hereby given that Part 1 of the Mid rch, forthwith = + thegy see . 
s Certificate Examination will THURLOW, ope = 
ws :—Written part 2ist, 221 of the County ( il . 1M ; I H aa 
ral part: Ist and 2nd July 16th April, 1943 ' 7 
r tion can | f nieeinteetenmeien Tow ee 4 : 
eral i atidwives Board. 7) COUNTY OF LINCOLN—PARTS OF LINDSEY April 24th, 194 WO 
no gut FARRER BROWN, INFECTIOUS DISEASE NURS! COUNTY BOROUGH OF OLDHAM 
eter Street, > Applications are invite ost of Infectious PUBLIC HEALTH DEPARTMENT 
stminster, S.W.1. 38 Disease Nurse. Candi State Regis MUNICIPAI IDWI\ 
tered and be fever trai Application t { Municipal 
MINING & LECTURE COURSES ) Midwife. T! t f 
S Wa 4 rp t T » 1 Lo 
QUNTY BOROUGH OF ST. HELENS. ifor upp equiry I 
STUDENT HEALTH VISITORS. A t St K 
a S afe invited from trained Nurses ms may btain fr the St Midw s I 
MB. Certificate desirous of becoming ode 
ms for appointments as Student CAMPBELL, 23 
ws under the above Corporation dical Officer of Healtt I s 
be {2 per week, plus a present tem- | Public Health Department The Mic pp 
r cost of living bonus of 10s. per week County Offices, Lincoln 822 side i 
% uiform allowance at the rate of £10 —-— —— |( t 
= ed ap agemeregy " the |GOUNTY COUNCIL OF THE WEST RIDING OF “°°! ww HR - 
nee =, Set. Candidates YORKSHIRE Ay a 
tthe will be given St 5 but Applications are invited for th I tment of |} ‘ ( - : 

attend. for the Health Visitors and School Nurses, who tt I , es 

itors’ Course jualified Healt] Sitors, ID sa t h's n 

verpool at the Si - Regul of the M ry of Health Cons 

Liverpool. They will be eligible |, Th y will be £200 u mbet t! 

Health Visitors’ Examination of pagges peat oy . . the ¢ 

. ry Institute ule of £240 | tic 
u candidates will be required to pass nus 3 : t wi I s of 
examination, and xppointments |U"form recei f 
e subject to the provisions of the Local | Furth f tion | Medical Officer of H { 
pument Superannuation Act, 1937. may be Tsigt t I) Toy Hall, Oldt 
8 of application may be obtained from the <p ui : } immed to WERE eit i lor 4 ! 
ed, to whom they should be returned |°! not more than three recent testim - th 
Buia by copies of theee recent testine ne BERNARD KENYON 
jit than Sth May, 1943 . Deputy Clerk of the County Council THOMAS A 
" FRANK HAUXWELL, County Hall, Town Hall, 
eli, Medical Officer of Health. Wakefield 7 Oldhan 
He April, 1943 1037) |}9 4 43 ¥ 
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for 
in 


Education Department 
Place, 


Training Course for 
in preparation for 


NATIONAL HEALTH SOCIETY 
HEALTH VISITORS 


Examination 


Health Visitors, etc., 


approved by 





the Ministry of Healt! 

For partic irs, ipply to Secretary 
National Health Society ”, Buckingham 
Palace Road, S.W.1 (451 48) 

PUBLIC HEALTH VACANCIES 
COUNTY BOROUGH OF DUDLEY. 
MUNICIPAL MIDWIFI 

pplications are invited from State Regist: 
Nurses who are also State Certified Midwi 
for the post of Municipal Midwife. 

The commencing salary will be £202 10 
risir two annual 
f Od. The 
is at p together witl 

tu niform an 
vundry 

The 

nth’s 1 
to the 
innuati ‘ 

Applications, ac Ipar by not more than three 
testimonials, should be forwar 1 to the under 
signed not later than Friday, 30th April, 1943. 

GEO. C. V. CANT 
The Council House, Town Clerk 
Dudley 


f Nursing will | i: 


ip 





» form of | £20 


dhe Royal College of Nursing and who | mont 


ip the Education Department, Royal| —— 
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' 
t 
> 








ion forms may be obtained from the | 14th April, 1943. 














CITY OF NOTTINGHAM. 
MIDWIVES ACT, 1936. 


pplications are invited from Midwives 
ointment as City Midwife. 

lary £190 per annum, rising, subject 

satisfactory service, by increments of £10 to £% 





on of £1200 is available for scholarships plus war bonus, together with certain emolut 
~ The appointment is subject to the 











nts 


provisions of 
























































BOROUGH OF BEDFORD. 
SENIOR MUNICIPAL MIDWIFI 


Applications for the post of Senior Municipal 
Nor 


Midwife are invited from State Registered 








who are also State Certified Midwives 
recent experience in Midwifery, includi: 
Natal Supervis yin a 
Grad 2 05) of the I 
" itite Division (1 
n D Pr icial ¢ 
dry W 
ovidt Cycl 


lown H 
t d. 
BOROUGH OF CHESTERFIELD. 
HEALTH VISITOR AND SCHOOL NI 
The Council invites a ations for the ay 
ment of a Health Visitor i hool 
Candidates must be State I stered 
possess the Certificate of the Central Mid 
Board and the Health \V ‘ te 
he salary is {2 r ant ris 
increments of {10 » £240 7 nr 
with £10 per annum for uniform, plus war 
at present 10s. per week. Comm 
will be according to experience 
1ppointment will be subject to tl 
Govert nt Superannuation Act, 1937 
successful candidate will | 


medical examination 





ment will be s 

































be required t 
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Nurse. 
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SUPPLEMENT (i) 


DERBYSHIRE COUNTY COUNCIL 


\ 
Midwives 


BLACKPOOL EDUCATION COMMIT 


Nurse 


i 


CITY OF PORTSMOUTH 


TEE 
School 


PUBLIC HEALTH DEPARTMENT 


Health Visitor School Nurse. 


M 


COUNTY BOROUGH OF OLDHAM 


CHESTERFIELD BOROUGH WELFARE 


NURSING SERVICE 


District Nurses 


! , 
| For early insertion, all advertisements should be sent to the Manager, Nursing Times, Messrs. Macmillan & Co. Ltd., St. Martin's Street. London, W.C.2, 








SUPPLEMENT (ii) 








NURSING Ties, MAY 1, 











COUNTY BOROUGH OF OLDHAM 
PUBLIC HEALTH DEPARTMENT 
SUPERVISOR OF MUNICIPAL 
MIDWIVES 
Applications are invited 
Supervisor of Municipal 
£176 per annum, rising, 
tory service, by three annual increments of 
£15 each and a final increment of £5 to 
£225, plus emoluments (including board and 
residence} valued at £100, and war bonus, 
as determined by the Council 
A uniform allowance of £10 
annum is payable, and such 
expenses as may be determined. 
Applicants should be State 
Nurses and State Certified Midwives. 
ference will be given to candidates 
hold, or have held, a senior post in a 
Maternity Hospital, and have had experi 
ence of attending patients in their own 
homes, and who possess a teacher's certifi- 
cate of the Central Midwives’ Board. 
The duties will include the supervision of 
the work of the Municipal Midwives, the 
keeping of necessary records, and a certain 
amount of practical midwifery and ante- 
natal work, and the teaching of pupil mid- 
wives. The Officer appointed will work 
under the direction the Medical Officer 
of Health. 
The appointment is 
the successful candidate 


for the post of 
Midwives. Salary 
subject to satisfac 


10s. per 
travelling 





tegistered 
Pre- 
who 


of 


superannuable, and 
will be required to 


pass satisfactorily a medical examination. 
The appointment will be terminable by two 
months’ notice on either side 

Forms of application and conditions of 
service will be forwarded on the receipt of 
a stamped, addressed envelope, by the 
Medical Officer of Health, Public Health 
Department, Oldham, to whom they should 
be returned endorsed ‘Application for 
Supervisor of Midwives,’ together with 
copies of three recent testimonials, not 
jater than the first post on Monday, 17th 
May, 1943 

T. ALKER, 

Town Hall, Town Clerk. 

Oldham. 
ist May, 1943. (1059) 





HOLLAND (LINCS) COUNTY COUNCIL 
COUNTY MIDWIFE 
Applications are invited from 
fied Midwives to fill a vacancy 
in the County Midwifery Service. 


State-certi 
at Boston 
Preference 


will be given to State-registered nurses. 
The successful applicant will be required 
to pass a medical examination and will be 
subject to the provision of the Local Gov 
ernment Superannuation Act, 1937. Salary 
£200 rising by annual increments of £10 a'. 


year to £250 a year together with uniform 
allowance of £10 a year and cycle allow- 
ance of £5 a year. There is, in addition, a 
wir bonus of 6 per cent. at the present 
time. 

The commencing salary 
in the case of a successful 
experience of similar work, 


may be adjusted 
applicant with 


Forms of application may be obtained 
from the County Medical Officer, County 
Gall, Boston, Lincs., to whom they should 


be returned with copies of testimonials not 


later than Tuesday the 18th May, 1948 

County Hall, H. C. MARRIS, 
Boston, Clerk of the County Council. 
Lincs. 


22/4/1943 (1073) 
DERBYSHIRE COUNTY COUNCIL 
Midwives Act, 1936—Section 2 (1) 

Applications are invited for the appoint- 
ment of County Midwives. 





The Midwives will be required to under- 
take the general duties of County Midwives 
in any specified areas of the County, and 
they must be State Certified Midwives. 
Salary Group A. 

In the case of Midwives who are also 
State Registered Nurses or have had three 
years’ recent experience in the active prac 


tice of midwifery subsequent to qualification 


as a midwife, £200 per annum, rising by 
annual increments of £10 to £250 per 
annum, plus a temporary cost of living 
bonus, which at present is £26 per annum, 


of 


allowance 
and laundry. 


and an 
uniform 


travelling 
£10 per annum 
Salary Group B. 

Midwives (other than the above) with mid 
wifery training only, £175 per annum, rising 
by one annual increment of £5 and two of 
£10 to £200 per annum, plus a temporary 
cost of living bonus, which at present is 
£26 per annum, travelling expenses, and an 
allowance of £10 per annum for uniform 
and laundry. 

Midwives in Group B 
to Group A after three 
service on the County ( 

The Officers appointed 
to devote their whole time the service 
of the County Council and will not be 
allowed to engage in private practice or 
any other employment or occupation. The 
Officers appointed will be required to wark 
under the direction of the County Medical 
Officer and to live in such parts of the 
County as he may from time to time direct. 

(continued next column) 


expenses, 
for 


transferred 
satisfactory 
staff. 

be required 


will be 
years’ 
ouncil 
will 
to 


in 


The posts will be subject to the Provi- BOROUGH OF WIMBLEDON 
sion of the Local Government Superannua- . , , : 
tion Act, 1937, and the paretlee eandi- nope se a ne eS 
dates will be ‘required to pass a medical] Municipal regen \dwife w h SRN . 
examination. ployed. State-certified mic ante XM : ; a 
The Appointments will be determinable| 5@!*ty £120-£150 p.a., plus re Saree 
by three months’ notice on either side laundry, — uniform and superannuation. 
“Forms of application may be obtained| St#te-certifled midwife, salary £90-£130 p.a. 
a . Commencing salary according to experience 
trom the undersigned, to whom they should | applicant will be requested 
be returned completed by not later than 1e sugcessful applicant will be ~ 1 
the first post on May Sth, 1943, together| t reside in the Home provided and shoul 
with copies of not more than three recent] %e ® cyclist or willing to learn. 
testimonials. Applications should be made to Supervisor 
W. M. ASH, of Midwives, 28, Kings -Road, Wimbledon, 
New County Offices, County Medical Officer.| London, enclosing copies of two recent testi- 
Derby. monials and particulars of training and ex 
16th April, 1943. (796) | perience, (1077) 











SURREY COUNTY COUNCIL 
Surrey County Canetortom, attend, Nr. Godalming. 


ind hold Sister Tutor’s 
—£180 p.a. plus wat 


Candidates must be S.R.N 
rade {160 x 45 


Sister Tutor/2nd Assistant Matron. 


Certificate. Commencing salary at a a int on the g 
bonus and full residential emoluments. 
Revision of salary scale will be considered by the County Council during April in the 


Apply to 
1054) 


ndations contained in the Rushcliffe Committee’s Report. 
unty Hall, Kingston on Thames. 


light of recomme 
County Medical Officer, C 

















BOROUGH OF ILKESTON 
HEALTH VISITOR AND SCHOOL NURSE 
Applications are invited for the above combined 
appointment from fully trained and State Regi 
stered Nurses who possess the C.M.B. Certificate 


DERBYSHIRE COUNTY COUNCIL 
HEALTH VISITORS AND SCHOOL 
NURSES 
PERMANENT AND TEMPORARY 

APPOINTMENTS 



















(preferably under 35 years 
single) should be State Res ttt 
S.C.M, Salary £180 to ie 
plus war bor Rushe liffe A 
adopted when issued Sale 
Forms of licatic n 

: ” and 
particulars may be obt; ae 
re signed and returned by the ia 

IAN MACKay 

24, Nicholas Street, ( MACKAY 
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of Health 
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Applications 
Municipal Midwite fr 
Registered Nurses 
The salary is 
ments to a n 












selected applic 
Uniform, | 
telephone 












candidate will eq 

ssigned to her by th 

and will | nder his comple 
The appointment will | 

notice on eit 

of the Local Governms 







Superannuati Act 
candidate pass 
Applications 
























Applications are invited for the above and who also possess a Health Visitor’s qualifi nM —-- 
appointments ition recognised by the Ministry of Health a 
The salary - £210 = coccaggee: rising ~~ The dutic s will be chiefly in connection with the H. D. A. ROBERTSON 
innual increments to £255 per annum, PlUS |Coyncil’s Maternity and Child Welfare Schem wa Gok 
s temporary cost of living bonus, together |and with the School Medical Services, but they a 
with Sp arene Mig mapggenes I ~ eee stat may also include other duties related _— He va : 
Candidates wi ye required to be State Services. The person appointed will be require< city o 
"i F MANCHESTER 
ses ossess ealth ) e ole e to sO. fice. . 
Reg sis stered Nurse —_ = _~ 7, oo to devote her whol a i the ont of the es \SSISTANT SUPERINTENDENT OF Hf 
te itor’s —" 0 held — 5a . ee The « pa — ye terminable by one month VISITORS = . 
nstitute or Oo have hek 1e «pos o ti m either side . \- fan 
Health Visitor under a local authority with er tan Hy 2 . y The Public Health Committee invite agli GARYLEE 
, a ‘Ministe f Healtl Salary will commience at £200 per annum, ising | tions fri - zistered Nurses whose t ; 
the approval of the ee of Heal ¥ by annual increments of £10 to a maximum of|and qu 
The Officers appointed will re required t) £240. There is a uniform allowance of £10 per | Ministry 
work under the supervision of the County annum and actual travelling expenses are paid. | Acsict 
Medical Officer and to devote the whole of The current cost-of-living bonus awarded by the The 
their time - — a aneeien —_ Provincial Whitley Council, a h at present is) rjcin 
maternity anc chile weilare, uberculosis | 1, per week, will also be paic £24 
ind school wry agg a and to a The appointment is subject to the provisions, of|of th 
5 s ) 0 as i re 
- om h ee ‘ . ates ; 4 J = = clu jie the Local Government Superannuation Act, 1937, | also ur 
——_ The seated _ INCIUCe | nd the successful candidate will be aed to| Applic 
midwifery. ; main , 
¢ , : ; | pass a medical examination. nage 5 
The posts will be subject to the Provi- organizing of ther a sonia a \ 
sions of the Local Government Superannua-| Forms of application may be obtained from the prepared ? € work at Ge Se Wee w the Co 
tion Act, 1937, and the successful candidates | undersigned, to whom they should be returned Centr 5 a a 
, Boot , 7 om h copies of two recent s 
: Pwnage . ; ass a medical examina- When completed, t¢ wether wit pplicatic 
pend > Cares te ae aie sentimental, not later than Thursday, 6th May, Phe Officer 
on. 7 edit 
Forms of, application may be obtained | 1943. ment. Box 390 
from the undersigned, to whom they should Canvassing, directly or indirectly, will be deemed | uct be ret 


later than |a disqualification. 


be returned completed by not i 
the first post on May 8th, 1943, together H. L. BARKER. 

with copies of not more than three recent Medical Officer of Health. 
testimonials Health Department, 


Manor House, 
Ilkeston, 


W. M. ASH, 
Medical Officer, 




















New County Offices, County 
Derby. Derbyshire. 
6th April, 1943. (795) | 17th April, 1943. 82 
= ee | 
} BOTLEYS PARK WAR HOSPITAL, CHERTSEY | 
i 
SURREY 
Administrative Sister for duration of war. Candidates must be S.R.N. and should 
nave had nursing administrative experience. Salary £180 p.a. plus full residential 
emoluments. Apply to Matron. (1063) 
BOROUGH OF SOUTHALL 
SS DEPARTMENT OF THE MEDICAL OFFICER OF 
ASSISTANT TO THE CHILD LIFE 
PROTECTION OFFICER HEALTH 
: APPOINTMENT OF WHOLETIME MIDWIFE 
The Public Health Committee invites applica Applications are invited for the above appoint 
tions from State Registered nurses for the post of | ment at one of the following salary scales, plus the 
Assistant to the Child Life Protection Officer. appropriate cost-of-living bonus and an annual 
Applicants should possess the Health Visitors yniform and laundry allowance of £18, namely 
Certificate. For State Certified Midwives —£180 p.a. rising 
Duties will include the visiting and approval of | by annual increments of £16 to £250 p.a. 
homes of foster mothers under Part 7 of the Public For State Certified Midwives who are also State 
Health Act 1936, and under the Adoption Of) Registered Nurses—{200 p.a. rising by annual 
Children (Regulation) Act 1939, which comes into increments of £10 to £300 p.a 
force on June Ist 1943, visiting convalescent) An additional £25 p.a. will be paid to the candi 
homes, and arranging for the admission of children date holding the Midwife Teachers’ Certificate of 
ind adult patients the Central Midwives Board 
The basic scale salary for the post is £215 per) Candidates must be exempt from National 
annum, rising at stated intervals to £295 per annum Service. 
ibject to the terms and conditions of the Man Further details, together with form of applica 
chester Corporation Grading Scheme, plus cost of tion and conditions of appointment, may be 
living wage addition. Uniform allowance. obtained from the Medical Officer of Health, 
In deciding the commencing salary of a success- |Health Department, Manor House, Southall, 
1 candidate, consideration will be given to the Middlesex, on receipt of a stamped addressed 
qualifications, experience, and the salary at envelope, and applications must be returned to 
present received. him not later than noon, 13th May, 1943 





Applications should be addressed to the Medical Canvassing directly or indie ctly ‘will disqualify 
Offi of Health, Public Health Department, M. LINDSAY TAYLOR, LL.B. 
G.P.O. Box 399, Town Hall, Manchester, 2,| Town Clerk’s Offices Town Clerk. 
endorsed “Assistant to the Child Life Protection Southall. 


Officer’’ and be received by him not later than May (992) 


15th 1943 
Canvassing in any form is pré 


2ist April, 1943. 
CHESHIRE COUNTY COUNCIL 





»hibited. 


R. H. ADCOCK COUNTY MIDWIFE FOR STALYBRIDGE 
res - i Clerk Applications are invited for a post as 
Town Hall, Tow: erk County Midwife at St ilybridge. Candidates 


Manchester, 2 
April 24th 1943. 


(continued in next columa) 


= nde nt of 
Centres’ to re 
May 15th/43 













ADCOCK, 
Mancl I Town Cletk. 
1943. i 


Town Hall, 
April 21st, 


COUNTY BOROUGH OF BURTON UPON 
EDUCATION COMMITTEE 

OF SCHOOL NURSE 

above post ed 





APPOINTMENT 
Applications for the 


State-registered nurse 








Salary {£180 per 
increments of £10 to 
p.a. U 

A cost 
present paya 

The f a Health Visitor's Cet . 
will lered an advantage although 
successful candidate will not required at f 


to carry out Health Visitor's duties. 


Applicant’s qualifications and previous ¢ 
ence will taken into consideration & 
the commencing salary. 





which is terminable by 


nt, 
side. is sab 


notice on either 








to the provisi he Local Government Sa 
annuation Act ind the successful 
will: be required to pass a medical an 
Copies of the application form and 
of appointment can be obtained from 
4. H. BLAKE 
x y and Director of 
Education Of 
Guild Sti 
Bur 1 Trent 





HOSPITAL AND OTHER VACANCI Geen 























COUNTY BOROUGH OF BLACKBURK. iaTiT 
WAR-TIME NURSERY. wil 
Applicatioris are invited for the post of ‘ 
Matron. Must be State R d Gene 
State Registered Children’s } . 
will be £206 per annum, but subject to aa 
deduction of 8s. 6d, to cover the 
lodging and laundry. 
Application forms may be obtained from 
Medical Officer of Hee alth, Victoria Suredt, 6 
burn, and od iid be returned to him os. 
than first post on Thursday, 6th May, I 






N, 
CHAS. 5. or 5 






Town Hall, 
Blackburn. 
April 14th, 1943. 










1948 


SUPPLEMENT (ili) 








yes, MAY |, 





HOSPITAL, LONDON, W.C.2. 


eon OF MATRON 
are invited from ~~ easy 
{ Matron to this Teac 
i te es “ School for Nurses. 


ac with the Rushcliffe Report. 
and apy n< stating age, qualifications and 
tained - arrive by 10th May, 1943, 


Charing | 


| by addressed 10 The Chairman, 
Y the 1 tal,Agar Street, Strand, London, W.C.2 2 
MACKAy 5 (745) 
my Mae VICTORIA HOSPITAL. 


of Health RECAMBE & HEYSHAM. 
(ly required. Must be S.R.N., S.C.M., and 


and housekeeping experience. 
no to Rushcliffe 


Scale. The 

1 beds, X-ray, Massage, Maternity} 

Dobe Department. Applications, 

Out qualifications and full particulars of 

by three testimonials (copies), shotld | 

“Matron” and addressed to the 
Queen 


. Victoria Hospital, Morecambe, | 
May, 1943. 


| OF 


(759) 





oF BIRMINGHAM. 
WAR-TIME NURSERIES 
are invited for the following | 


peek 7 » appointments (open to married 
=e Ue Nonresident. Candidates must be| 
and other Gale Registered Nurses or Children’s trained 
d to the gy 
~ — .N., £200 per annum. 
oe nde N,, £180 per annum. 
phere ‘eiding both th Certificates, £220 per annum. 
ows m provided. 48 hour week. 
Matrons.“ Non-resident. Candidates 
, R EP iotneed General, Children’ s or 
NO special fa rer] — or Certificated Nursery} 
RTSON « with institutional experience or Post} 
wn Clerk sete training. ‘Salary, £160—{180 per} 
“ig , Seng to experience. sey 
i 48 hour week. 
EST vations to The Medical Officer of Health, | 
Ee _ Department, The Council House, | 


ENT OF (768) | 


== BOROUGH COUNCIL 





tee invite a 


irses Whose tralieieations are invited for the following War- 

eqUirements oiffelanery appointments :—(a) Resident Matron) 
appotn tment be State Registered Nurse with nursery | 
ealth Visitors lary £200-£220 p.a.; (b) Deputy) 


(must be S.R.N. or certificated} 

trained) —salary £160-£180 p.a. No bonus| 

» {52 p.a. deducted for emoluments in| 
Applications, stating age, qualifications, 

iether with copies of recent testimonials} 


| eXPerience nl wrumab ) must sent, not later than 1 Sth 
are Centres #1M3, to “The Town Clerk, Town Hall, St. 
hing, and muiiime, W.1.” The appointments will be| 


¢ to the Council’s superannuation scheme, | 
dry medical examination, and pre duction 
ih certificate. The Council’s bye-laws 
that canvassing shall disqualify an| 

(953) | 


the Child Wa 
btained from | 
lic Health 
lanchester, 2 Hijant, 
“Assistant § 
Child W 
er than Satu 





WILTS COUNTY COUNCIL 
onham War-Time Day Nursery | 
tions are invited for the following non 
pests at the above Nursery now under} 


Must be a S.R.N. with children’s ex- 
2 Uniform allowance. 


be State Registered! 

is Nurse or College trained Nursery Nurse. 

pa. Uniform provided. | 

t are invited Candidates must hold qualifications! 

eding 45 ¥ g them to recognition by the Board of| 

4 Certificated Teachers. Salary will 

ising by m Burnham scale II, as for certificated 
1 of £240 plas 


Must be members of the 
have had two years’ experience as nanny | 
Salary {120 p.a. Uniform| 


Girls between the ages of 16 and 18) 
Witain for nursery work. Salary £52 p.a. 

ions to be sent to the County Medicz | 
County Hall, Trowbridge. (957) 


AND MIDLAND EYE HOSPITAL, 
WURCH STREET, BIRMINGHAM 3 
ORMALLY 146 BEDS 
talons are invited for the post of Matron. 
alae which will become vacant 





miles must produce satisfactory evidence 
a Nursing and Administrative experience 

fald be between 30 and 45 years of age 
: u scale, but commenc ing at| 
5. m force. Further 
mS may be ‘obtained on enquiry. Appli-} 
aus mee of three recent testimonials, | 
an a, 1943, and addressed to 


(999) 
pre ion, we erator NURSING | 


—y as Assietant & Superin intendent. 
Faas candidates for Queen's Roll and| 
derical duties. Salary £130 to £150) 

W experience. F.S.S. Apply Nursing 
WL 57, Lower Belgrave 


WHERAL INFIRMARY AT LEEDS 
tetra, Salary 

will be in accordance 

ae Committee’ s decision for this| 

superannuated. Apply to) 

oe of two recent testimonials and| 

for reference. 829) | 


| 
| 














SURREY COUNTY COUNCIL 
PUBLIC HEALTH DEPARTMENT 


INCLUSIVE SALARY SCALES 
Vacancies for Nursing Staff at Munk 


| Hospitals 


| non 


| Kingston-on-Thames. 


| £114 16s. by £7 


| 








| SISTERS FOR } -nllppeaaaal AND 


: 


In undermentioned 
ippomtments, emoluments ¢ 
full board, lodging, laundry and uniforn 
valued at £70 p.a. tor superannuation purposes 
additional to the xcept 


otherwise stated, include 


all the 


resident 


bonus 

Seen SALARY ACCORDING TO} 
EXPERIENCE 

ippointment less of temporar 

+2 sub | ons of t 


il Governinent Superannuation Act, 1937 


SISTER-IN-CHARGE MENTAL OBSERVA 
TION UNIT at 
St. Helier County Hospital, 
Candidates must b 
or 5.R. Mental Nurs 
£7 10s.—£165 p.a 
JUNIOR NIGHT SISTER at 
Farnham County Hospital, Hale Road, 
Farnham 
must be S.R.N M. 
10s. to £159 Lis 


4 ude £114 l6s. by £7 


MIDWIFERY SISTERS at 

St. Helier County H 
Candidates must b 

have had experier 

grade {114 Ids, t 


WARD SISTERS at 
St. Helier County Hospital, Carshalton. 
Ewell Park Hospital, London Road, Ewell 
Kingston County Hospital, Wolverton Avenue, 
(Temp. Holiday duties) 
Candidates must be S.R.N. and have had 
experience a Staff Nurse Salary grade 
10s, to £159 16s. p 


ject 


| 
y] 


Carshalton. 
S.R.N. and R.M.P.A 


salary grade {120 


tes mF 





as 


= SISTERS FOR CHILDREN’S UNIT 
‘st. Helier County on, ger 
I RN 


( ndid lates 
rade {114 lis ss 7 


must 


wary gt = toé = “ rr 


p.a. 


CASUALTY UNIT 
St. Helier County Hospital, Carshalton. 
Salary grade 4114 16s. by #7 10s. to £159 


l6s. p.a 


APPLICATIONS FOR PRECEDING 

APPOINTMENTS TO THE COUNTY MEDICAL 

OFFICER, COUNTY HALL KINGSTON-ON 
THAMES 








STAFF MIDWIVES at 
St. Helier County Hospital, Carshalton. 
Warren Road Hospital, Guildford 
Farnham County Hospital, Hale Road 
Farnham 


a 
Kingston County Hospital, Wolverton 
Avenue, Kingston on Thames 
Epsom County Hospital, Dorking Road, Epsom 
Redhill County Hospital, Eariswood 
Common, Redhill 
Dorking County Hospital, Horsham Road, 
Dorking 
Candidates must be 5S.R.N ind 
Salary grade {100 by £5 to £115 p 


TAFF NURSES (resident) at 
St. Helier County Hospital, Carshalton 
Kingston County Hospital, Wolverton 
Avenue, Kingston-on-Thames and Surbiton 
Annexe, St. James’ Road, Surbiton 
Farnham a — ‘Hale Raod, 


Warren Road He pital, Guildford 
Epsom County y- al, Dorking Road 
m 


pso 
Woking WarjHospital, OrientaljRoad, Woking. 
Redhill County Hospital, Eariswood 
Common, Redhill 
Dorking County Mosgital, Horsham Road, 


5.C.M. 


Candidat mst be S *. N. § 
£04 Iis. by io to 7108 16s. p 


STAFF NURSES (S.K.N. & T.A. Cortific 
Surrey County Sanatorium, Milford, Nr. 
Godalming 
Redhill County Hospital, 
Eariswood Common, Redhill 


grade £100 by £5 to £115 p 











Salary 


STAFF NURSES <\» t i only 
Surrey County Sanatorium, Milford 
St. Helier County — my Carshalton U4 


didates must ever 


SO «¢ al t 
irses who wish t 


n 
the T.B. Associat 


STAFF NURSES (non-r 
Cumberland House, Whitford Gardens, 
itcham 
Epsom County Hospital, Dorking Road, 
Epsom 


FEMALE aeons STAFF NURSES 

resident) a 

Epsom County Hospital, Dorking Road, Epsom. 
Redhill County “go Earlswood 

Common 
t hold the z M.P.A 
tificate in Mental Nursiry 
General Nursing ‘ 
{180 p 


provided 
ASSISTANT NURSES at 
Kingston County Hospital, Wolverton Avenue, | 
Kingston. on Thames 
Dorking County Dorking’ Horsham Road, 


Shabden Park Hospital, Chipstead. 
Cumberiand tome. = Gardens 


Epsom County Hospital, *Dorking Road, Epsom. 
Redhill County Hospital, Earlswood 
Common, Redhill 
The Lodge, Effingham. 
Salary £69 16s by £2 10s. to / 
with full reisdential emolumer 
#00 P.a. , 
MIDWIFERY PUPILS at 
Kingston County Hospital, Wolverton Avenue, 
Kingston on- Thames 
Midwifery School of this 
ywnised by the Central Midwives 
the first six months’ training. 
p.a. plus full residential emolun 
valued at {65 p.a 


| 
a 1 A en FOR ISOLATION CUBICLE 
St. Helier County gtx Canhatien. 


Candidates must be S.R nm 
Salary {100 by £5 to {115 p 
STAFF NURSES FOR OUT PATIENTS 
DEPARTMENT at: 
St. Helier County eeneeat, , Sanna. 
Candidates must be ind 
Salary grade ‘04 Its. x 3 «* 3 


ae remy FOR ISOLATION CUBICLE BLOCK 





Hospital is 
Board 
Salar 


rent 


The 
rect 
for 
£40 


‘st. Weller County — vey ~4 
Candidates st b 
£5 to £110 p. 
THEATRE STAFF NURSES at 
St. Helier County se ap 
Candidates must be RN. n 
will be given to those - ith Th ence 
Salary grade {94 16s, by {5 t "6 


omer NURSES FOR CHILDREN'S UNIT 


mu 


s109 


“st. Helier County Hospital, Carshalton 
Candidates must be S.R.N. or S.R.C.N 
Salary {04 és. by to £109 lés. p 

MALE MENTAL NURSES (teny 
resident it 

St. Helier County Hospital, Carshalton. 
Epsom County — Dorking Road, 


Epso 
Warren Road Hospital, ne 
Applicants should have R.M.P.A. ¢ 
Salary #2 15s. fd. by 2s. to 
plus war bonus 13s. 6d. p.w. 
Male Nurses non-resident 
Warren Road Hospital, Guildford 
Kingston County Hospital, Wolverton Avenue, 
Kingston upon Thames 
Salary £3 p.w. pl war bonus 13s. 6d 
Application forms and full parti 
ine propriate Matron 


$5 


temporary, 

















“HIGHFIELD” MATERNITY HOSPITAL 


Assistant Matron-Sister 
Str S| Salary 
1043) *|Should 
( - experience. 
Nurses. 
invited for the post of Second | Matron. 


Town Hall, 


COUNTY BOROUGH OF WALLASEY 
MILL LANE INFECTIOUS DISEASES 
HOSPITAL, AND 


Tutor required. 
Rushcliffe Scale. 
have Housekeeping and Teaching 
Training School for Fever 
For form of application apply 


according to 





EMRYS EVANS, 
Town Clerk. 
(897) 


Wallasey. 
| 


THE BUCHANAN HOSPITAL, 
ST. LEONARDS-ON-SEA 
BEDS PLUS 45 E.M.S. BEDS 


the post f 


Applications are invited for 
Assistant Matron and Housekeeping Sister. 
Candidates must have had administrati 
experience and hold Housekeeping Certif 
cate. Salary in accordance with the re 
mendations of the Rushcliffe ¢ 
Superannuation Scheme it ree 


ormmittee 


ige 


Matr 


giving 


Applications, 
the 


ticulars, to reach 
than 7th May, 194 


| received 


city OF Si SALFORD 
LADYWELL HOSPITAL (INFECTIOUS 
DISEASES) 
(UNDER 300 BEDS) 
Assistant Matron. 

Applications for this post are 
State Registered Nur with some 
dministrative experience Salary £160 
ising to £175 per nun plus full resi 
dential emo nt ul ost-of-living 


invited from 
Hospital 


s¢€ 


Amt 


r 
mmendations are at 
by the Salford 
are adopted, the 
from 


Rec 
nsideration 
if 

will be 


present under « 
City Council and 
ippropriate salary 
date of appointment 
Form of application 
ippointment may be 
Medical Officer of Health 
Salford ) } hom 
received n than 


H 


they 


t later 


H rOMSON 


ASH FORD “HOSPITAL 
KENT 


ISED TRAINING SCHOOI 
BEDS AND 40 E.M.S 
Matron — Sister bl 
ordance with l ale 
Uniform provided 
of experience 


RECOGN 
90 
Assistant 
Salary in ac 
in force 
particulars 
Matron 


LANCASHIRE COUNTY COUNCIL 

Charge Sister required for Wols tenholme 
Pulmonary Hospital, Norden, Rochdale (55 
beds—male). At this hospital modern 
surgical treatmeat is given to the patients 
ind the post offers good opportunity of 
promotion because the Sister is Deputy 
Matron 

The hospital 
Rochdale and staff 
‘bus passes per week. 
Salary £140 per annum rising to £170; 28 
per annum uniform allowance; board, lodg- 
ing and laundry (valued at £82 per annum 
for superannuation purposes), plus £18 per 
innum war bonus. 
Candidates must be 
under 40 years of age. The selected candi 
date will be required to pass a medical 
examination and to contribute to the super 
annuation fund. 
Applications, 
be forwarded 
Pulmonary 


re i lired 


with 


ilifications 


for 
free 


route 
two 


the bus 
granted 


is on 
are 


general trained and 


with copies of testimonials 
to the Matron, Wolsten 
Hospital, Norden 


to 
holme 
dale 
County Offices 
Preston. 


Roch 


LISSANT COX, 
Tuberculosis Officer 
(849) 


G 
Central 
HARROW URBAN DISTRICT COUNCIL 
WAR-TIME NURSERY—APPOINTMENT 

OF STAFF 
itions are invited for the following 
appointments at Headstone 
Nursery, Wealdstone. 
fou = per ant 


Applics 
temporary 
Drive War-time 
Deputy Matron, 

(meals provided free during hours 

duty). Applicants should be State 

tered General or State Registered 
dren’s Nurses; fever training will 
qualification 
Staff Nurses. Nurse trained 
per annum (mea! ovided 
hours of duty) 
Nursery Assistants 
eare reserve) 

(meals provided 

duty). 

The appointment 
of the present emergency 
month’s not 

Forms of appiication 
from the Medical Officer of 
Health Department, Harrow-on = 

All ipplications, endorsed 
Nurseries appointments,” 
not later than the 

Canvassing, directly indire 
deemed a disqualification 

VERNON YOUNGER 


f the ¢ 1 


um 
of 

Regis- 
Chil 


be a 


Salary 


Salary £150 


free during 
child 
annum 
f 


ining of the 
£120 
rit 


War-time 
should he 


8th May, 


Weald Lodge, Clerk 
Harrow, Middlesex 
7th A April, __ 1943 
NATIONAL TEMPERANCE path ory 
HAMPSTI AD ROAD LONDON, N 
Appl invited f the ’ 
d Home ‘Sister 


ry ite 


Harrow 


(859) 


ire int 


f Assistant eee 


ROYAL EDINBURGH HOSPITAL FOR 

MENTAL AND NERVOUS ote ag 

Matron (Assistant) required f y 
night duty gener and ent 
essential ; mme ng i £120 
ing to £150 per annum th additi 
bonus, hoar t t a uniforn 
provided timonial 
ind photo 
West 


crea 


nal war 





SUPPLEMENT (iv) 





NURSING TIMES, May | , sg TIM 

















Applications are invited for the following | 
appointments, the rates of pay of which are | 
by the recommendations of the 
forms | £140 p.a. resident. 

Central Middlesex County Hospital, Willesden | 
N.W.10.—Resident or non-resident ;* (a) for | 


overened 


ushcliffe Committee. Application 


and full particulars can be obtained from the | 


Matron “‘D"’ of the hospital at which appoint- 
ment is desired. Canvassing direct or in- 
direct disqualifies. 

Qualified 


ASSISTANT SISTER TUTORS 


Scale: £200 by £10 to £250 p.a. resident. 
Haretield hy t 


County Sanatorium and Hospi 


Harefield, Mx.— Resident ; Teaching experience 


required. , 


h Middlesex County Hospital, Edmonton, 


tenant or non-resident.* 


est Middlesex County Hospital, Isleworth, 
two non- 
resident® (additional staff); S.C.M. essential. 


Mx.—One resident (replacement), 


DEPARTMENTAL SISTER 
(ADMINISTRATIVE) 


For Holiday Duty—Scale: £150 by £10 to | 
a. | 
Staines County Hospital, Ashford, Mx.— 


administrative experience | 
required for six months from Ist | 
Unestablished | 


Non-resident ; * 
referred ; 
ay to 3lst October 1943. 


staff. 
NIGHT SISTERS 
(Working under Night Superintendent) 
(i) Sanatorium rate—Scale: £140 


£10 to £190 p.a. resident. 
H County Sanatorium, Haretield, Mx. | 
Resident or non-resident ;* two required, 


with experience as ward sister ; 
experience an advantage. 

(ii) Hospital rate—Scale : 
to £180 p.a. resident. 

Hill 


Mx.—Non-resident ;* S.C.M. or Pt. 1 of C.M. 


student nurses. 
North Middlesex Gounty Hospital, Edmonton, 
N.18,—Non-resident. ® 


WARD SISTERS AND SISTERS 

(i) Sanatorium rate—Scale: {£140 by £10 
to £190 p.a. resident. 

Clare hait County Sanatorium, South Mimms 
Mx.—Resident ; experience in nursing 
tuberculosis cases essential ; 
an advantage ; opportunity of qualifying for 
this certificate if desired. 

H County Sanatorium, Harefieid, 

, Mx.—Resident or non-resjdent ;* T.A. certi- 
ficate an advantage; (a) Relief Sister. (b) 
four Ward Sisters. (c) Sister for thoracic 
surgical unit ward (tuberculous and non- 
tuberculous chest surgery—50 beds): 


experience in major surgery, preferably also | 


chest surgery required; C.N.R. applicants 
would be considered. 
(ii) Hospital rate—Scale : 


£180 p.a. resident. 
Cent Middlesex County Hospital, 


£130 by £10 to 





| Non-resident 3* (a) for 


by | 


theatre 
£130 by £10 
ingdon County Hospital, near — 


| resident. 
T.A. certificate | 








MIDDLESEX COUNTY COUNCIL 


£100 by £5 to 


(ii) Hospital rate —Scale : 


maternity work. (b) for general wards. 


unestablished staff ; 


(S.R.N. (general) with Children’s experience | 
| or S.R.N, (Sick Children) essential—additional 
al | £10 p.a. if on both general and sick children’s 
| parts of State Register.), 


Vacancies for 2.8.48. 


Vacancies for 2 years course only, beginning 

Haretield (E.M.S.) Hospital, Harefield,Mx. | 4.10.43 for nurses on supplementary part of 
Resident or non-resident ;* established and | State Register ; 
(a) for Children’s Unit | London. 


Mx.—Vacancies for Sept. 


(b) for Theatre 





l certificate of having passed first examina 
i of C.M.B. accepted for training f 

Enfield, MX.—| certificate. Six months course, Se 
rate of £60 p.a. resident. Prefe Y 
to candidates who sign undertaking to om 
County Council for one year, if so required we 
a Staff Nurse Midwife, or as a District Yj a 
in Council’s Domiciliary Midwifery Midwife j 
at a salary appropriate to those pon A 
Vacancies for Ist May, Ist June, Ist, oe juy | 


STAFF MENTAL NURSES 
S.R.N. (mental) or R.M.P.A, Certificate, 
North Middlesex County Hospital, 


Chase Farm Hospital, 
Redhill County Hospital, & Mx. 
Staines County Hospital, autora. ' Mx.— 


new hospital, 15 miles from 


West Middlesex County Hospital, Isleworth, 1943 
> and November, | 





permanently (good surgical experience pre- | preliminary B t .—Non-resident. Salary £9) 
ferred). (c) for general wards. : | prepared for preliminary and final State | two years, then £100 p.a.; for a fe 
illingdon County Hospital, near Uxbridge, | Examinations in general Nurses | allowance see below. Tesident 


theatre. (b) 
general wards. 


resident ;* for theatre. 


iddiesex County Hospital, Isleworth, t tor ' 
| Mx.—Non-resident;* (a) for ambulance duty | Mimms, Mx.—Affiliated Training School— 
(S.C.M. or Pt. I of C.M.B, certificate essential) | Students spend two years at the sanatorium | jMy,—Non-resident ; 


| Ist year £45, 2nd year £50 3rd year £50, 4th 
Staines County Hospital, Ashford, Mx.—Non- | year £60. 


ASSISTANT MENTAL NURSES 
(Women) for Male Observation Block, 
West Middlesex County Hospital, 

Mx.—Non-resident. Commencing salary 9 
DUAL TRAINING | 10s. p.wk. Annual increments not exceading | 
In general and tuberculosis nursing—Scale : | 25 6d weekly up to maximum of {2 15s pw. 

may be considered. Indoor unifonn, laundry 
thereof and meals on duty provided. Up. 
established staff. 


SENIOR MALE MENTAL NURSE 
West Middlesex County Hospital, 
S.R.N. (mental), RMP | 


Students required at :— 


Clare Hall County Sanatorium, South) 


(b) for theatre work.,(c) for general wards. | training for preliminary State Examination | A. certificate, or R.A.M.C. certificate as fully 


Chase Farm Hospital, Enfield, Mx.—Non- 
resident ;* Unestablished staff. 

NURSES WITH T.A. CERTIFICATE 
Seale: £85 by £5 to £120 p.a. resident. 
Clare Hall 

Mimms, Mx.—Non-resident ; 
and unestablished staff. 


Harefield County Sanatorium, Harefield, 
;* established and un-| Examination in general nursing and Tuber- | y w 49.—Non-resident : 
culosis Association certificate ; 
| are spent in general wards of E.M.S. hospital, 
training for final State Examination. 

*Where posts are advertised as non-resident, | 
the County Council will bear the reasonable | 5; 64, weekly up to maximum of £4 5s. p.wk, 
cost of living out accommodation. ees _ 


Mx.—Non-resident 


. ; 4 | established staff. 
certificate required ; must be able to instruct 


ASSISTANT NURSES 
Some hospital nursing experience essential. 
(i) Sanatorium rate—Scale : 
more years’ training in recognised training 
school or with two years’ hospital nursing 


| experience under trained supervision, £75 by £5 


to {95 p.a. resident ; without such training or 
experience, salary commences at {£65 p.a. 


Clare Hall County Sanatorium, 
Mimms, Mx.—Non-resident ; * established 
and wunestablished staff. Opportunity of 
qualifying for T.A. certificate if desired. 

Coun 


m, Harefield, | 


Mx.—Resident or non-resident ;* established 
and unestablished staff; (a) for thoracic 


| surgical unit (good surgical experience pre- 


good | ferred ; 


excellent opportunity of gaining 
experience in nursing thoracic cases treated 
by most modern surgical methods).,(b) for 
sanatorium wards. Opportunity of quali- 
fying for T.A. certificate if desired. 

Redhill County Hospital, Edgware, Mx.— 
Non-resident ; * for tuberculosis ward; 


Willesden, N.W. 10.—Holiday Relief Sister | experience in tuberculosis work essential. 


required, for day or night duty; resident ; 
ward sister’s experience essential. 

Chase Farm Hospital, Enfield, Mx.—Non- 
resident ;* experience in ward management 
and training student nurses an advanatge. 

Harefield (E.M.S. Hospital, Harefield, Mx.— 
Resident or non-resident;* Relief Sister 
required. 

h Middlesex County Hospital, Edmonton, 
WN. 18.—Non-resident ; (a) for general wards. 
(b) one required for chronic ward. Experience 
in ward mangement and training student 
nurses essential. 

taines County Hospital, Ashhford, Mx.— 
Non-resident ;* for chronic block. 

STAFF NURSES 

(i) Sanatorium rate—Scale : 


to £150 pa resident. 
Clare 


all County Sanatorium, South Mimms 


| resident ;* unestablished staff ; one or more 


Mx.—Non-resident* ; established and un- 
established staff; T.A. certificate an advan- 
tage; opportunity of qualifying for this 
certificate if desired.,(a) for work in busy 
sanatorium theatre (chest surgery)—theatre 
experience essential. (b) for sanatorium 
wards. 

Harefield County Sanatorium, Harefield 
Mx.—Resident or non-resident ;* established 
and unestablished staff; T.A. certificate an 
advantage ; opportunity of qualifying for this 
certificate if desired., (a) for thoracic theatre 
permanently (Major chest surgery—excellent 
opportunity of gaining experience in nursing 
thoracic cases treated by most modern 
surgical methods). (b) for sanatorium wards. 

Redhill County Hospital, Edgware, Mx.— 
Non-resident ;* for Tuberculosis Wards ; T.A. 
certificate an advantage. 





£110 by £5} 





Convalescent Home for Tb. 
Women, Welwyn, Herts.—Non-resident*. 

(ii) Hospital rate—Scale: With two or 
more years’ training in recognised training 
school or with two years’ hospital nursing 
experience under trained supervision £65 by 
£5 to £85 p.a. resident ; without such training 
or experience, salary commences at £55 p.a. 
resident. 

Central Middiesex County Hospital, Willesden 
N.W.10.—Non-resident*. 

Harefield (E.M.S.) Hospital, Harefield, Mx.— 
Resident or non-resident ;* established and 
unestablished staff, 

North Mi 
N.18,—Non-resident*. 


anesbu 


West Middlesex County Hospital, Isleworth, | 


Mx.—Non-resident*. 
Chase Farm Hospita!, Enfield, Mx.—Non- 
years training essential. 


STUDENT NURSES 


Candidates must be over 17 years, single 


girls or widows of sound health. Resident | 


and unestablished appointments. Super- 
annuation contributions payable by candi- 
dates over 18 years. After passing final 
State Examination, suitable 
accepted for midwifery training. 


TRAINING IN GENERAL NURSING 


Scale: 1st years £40, 2nd year £45, 3rd year | staff, see footnote. 


£50, 4th year £60. 
Students required at :— 


a 
“Harefield (E.M.S.) Hospital, Harefield, Mx 


Hillingdon County Hospital, near Uxbridge, | 


and Tuberculosis 
They are then transferred to one of the Councils | for military service 
| general hospitals for completion of general | over military ave. 
training in preparation for final State Examin- | Annual increments 
County Sanatorium, South | #40". ,, 
* established | 
Students spend two years in chest wards of 
sanatorium 5 


With two or 





board, lodging, uniform and laundry. 


| examination and, unless otherwise stated are 
South | established and pensionable. 


mentioned 
forms and full particulars apply as above. 


Resident. 


Non-resident ; 
practical midwifery experience required. 
Midd! 


resident ; good practical midwifery experience 
required. 
Matron, Redhill County Hospital, Edgware, 
Mx. 


Mx.—(Replacements and additional staff)— | 4 
For maternity wards ; 





p.a. resident ; 
below. 


ff. 
Middlesex County Hospital, Edmonton, 


Mx.—Non-resident. 





A Redhill County Hospital, Edgware, Mx 
candidates | 
| Mx.—Non-resident (replacements and addit- 
| tional staff); established and unestablished examination and, unless otherwise stated ate 


| resident allowance see below. 


x County Hospital, Willesden | 


x.—State 


Association certificate. | trained nurse required. Must not be liable 
On medical grounds, or 
Salary {3 15s. pwk. 
not exceeding 2s. 64 
weekly up to a maximum of £4 5s. p.wk. may 
Harefield County Sanatorium, Harefield, Mx. | be considered. Unestablished staff. 
MALE MENTAL NURSE 
Central Middlesex County Hospital, Witesden 
. S.R.N. (mental) 
last two years | or R.M.P.A. certifieate required ; = © 
not liable for military service on medical 
grounds or over military age. Salary £3 15s. 
.wk. Annual increments not exceeding 


training for preliminary State | 


Unestablished staff. 


MALE NURSE (GENERAL) 

West Middlesex County Hospital, Isleworth, 

Mx.—Non-resident. Must be not liable for 

military service on medical grounds or over 

; “ ‘cation | Military age. One of following qualifications | 

appointments. For application | required : S.R.N. (general or mental), RMP. | 

A. certificate, R.A.M.C. certificate as fully 

SISTERS FOR MATERNITY | trained nurse. Salary £3 10s. p.wk, Annual 

DEPARTMENT | increments not exceeding 2s. 6d. weekly up to 

S.C.M. and S.R.N. | maximum of £4 may be considered. | 
Central Middlesex County Hospital, Willesden | Unestablished staff. 


| may be considered. 


Note re the above: Resident staff receive | 


All appointments are subject to medical 


Applications are also invited for the under- | 


N.W.10.—To organise and control Milk | MASSEUSES 

Kitchen, with some other administrative; CSMM.G. M.E., L.E.T. certificates 

duties. Sick Children’s Nursing or Mother- | required. . ’ 

eraft Training Society certificate essential. | ‘om Hall County Sanatorium, South Mimms 
| 


Redhill County Hospital, Edgware, Mx.—| Worth Middlesex County Hospital, Edmonton, | 
for maternity wards; good | ¥.18,—Non-resident ; temporary, for holiday 
— ; salary at minimum of scale. — 

- ommencing salary {210 p.a., with uniform 
Herts.—Resident or non-| and laundry. Annual increments not exoeed- | 
ing £7 10s up to maximum of £240 p.a. may | 
be considered. 


FEMALE NURSES | 
(Resident) required at Middlesex Colony, | 
Lane, Shenley, Nr. St. Albans, Herts., 
nstitution certified for the reception of 


| Miorth Middlesex © unestablished staff. | 
d 


lesex County Materni Hospital, | 
Heath, : >" 


For application forms etc. apply to 





West Middlesex County Hospital, Isleworth, 
good practical mid- 


wifery experience required; non-resident ; | Mental defectives. Commencing — © 
established and umestablished staff, see|P-W- tising by _one increment of 7/6d. 
footnote. five of 2/- to 57/6 p.w.; for Preliminary 


Salary £120 by annual increments to £160| Cert. of the Royal Medico—Psychological 
ag for non-resident mes see | Assoc. 3/- addtional and 6/- for final cert. 
plus appropriate bonus. Board, lodging, 
laundry 20/- p.w. plus any additions arising 
act Sues MIDWIVES out of extra cost of living consequent upoo 
Hillis ed ion County . resent war. Three or more yeats service 
a County Hospital, near Uxbridge, Pualifies for appropriate increment and 
proficiency pay. Application forms obtainable 
from Med. Supt. “D” of Colony. — 
NOTE.—+e the above: Additional cost of 
living bonus paid. 


North Middiesex County Hospital, Edmonton, 
18.—Non-resident. 
Redhill County Hospital, Edgware, Mx.— 


Non-resident. 5 . sive ledgi 
2 Resident staff receive board, lodging, 
Middlesex County Maternity Hospital, |. iform and laundry. é. 
Bushey Heath, Herts.—Non-resident. For| “Non-resident allowances (bonus additional): 
application forms, etc. apply to Matron, | Sisters and senior staff—{80 p.a.; below 


i ? Soke of Sister—£70 p.a.; indoor uniform, laundry 

West Middlesex County Hospital, Isleworth, | }). 07.0% and m he son duty. 
All appointments are subject to medical 
established and pensionable. Salary scales 
for non- | quoted apply to established employees. 


Unestablished staff are appointed at minimum 


Salary {95 by £5 to £110 p.a.; 


} MIDWIFERY TRAINING salaries, with possibility of increase after one | 
| PUPIL MIDWIVES FOR PART 11 OF 6.M.B. | year’s satisfactory service. 
CERTIFICATE i C. W. RADCLIFFE, 


Hillingdon County Hospital, near Uxbridge, 


Clerk of the County Counsel. 
Registered Nurses who hold a (34 





Assistant Matron 
given to one with Housekeeping and Teach- 
ing experience, 


Apply, giving full particulars, to Matron. 


BINGLEY HOSPITAL, 
BINGLEY, YORKSHIRE 
Affiliated Training Schoo! 

(71 BEDS) 
required, Preference 


Rushceliffe Scheme in opera- 


(1057) 


DYKEBAR MENTAL HOSPITAL, PAISLEY 

Assistant Matron 
holiday relief duties: May to 
General and Mental training. 
war bonus, at the rate of £168 12s.—per annum 
with usual residential emoluments. 

Applications, with particulars as to age, training, 
and experience, along with copy of testimonials, 
to be sent to the Medical Superintendent. 


(Temporary) 
August inclusive 


(923) 





ROYAL CORNWALL INFIRMARY, TRURO 


required for 


Salary, including 
Training School. 
sister tutor’s certificate. 





ELSIE INGLIS — 
HOSPITAL, 

Tutor Sister required 

experience and qualifications 


(250 beds) 


Sister Tutor required for the Preliminary 
Candidates should possess 


Rushcliffe Com-| “AngoaTs HOSPITAL, MANOHESTER 


mittee scale, F.S.S. in force. Uniform pro- Salary 

. : r uired. Salary 

vided. Apply with full particulars to a A Age y with full particulars tf 
Matron. (646) Matron. 

































SUPPLEMENT (vi) 











NURSING TIMES, MAY | » 
ne 





CROYDON GENERAL HOSPITAL 
(233 BEDS) 
Sister Housekeeper Required. 





Must have had administrative and House 
keeping experience. 
Salary according to the Rushcliffe Scale. 
Apply, stating age and qualifications, with 
copies of three recent testimonials, to the 
Matron. (794) 
CITY OF LIVERPOOL 
CITY CANFECTIOUS) HOSPITAL EAS1 
MILL LANE, LIVERPOOL, 6 
NIGHT SUPERINTENDENT 
Applications are invited for the above 
appointment. Salary in accordance with the 


Rushecliffe Seale. 

Applicants must possess general 
training certificates and be State 
Applications are to be made 
obtainable from the Medical 
Health, Hospitals Department, 
House, jelmont Grove, Liverpool, 6, 
dorsed “Night Superintendent,’ and returned 


and fever 
tegistered. 
upon forms 
Officer of 











to the undersigned not later than Monday, 
10th May, 1943. 

W. H. BAINES, 

Municipal Building Town Clerk 

Dale Street, 
Liverpool, 2 
April, 1948, (1034) | 
BOLINGBROKE HOSPITAL 
INCORPORATED 
WANDSWORTH —* 
LONDON 

Night Sister required, ‘s 4 N. and 8.C.M 
preferred. Salary according to Rusheliffe 
Committee recommendations. Apply, with| 
full particulars (with: dates) of training} 
and subsequent experience, to the Matron 

(1096) | 
GRAVESEND AND NORTH KENT 
HOSPITAL, KENT 
(103 BEDS) 

Senior Night Sister, S.R.N 8.C.M.. re 
quired. Theatre experience essential. | 
Salary commencing £170 p.a. Federated 
Superannuation Scheme in force. 

Also: Two Midwives required for Mater 
nity Ward of 9 beds, Salary £130 p.a 

Also: Student Nurses required for three} 
years’ training. Salary £40-—£45—£50 p.a. 

Apply to Matron. (1099) 





WESTERN OPHTHALMIC HOSPITAL, 


MARYLEBONE ROAD, LONDON, N.W.1. 
Night Sister (S.R.N.) required, with aa 
vious ophthalmic experience. Salary pay-! 
able is under consideration. Federated 
Superannuation Scheme in force. Apply | 
with full particulars te the Matron. (1109) 


COUNTY BOROUGH OF WEST HARTLEPOOL 
PUBLIC ASSISTANCE COMMITTEE 

Applications are invited from persons under 45 
years of age for the following vacancies at How 
beck Hospital, West Hartlepool :—* 

Nig’ Sister (junior): Candidates 
State Registered Nurses and State 
Midwives 

Assistant Nurses © ( andidates should have 
less than two years nursing experience 

Nurses: Candidates 

over 18 years of age 

The respective salaries and other conditions} 
will be in accordance with the recommendations 
of the Rushcliffe Committee in their First Report 
dated 5th February 1943 and the appointments| 
are subject to the provisions of the Local Govern- | 
ment Superannuation Act 1937, under which the | 
successful candidates will be required 
medical examination. 

In addition to salary the residential ernoluments | 











must be 
Certified 


| 
not 


should be 


to pass 


include a cash allowance of ,5s/6d weekly in lieu |S.R.N., 


of part rations. 

Forms of application, which may be obt sined | 
from the undersigned, should be completed and | 
returned to him not later than Monday, 10th May | 








1943 CORPORATION OF NOTTINGHAM Nurses if in possession of the Tuberculosis 
W. E. TUNNELI NEWSTEAD SANATORIUM Association Certificate. Please apply with full 
Public Assistance Offices | Temporary Night Sister required for a period of | particulars and testimonials to the Matron. 
Public Assistance Offices approximately 6 months. “Salary £120 plus wer (748) 
West Hartlepool. |bonus and full residential emoluments. 
19th April, 1943 (933) Apply, with full particulars, to—Matron, | DEVIZES AND DISTRICT HOSPITAL, 
= | Apel, Sanatorium, Kirkby Road, Fishpool, | WILTSHIRE. 
ROYAL a INFIRMARY = Mansfield. (984) | ment me... 01 beds—including E.M.S. 
250 BEDS i4 er required (to work under Night 
Wight Sister required—S.R.N. and S.C.M.| poy CITY oF oe tate ‘TOUS Superintendent). Salary £130 to commence. 
Salary according to Rushcliffe Scale. Uniform FAZAC KERLEY AN} EXE INF “ “1 1OUs (Rushcliffe Scale.) Uniform supplied. F.S.S. 
provided and F.S.S. in force Apply with full} HOSE ITAL, HIGHER LANE, force. Apply with full particulars to Matron. 
particulars of training and experience to the LIVERPOOL, 9 (774) 
Matron. (996) NIGHT SUPERINTENDENT 
Applications are invited for the above GENERAL INFIRMARY, 
NORTH STAFFORDSHIRE ROYAL } appointment. Salary in accordance with BURTON-ON-TRENT 
INFIRMARY the Rusheliffe Scale. Night Sister, S.R.N. and 8.C.M., required. | 


STOKE-ON-TRENT 





Gordon} 
en-| 








VACANCIES FOR 


Appointments are subject to the Lancashire 
County Council Conditions of Service and 
are “gs Medical examination 
} Ap ts for posts of Staff 
Nurse and higher grades must be State 
Registered. 

Applicants for Midwifery posts must be 
State Certified Midwives and also State 
Registered Nurses. Emoluments (Board resi- 
dence and uniform etc.) are additional to the 
annual salaries stated. Any previous service 
in the particular grade, either at a pital wil 
Hospital or a Local Authority — > 





rank for service on the y 
salaries stated are subject to a cost of living 
bonus. 


COUNTY HOSPITAL, WHISTON, PRESCOT, 
NR. LIVERPOOL 


Night Sister. Applicants must be State 
Certified Midwives and have had practical 
experience as a Theatre Sister. 

seared (125 by £5 to £150 pe 

ives. Salary £100 ‘by fi {5 7 £120 
am poten 

Staff Nurses. Salary £100 by £5 to £120 per 
annum, 

Assistant Nurses (Non-Resident) (for duty 
on V.D. Ward) Salary £2 7s. 6d. per week. 
Meals will be provided when on duty. 
MIDWIFERY TRAINING SCHOOL FOR 

PART 1 UNDER NEW C.M.B. RULES 

Vacancies for pupil midw Salary at 
the rate of £50 per annum. Pupils accepted 
for training will be granted facilities to take 
Part Il, at one of the other County Council 
Hospitals which is approved for Part 11 


5, 


£ 


tra aining. 
Full Peak on a a to The Matron 
County H iston, Prescot, Nr 


Live ——e. 
LAKE HOSPITAL, ASHTON-UNDER-LYNE 

Theatre Sister. Salary £150 by £5 to £175 

annum. 

Applicants must have 
experience as a Theatre S 
MIDWIFERY TRAINING SCHOOL FOR 

PART 1 UNDER NEW C.M.B. RULES 

Vacancies for pupil midwives. Salary at 
the rate of {50 per annum. Approved 
training school for nitrous oxide and air 
administration and also an affiliated hospital 


F naa practical 
ster. 


a 


for taking Part 11 training. 
Nurses. Aged 18 years and 
over. Salary £40 first year £42 10s. Od. 


second year, £45 third year, £50 fourth year. 
DARNTON HOUSE, ASHTON-U-LYNE 
ANNEXE WARD 


Sotseease i. ok, — Baeine ma Offices, 
ichael’s 
MOORLANDS TAFIRMARY. RAWTENSTALL 
Ward Sister. Salary £125 by £5 to £150 per 
annum. 

Staff Midwife. Salary £100 by £5 to £120 
per annum 

Staff Nurse. Salary £100 by £5 to £120 
per annum. 

Probationer Nurses. Aged 18 years and 
over. Salary £40 first year £42 10s. Od. 
second year, £45 third year, £50 fourth year. 
Full particulars from the Area Public 
Assistance Officer, Public Assistance Offices, 
Moorlands, Rawtenstall. 














per annum. 
w 


over. Salary £40 
second year, £45 third year £50 fourth year. 


ment and Ante-natal Clinic. 
£5 to £120 per annum. 


Assistance Officer, 
74 Wigan Road, Ormskirk. 


PARKSIDE INSTITUTION, 
2, QUERNMORE RD,. LANCASTER 
£70 per annum. 
Salary (125 by £5 to £150 


m1 
Full 
Assistance 


PUBLIC 


Institution, Wesham, 
GREEN LANE | erevevied, acral 


LANCASHIRE COUNTY COUNCIL. 


NURSING STAFF 


JERICHO HOSPITAL, 
Sister. 


per annum. 


BURY 


Salary £125 by £5 to £150 


Night Sister. Salary £125 by £5 to £150 


. (Must 


Probationer Nurses. Aged 
first 


Full ‘particulars from the 


Assistance Officer, Public Assistance Offices, 
Parson's Lane, Bury. 
COUNTY HOSPITAL 

Maternity Depart- 
Salary £100 by 


ORMSKIRK 
Midwives. For 


Full particulars from the 


nee gw Nurses. Salary 
ee. 


ne ‘ticulars from the 


Dalton Square, Lancaster. 
* ASSISTANCE 
ULVERSTO: 
. (Must 


Ward 
125 by £5 to £150 per 
Full particulars from the 


Assistance Officer, Town Hall, Ulverston. 
FYLDE Bly WESHAM 
CKPOOL 


KIRKHAM, NR. BLA 


1 
Full ticulars from 


if. MANCHEST 


Ward Sister: £125 b 


Salary 


pur annum. 
Nurse. Salary £100 by £5 to £120 per 


nnum, 
Full pafticulars from the 


Assistance Officer, Green Lane, Patricroft, 
Nr. Manchester. 


COPLOW VIEW INSTITUTION, 
CLITHEROE 


Assistant Nurse. Salary £7( 
Full particulars 


- from the Area Public 
Assistant Nurses. Salary £70 per annum.| >). v8: — : 
F tic oo ‘ Public — Assistance Offices 5, Mil 


PUBLIC ASSISTANCE gg tt de 
WHISTON, PRESCOT Nr. LIVER! OL, 


Ward Sister (Non-Resident) 


by £5 to £150 per annum together with uniform 
valued at £5 per annum and a living 
allowance of £65 per annum. 
provided when on duty. 


Full particulars from the 


Assistance Officer, Warrington Road, Whiston, 

Nr. Prescot. 
GEORGE ETHERTON. 

Clerk of the County Council. 

County Offices, 

22nd April, 1943. 


Preston. 


year 


Public Assistance Offices 


Officer, Public Assistance Offices, 


INSTITUTION, 
be 53. 


annul, 


£70 per anaum. 
e Matron, Fylde 
kham. 


and forms of 
Assistance Officer, 


ard Sister. be S.C.M.) Salary 
£125 by £5 to £150 per annum 

Staff Nurses. Salary £100 by £5 to £120 

per annum. 


18 years and 
42 10s. Od 


Area Public 


Area Public 


Area Public 


C.M.) Salary 


Area Public 


y £5 to 4150 


Area Public 


) per annum. 
application 


1 Lane, Black- 


—— £125 


out 
Meals will be 


Area Public 





* (993) 











ROYAL BERKSHIRE HOSPITAL, READING 


Immediate vacancy for Assistant Night Sister, 
S.C.M., Theatre experience essential. 


Salary according to experience. Federated 
Superannuation Scheme in force. Apply Matron. 
(451/38) 





CHESHIRE JOINT SANATORIUM, MARKET 


DRAYTON, SALOP. 


The following staff are re quired. 
Scale of salaries in operation 


—_ Sister for a period of one 
Ward 


Sister and Staff Nurses. An 
£10 per annum is paid to Ward Sisters and Staff 


year. 








training certificates and be State Registered. 





Rushcliffe 


additional 


in| 





Applicants must possess general and fever 





Must have held a Ward Sister’s post. 


| Ministry 


ADDENBROOKE’ 8H 
CAMBRIDGE 


one for ¢ 
andidates : 
the post of Ward §j shoul ba 
Scale. 
training 
Matron. 


Applications 
Night Sister. 


Rushcliffe 
of 


to 
details 
sent to 


‘HASLEMERE AND Disthicr HOST 
HASLEMERE, SURREY (% hej) 


Night Sister required, S.R.N. . SCM, 
porary post for 4 months trom May 
Salary according to Rusheliffe tae f | m7 of 


Matron. 


AL, 












ister. Salary 


Applications - 
and ‘experience. "s) 












ve 


















































































Soom prov ided. 
Required 
provided. 


Nurse S.R.N. and 





THE ROPEWALK, NOTTINGHAY 
(1) 
S.R.N. Ophthalmic c 
Rushcliffe scale. — 


Required: 
Night Sister. 
F.S.S.N. 
to Matron. 







Out-Patient Sister, 


“i a. 
oe . “F SS. paid if {it 
atron with matron’s name for reference 
—, Staft 
essen tiz ommencing salary a. Uni 
F.S.S. paid if aoe : 
with matron’s name for reference, 


NOTTINGHAM AND MIDLAND EYE 
INFIRMARY 


Pull partiey 
















N 






























































(STAGE, ¥ 




















« annum 
BRADI 























tg COUNTY COUNCIL 





(THE 





Applications 


|appointmentsn— 
1. Sister for Children’s Unit. R.S.CN. prefer 


but not essential. 


EMERGENCY 
OE DE ORD ROAD, HITCHIN, 
invited for the fall 








HOSPIT; 












































2. Junior Theatre Sister with some the 


experience. 


3. Staff Nurses. 


essential. 


Salaries and conditions in accordance 
the Rushcliffe Report. 
Superannuation Act, 
will 


appointments 


Previous 


1937, 


be 


is applicable 
subject to sati 


medical examination. 


Applications stating age, qualifications and¢ 
details of experience to be sent to the Matron 
ELTON LONGMORE, 
Clerk of the Hertfordshire County Cou 


14th April, 1943. 


Theatre Sister 


ire 


Applications 
have had good 


according to the 
F.S.S. 


provided, 


particulars, to 


the 


eXPerience 


The Local Govern 






























and 


sf 























































236 BEDS) 


required end of 


invited from S.R.X.s 
Theatre 


expe rience 
Rusheliffe Seale. 
in force. 

Matron. 





THE WEST RIDING OF YORKSHIRE | 


HOSPITALS BOARD 


PINDERFIELDS EMERGENCY HOSPITA 
WAKEFIELD 


Applications are invited for the 
mentioned immediate nursing appol 
at the Pinderfields Emergency Hospital 


(1) Theatre Sister. 


4 knowledge of Thoracic 
would be an advantage. Sala 
per innit plus _ boare, 
laundry and uniform 

(2) Theatre and Ward Staff Nurses. 
£105 per annum, plus board, lodgia 
laundry and uniform ‘ 

This Emergency Hospital, in addition 


a large 


amount of 


Apply, with 
(1006 


acute medical and sur 
Orthopa 


































































ntme! 


cic Se 


eal work, includes a_ large 
Special Centre, a Centre for Thora 
gery, and a Rehabilitation Department, # 


has a resident Sister Tutor for 


of Auxiliaries. 
4 number 
modated in the 
an appropriate 
shillings per 
where this is 
pital, will be 
The salaries 
ance with 
of 
eserve. 
Minister of 
Reserve will 
members or be 
| Nursing Reserve. 


of nurses may 
hospital, 
billeting 
week, 
not 
made. 
and 
the 
Health 
Service 
Health 
apply. 
on spared to join t 


the 


not be 
and in sue 
plus 6d. 
undertaken 


3s, 


illowances 
seale laid 

for the 
conditions 4s 
for the 


dow? 


Civil 
Civil 


for these appointments 


train 


acce 


h ca 


allowance of 


laundi 


by the 


fixed by t 


Nurs 


Applicants must 


he 















2 16: 


at duties. 
pu: unifo 
puieations 
particulars 
Nespective 





WILLES: 
HARLE: 





Tequire 
mf 4 smal 
Mast | 


ave) 





. Sa 
Apply 1 




















(472 BEDS) . o 7 an . Applications r 
Night Superintendent required, experience as| Applications are to be made upon forms t woe Sister, S.R.N. and 8.C.M., required re. . as soon as possible, tnt 
Ward Sister essential. Salary in accordance| obtainable from the Medical Officer of for Women’s Surgical Ward. Salaries copies of recent testimonials. oe re 
with the Rushcliffe Scale. Uniform provided.| Health, Hospitals Department, Gordon ae Sm to the Rusheliffe, Report, and pinderfields Emergency Hospital, Nat 
F.S.S. in force. Apply with full particulars to| House, Belmont Grove, Liverpool, 6, on] Seors material. Federated Superannua- No directions with regard to the ne 
the Matron. (974) |dorsed “Night Superintendent,” and returned|tion Scheme in force. Apply with full|,:\.° of the Rushcliffe Committee's - 
}to the undersigned not later than Monday, particulars to Matron. mendations to Emergency He ospitals a 
CHELMSFORD AND ESSEX HOSPITAL, 0th May, 19438. Staff Nurses, S.R.N. and S.C.M., required| yet been issued, and this may, ° 
CHELMSFORD (150 beds) | W. H. BAINES, /|for small Maternity Ward. Salary according) yary the salaries for the positions 
Night Sister required early June. Salary | Municipal Buildings Town Clerk,|to the Rusheliffe Report, and uniform.) No printed form of application 
according to Rusheliffe Seale. Federated Dale Street, Federated Superannuation Scheme in force.) Hoard Offices, 
Superannuation Scheme in force Uniform Liverpool, 2. Apply with full particulars to Matron. Wakefield (1101 
provided. Apply Matron. (1070) |April, 1943, (1035) (809) (April, 1943. 









, TIMES, MAY 1, bis 

























































































[ES , 
= MAY 1 TRE COUNTY COUNCIL - ——=—= — 
HOsPiT ENS ISTANCE DEPARTMENT } COVENTRY & WARWICKSHIRE 
ae TM, PMN cANT APPOINTMENTS CITY OF PLYMOUTH | cuter requived for now Materatty Bt 
it gw0KLANDS EVACUATION HOSTEL ; ister required for new Maternity Block 
we the Nurse. Salary £65—£5—£75 per Vacancies for nursing staff exist at the didates may take one year’s course in Ortho- | S.R.N Feacher ertificate .an advantage 
| ent hare ; a hospitals and sanatoria of the City of | paedics and take the Orthopaedic Examination |f[ | > £190 pe y together with uni 
A lary FIELD AND EASTHAMPSTEAD Plymouth. (All Student Nurses enter Pre- if desired. Salary: £100 per annum, rising by jf | '0'™ 1 and ging. F.S.S. in force 
<pPlications, INSTITUTIONS liminary Training school for first six weeks.) | “20ual increments of £5 to £140 per annum, | Apply with fu : to Matron and 
Derience, Attendants on mental defectives, Salaries and conditions of service as recoin- Theatre Sister. Preference given to candi- Superintendent of Nu 
(WE 55-475 per annum mended in Rushcliffe Report. dates with good theatre experience. } Also Staff Midwife f er Sa 
RiCT HOsp * gUNGERFORD INSTITUTION Emoluments, board residence, uniform, Salary £140 per annum, rising by annual vecording t \ ience 07 
RY (7% bed 7 tas. Resident. oy SSP perie — —s pay, are additional to the | increments of £10, to £100 per annum. KING EDWARD vil HOSPITAL wi D801 
RY (7 ' salaries stated. = | WINDSOR 
RN, SCM. (Uncertified). “Non-resident. _ All posts subject to a Superannuation MOUNT GOLD HOSPITAL (TUBERCULOSIS) Sister required f four montt holida 
8 from Ma sages 57s. Gd. per wee k, rising to Scheme except in the case of student nurses (80 BEDS) iy | duty Must be S.R.N 1 S.C.N Salar) 
cliffe scale. gum of 798. Od. per wee k; commenc who do not enter the scheme until after two Student Nurses. Aged 18 to 40 years for |f |i 4 dance ith t Rusheliffe Report 
a _ according to experience years’ service. two years training in Tuberculosis Nursing. \ y with full part to Matron 
7 MRDENHEAD INSTITUTION | CITY (GENERAL) HOSPITAL Se Sa ae. Seay | ere) 
HM HOSPITAL , Salary £65—£5—£75 per! | : (420 BEDS) Staff { £50 per annum. ee ~ om 
OME ~e Lew or non-resident | (Complete Training School for State Reg-| Ro ) Wurees.—Applicants should be State BISHOP’S STORTFORD GENERAL 
BATH 4 oom, SEN. S.C.M., Salary £120 istered Nurses). Registered Nurses, General Trained, or possess HOSPITAL 
—y amu. Resident or non-resident. Approved by the General Nursing Council sie _—. Sclery: 6000 fer came, | RYE STREET, BISHOP'S STORTFORD 
y, £106 pa vations from married couples will be and the Central Midwives’ Board. pone | y annual increments of £5 to £150 | s beds) 
reference cnbit seasidered. 105 S. rin poe mo ae yea Cae ores. a Ward Sister.—Must be State Registered M ae tak wk c { “— 
J SCM. Salary £105 per annum. Salary: Ist year, £40; 2nd, £45; 3rd, £50; 4th, | n . Me T yifiente aternit ms - & 8.C.M. Salary 
ns and Si t Nurses, Salary £65—£5 —£75 per £60. (After registration, £70). oataeaion em and preferably with T.A. Certificate. wding to Rusheliffe ¢ mittee recon 
Pa. Uni Resident or non-resident. fees paid. Lectures are given during training | ; alary: £140 per ennum, rising by annual mendation. Federated Superar Scheme 
4 Apply Ma  SEWBURY INSTITU TION by Medical Staff of the Hospital and by the increments of £10 to £190 per annum. App it t to the Matror 
( SRN. S.C.M. Salary £105—£5 Sister Tutor; Coaching tuition is given in DIDWORTHY SANATORIUM 1082) 
|DLAND per annum. addition. Nurses already on the supplementary SOUTH BRENT ° —_—__— . Me 2x. 5 
’ Ever pe ADFIELD NEWBURY, part of the Register are accepted for a short- (140 BEDS) EAST SURREY HOSPITAL, REDHILL, 
. TAGE, WINDSOR & WOKINGHAM ened course of training. During the fourth Assistant Nurses.—Range of salary: {75 to SURRE\ 0 beds) 
TTINGHAM : INSTITUTIONS year, after passing the Final State Examina- | £120 per annum according to experience and Sister equarce : yas Temporary 
ant Sister. Masant Nurses. Salary £65--£5- £75 per tion, Midwifery Training Part 1 may be | qualifications. ippointinent during holiday Salary to 
my certi taken. All a ay Nurses have individual Staff Nurses. Applicants should be Stat Rusheliffe Seale. F.S.S n force Apply 
ull parti . GF — | #} rooms in a modern Nurses’ Home, wit . : P nts sho State with full part I nd names for refe 
: ir rR. CM. Bal +4 ' 10s £5 creation facilities. s Home, with re-| Registered Nurses, General Trained. Salary ence to Matror Jeep. (1084) 
ey — ie a... Gonen—Aggtioamts should be State TReub mus — a |) —— - — — 
if WANTAGE INSTITUTION egistered Nurses, General Trained. Salary: a — 1 ae CLAYTON HOSPITAL, WAKEFIELD 
CY HOSPIT RR Salary £105—£5—£120 pe £100 per annum, rising by annual increments | (p week to searest contre of populates (160 BEDS) 
ITCHIN. we “0 per! || of £5 to £140 per annum, (Plymouth). Sister required for busy Children’s Ward 
or the ‘tsistant Nurses. Salary £65—£5—| AA £100 per annum, CITY ISOLATION HOSPITAL Salary according to Rusheliffe Scale. Uni 
RSCH yy 5 y annual increments of £5, to £140 (180 BEDS) jf | form vided, F.S.S, in force. Apply, witl 
tains: Master/Handyman. Salary £70 per} — Beacon Park Road, Plymouth full particular to tl Matron (1010) 
2 om | moon 200 BEDS) ae nee oe Same || | kent county OPHTHALMIC AND 
ications from married couples favour-| . 200 BEDS) Student Nurses.—Aged 18 y over. | 
otitin considered. _ Sister Tutor and Home Sister.—Preference | Training period a Baty nagh os AURAL HOSPITAL, MAIDSTONE 
TNDSOR EMERGENCY HOSPITAL given to candidates holding Sister Tutor’s| candidates are prepared by Medical and An early vacancy oct f Sister-in- 
accordance , SR.N., S.C.M. Salary £105—£5 i aan ae | og) Ay or Mureing Teachers for the State Poslieninery Charge. Men’s Ophthalmic Ward, of 30 beds 
ocal Gov yramum. Commencing salary accord ents © to £280 per| and State Final Examinations, for the sup- It is essential candidates should be 5.R 
oplicable and qe” ePerience. | ae a applicants will be considered | plementary part of the Register of the General |] | Nurses, and posse certificate of Oph 
to sati Non-resident. Salary £200 per| a” given will be according to ex- y ~ eee Salary: Ist year, £40; | = ae Nursing nd =the necessary 
: 2nd, Ht lexperier 
cations and WOKINGHAM INSTITUTION morrntnenanein Ward Sister.—S.R.N., R.F.N. Salary: £140 | Salary ccording Rusheliffe Scale 
tothe a os Sete, SRN. S.C.M. Salary £120) (120 BEDS) ) per annum rising by annual increments of £10 — witerm: sed lnandry ox . “_ - 
aa ' Student Nurses.—Aged 17 to 30 years for | ‘° £150 Per annum. pated Superannuat ae SS ee 
County gh my oR med to stated) two years training Sor Orthopeedic Cae _ Applications to be made to the Matron of itr rined st ff ; 
( , ladgin ~f ne - a 4 . if ude| }] Good standard of education required. Salary: | ‘"° hospital concerned. | a So - 
ging, as g, anc uniform, an. © P . = . a 
i for superannuation purposes at 0| Ist year, £40; 2nd, £45. T. SON 
eerira, wom. Non-resident appelatunente “a Staff Nurses.—Applicants should be State Medical Otficer of Health | CORPINIRMAN AND NOLAND HSSPETAS 
ogee = Registered Nurses, General Trainec ‘an- i FOR WOMEN, 
muce of 258. weekly will be paid in| , ined. Can (556) SPARKHILL, BIRMINGHAM, 11 
{ emoluments. __— —_ne : - 
ud of Auguli person appointed must produce ROYAL LIVERPOOL UNITED HOSP ——-—— - Ward Sister required to re-open busy Sur 
t 1 roduce a ITAL, MIDDLESEX | si a 
n S.RXs 04 as to “ ‘ . : COUNTY COUNCIL gical Ward Candidates must have had 
oo + — ate as to health if required} DAVID mete Oo ge HOSPITAL, LAUREL DENE, HAMPTON HILL, MIDDX. | previous . » —— a. me \ . 
cale. Unifogmmpliations to be made on forms obtair Sisters required f + . \ (Home for 45 healthy aged women) nd S.C.M. essential, Salary in accordance 
pply, with frm the County Public Assistance] (S.R.N.). + mn. 2 i + ; vies 1) Res. Sister, (2) Non-res. Asst. Nurses, the Rusheliffe Scale—F.S.S.N. in foree 
(1006 §, Abbot’s Walk, Reading, and) Scale. Federated Supetennntl . fey oe ages a. :. j > = See “> — ee ee 
to him as soon as possible force. A shines -“adkaanl = on t es and conditions in accordance with|}to Matror 1016) 
4 | force. pplications, stating age, particulars’ recommendat f R , 
onuouine asian lak teeter and aibaeeeeeh ‘deianae oe dations of Rushcliffe Committee.| ——————— — - — 
- fof cain, Sd subvonmen, eagerness) AOD 10, Dieeterof, Feu, Assstance| TH caeae’ RAG, PLYSOUTOC 
i t Oo efterence k ), re: George S 2e : v 
Rd gittBeY COUNTY COUNCIL ee alts Ten Sale tev Ee oe en Se Street, 8.W.1, giving GREENBANK ROAD, PLYMOUTH 
une 3 t RO: NSTITUTION ’ . yh) to Rust iffe Seals Federated Superannua 
or the w RICHMOND P tion Scheme f Apply Mate 
orar’ . Wale f ) 
opine mens pas’ nS Sala | SURREY COUNTY COUNCIL. , 
y Osprar " n one — , , * ¥ , i _———_ aan a ae ‘emaad resins 
mt in writing to the Chief Public KINGSTON COUNTY HOSPITAL WOLVERTON AVENUE DISTRICT INFIRMARY 
acie Sure OMieer, County Hall, Kingston- KINGSTON-ON-THAMES , ASHTON-UNDER-LYNE 
ce Se ; | Obstetric Sister Tutor and ity -in-Ch i i 200 BEDS) 
Salary £ =i? . ir and Depu' arge Maternity Unit. (A 200 BED 
2, lodgitllh £9 a __ resident. Salary | [| _ Candidates must be S.R.N., S.C.M., and be approved Midwifery Teae pom, ees. | Required, Senior Maternity Sister, S.1.N 
x reside — 16s. p.a. ing salary according to experience on grade £160 x £5—{£180 p.a. plus War Bonus. Th iS. Sala rding to Rusheliffe 
midential emoluments and uniform. position is subject to the provisions of the ; _ ati oa App ith f articulars, to Matror 
nd Pp Local Government Su 1 
orgs AL iain on Apply to C.M.O., County Hall, Kingston-on-Thames. —— an ~ i 1028 
vard, lodging ENTRAT, aF INSTITUTION = aes : _ —_—_—— 
B ROAD, KINGSTON-ON-TI g ————— r 
AD, KINGSTON-ON-THAMES WILTSHIRE COUNTY COUNCIL 
1 addition Nurses (3) non-resident f MIDDLE | TRGE ; 
| _ ware o s or| X COUNTY COUNCIL EMERGENCY MATERNITY HOMES 
ss GRE Tiles ot vate of tine les | NODLESE WEST SUSSEX COUNTY COUNCIL ee ee meee 
Orthopae@@b Mt: uniform. me ran £130 16s.) Applications are invited for the following] ST. RICHARD’S HOSPITAL, CHICHESTER r , iy - mare \* 7 b. oy oe i 
Thoracic Sgpmatios stating age, qualificat BD log Woodlands Park, Stoke d’Abernon, Applications are invited for tl Ronse , " Pg A oe . _ t} 
artment, a Pticulars of previous experience tol < ——. Surrey. \ Home shortly to be] vacancies : silos — following t — fg > “ 
, : rec . }} opene or 12 omen (chronic sic & . : following temporary res t Dp tment 
the trainigl "pective Matrons. (1069) ling "Staff an nt ‘aa . ol hed ses ae j “a — ogg Ray a _ p- By ee 
. nae . — HDIISNeG, SALATY Ane mediately). Salary £130, rising by annual/| Unit whic s nder the li t med 
it be acct Wik conditions in accordance with the Rushcliffe ions . g by annual/ i v ’ 7, 
n such ca LRLESDEN EAL HOSPITAL| Report: (1) Ward. Sister, (2) Assistant| emoluments valued at £10K en "| tne Onste lence _of Mr. Wilfred Shaw of 
EN ROAD, N.W.10 . emoluments valued at £100 the Obstetrical Dey t of St. Barthol 
vance of required for Children’s W: _ |Nurses, categories A, C, D and E. Apply! Staff S.R.N. § ; ie a — o> 
éd. Insure 2 small num Children’s Ward (in-|by letter to the Director of Public A eee, SSE. Comey 668, rising mew's Hospital 
a ties p . number of women Medical ance, “D,” 10, Great George an nee ~ sae innual increments of £5 to £140 per Midwifery Sister f £1 ’ 
yy th Mast h : ; 5 rge Street, West- . 
, ave held Ward Siste > . t annum, with emoluments valued at £ . 
tave experienc ister’s post) minster, S.W.1, giving full particulars of] Agsi lu valued at £90 unnur 
» in acca : nce in nursing sick\jage, qualifications, p . ssistant Nurses. Salary Category A, £75 Staff Midwife, «| ila ff 
re be ow Salary according to Rusheliffe posts , . Previous and present rising by annual increments of £5 to £9 innum 
val ‘tard Ply by 10th May to Matron. : (1108) per annum, or Category C, £65, rising by These appointment be terminable b 
fixed by (1058) | THE ALEXANDRA HOSPITAL, eee eee ae oe mth's notice on either site. ” 
. vnc wit emoluments ex ’ ”) nplications be iddressed t« 
~~ ewe GENERAL HOSPITAL, camnaune om Seranee The eS are subject to the pro-| W fred Shaw Berryfi d House, Bradford 
te S EDINBURGH i ee paw) visions of the Local Government Act, 1937 Avor 
n the Of - | Holida ist quires e Is lar : ’ 
Candidayn Perienced) for Maternity) in ern A ag ll gr _ h iff ‘Seale — a ae ii ee yh. es ie Ce 
ts to BY ates mus 10old both S.R.N/ - . i eWor > HCale equired to pass a medical examination Clerk Office Clerk of the ¢ ' 
maes OM. Certificates. , | Apply, with full particulars, to Matron. Application forms may be obtained frou County H 
the Ma 1 required, S.R.N. and S.C.M.| (1098) the Matron at the Hospital (1097) Trowbridge, W 
Wakefie Sister , 22nd April, 14 095 
, x require 2 rience —————$—————— — . — — 
the applic, with Fo (onpert need). | 
co's eon ’ M: “~ WOKING WAR HOSPITAL | VICTORIA HOSPITAL FOR SICK 
als have 51) | CHILDREN, 
ye ORIENTAL ROAD, WOKING PARK STREET, HULL 
HAM & DISTRI Ward Sist Salary grad i 
~ TRICT HOSPITAL, | isters. Salary grade {114 16s. by £7 10s—£159 16s. p.a. |} | Out-Patients Sister required at the above 
WILTs . : ; 
¥ required for Women’s W . | Staff Nurses. Salary grade £94 16s. by {5—£109 16s. p.a Herpital. Salary according to Rusheliffe 
the Rushclifte. 8 Ward. Salary | Candidates must be S.R.N. Commencing salary according to expet 4 Report, and uniform. Federated Superan 
| Apply Matron iffe seale. F.S.S. in} If to Matron. ’ portance , ‘Pply || |nuation Scheme in force. Apply with refer 
(1101) . (1089) a — 009) jf (ence and full particulars to Matron 
. (845) 


SUPPLEMENT (viii) 


























CITY OF LEEDS 
PUBLIC HEALTH DEPARTMENT 


CITY OF BIRMINGHAM 
PUBLIC HEALTH DEPARTMENT HOSPITALS SECTION 


COOKRIDGE MUNICIPAL HOSPITAL 
8 BEDS 


, which is a general hospital Applications are invited for the following 
management essential. 


(plus cost-of-living bonus) City Sanatorium, Yardley Green Road, 


uired. Candidate must be 
appointments will be subject to the| State- Registered Nurse holding the —— 
£115—£10—{£170 p.a. 

Holiday Sister required for wards. 
£110—{5—{£160 p.a. 


§ " to be forwarded to the ag ee 
at the Public Health ‘yy 12, 


Lee 
J. JOHNSTONE “SERV 18, 
Medical Officer of Health. | 
(817 


City — Rednal Road, Northfield 
Tub pital 


£110—/5—£160 p.a. resident. Candi- 
dates must be State-Registered Nurses on the 





Romsley Hill Sanatorium, Halesowen 
Pie for six months. 


VICTORIA me nyt bny FOR SICK 
CHILDREN, 
_1/6d per week travelling 


PARK STREET. HULL 

at the above Hosp'tal for 
oe ag pd 
particulars to Matron. 


MILLER GENERAL HOSPITAL, 
GREENWICH, LONDON, §.E.10 





Salary (eb r108 p.a. 


MIDWIFERY PUPILS 
view to permanent Dudley Road Hospital, Birmingham, 18 
Federated Superannuation Scheme in Vacancies for Midwifery Pupils, nine months 


according to Rushcliffe Scale.| 


and Matron’s name for reference. 
CITY HOSPITAL EAST, MILL LANE 
LIVERPOOL 13 


Selly Oak Hospital, Birmingham, 29 
S i Nurses on the General 
Salary £85—{95 p.a. 





Part of the Register. 
resident, according to experience ; £3 10s. Od. 
weekly non-resident. 

Two Theatre Staff Nurses required, must be 
State-Registered. Commencing 
p.a., full board and uniform. 


Resident or non-resident. 
dates must possess general and fever toniniag | 
certificates, be state registered and have had wide 
e in infectious diseases. 
t—Salary £115 per annum by £5 to £130) 
per annum, together with cost of living bonus, 
uniform and the usual residential allowances. 
Non-resident—Salary 60s. b 
; together with cost of living 
bonus, uniform and meals whilst on duty. 


_ City Sanatorium, Yardley Green Road, 
City Hospital, Rednal 
Afiela 


State-Registered ‘Nurses on the General 





10s.—{4 werk, with 
uniform. Staff Nurses with T.A. Certificate 
resident £85—{95 p.a., non-resident 
(3— 43 10s. weekly, with use of uniform. 


CITY AND COUNTY OF 
NEWCASTLE-UPON-TYN 
’ HOSPITAL FOR INFECTIOUS 





STAFF NURSES 

Little Bromwhich Fever Hospital, Birmingham,9 

General Trained Staff Nurses to take one 
years’ course in the nursing of infectious 
diseases. Salary £95 p.a. resident. 

ASSISTANT NURSES 
City Hospital, Rednal Road, Northfield 
Salary £55 p.a. resident. 


MASSEUSE 
Dudley Road Hospital, Birmingham 18 
C.S.M.M.G., M.E., L.E.T., certificates. 
Salary £210—£10— 240 p.a. non-resident 


PROBATIONER NURSES 


General Hospitals 















Dudley Re ad Hospital, Bi ngham, 13 
Selly Oak H. spit tal, Birmingham, 29 
Complete General Tra 1ining Sch sols. Thre 
year’s training excluding ti 1 peri xd). 
Salary £40, £45, and £55 p.a for first, second 

and third years respectively 
Infectious Diseases H tal 

Little Bromwhich Hospital, Barn ningham 9 

Fever Trainir School. Two years 
trainin, Affiliated with the General 
Hos} ital for shortened general training. 
Salary £3 0) and £53 p.a 

Tuberculosis Hospitals 
City Sanatorium, Yardley Green Road, 
Birmingham, 9 

Iwo y $ zg General Nursing 
Council Preliminary E Xall sination and Tuber 
culosis Association Examinatio Affiliated 
with Dudley Road Hospital "in general 
training Salary £55 p.a. 
Romsley Hill Sanatorium, Near Halesowen 

[wo years’ training. Training school for 
Tuberculosis Association Certificate only. 
Salary, £55 p.a., plus 1/6- a week travelling 
allowance. 


Candidates must not be younger than 17 
years of age, well educated and strong. 

For all resident nursing appointments 
emoluments consist of full board, lodging. 
laundry and use of uniform. Living con- 
ditions in all hospitals are good and ration 
allowance is paid during annual leave. 
Government Superannuation Scheme is in 
force for all permanent appointments and at 
present war bonus is paid in addition to 
salaries stated. Rushcliffe Committee's recom- 
mendations are shortly to be adopted. 

Applications should be addressed to the 
Matrons of respective hospitals. (616) 














with the recommendations of the 


MANCHESTER 
PUBLIC HEALTH DEPARTMENT 
VACANCIES FOR NURSING STAFF AT MUNICIPAL HOSPITALS 


together with the usual residential 





Applications are to be made to matrons of 
i institutions concerned. 
chester Corporation Superannuation Scheme. 
Applicants for post of 
Staff Nurse and higher grades must be State 


Local Government Super-} 


necessary medical examinations. Medical examination. 


Hospital for Infectious 
Y laundry, ‘uniform etc. 

in accordance with the recom- 

Report of the Rushcliffe 

Committee except where specifically stated. 


CRUMPSALL HOSPITAL 
1400 a M ter, 





BOROUGH OF STOCKTON ON TEES 
ISOLATION HOSPITAL, DURHAM ROAD. 


w 

Ward Sister for chronic sick wards. 
Staff Nurses. General trained. 
Student Nurses aged 18 years and over. 


ate HOSPITAL 


(2) ‘Staff Nurse. R. F. 


us sual emo oluments will 


Applications should be 
from whom full particulars may be obtained 





. Midwifery experience desirable. 
_ Non- Resident Assistant Nurses for 


tudent Nurses aged 18 years and over (two 
months in preliminary training school). 
Midwifery Training. Vacancies will occur 
on September 30th, 1943, for State Registered 
nurses to take Part 1 midwifery ~ 
course is of six months’ duration. 


SAVERNAKE ts hg 


(100 BEDS and 28 E.M.S.) 
Affiliated to the Rz -— Infirmary, Oxford. 
S 


three or four —— Sole Summer. 
-M., permanent posts, 
alternate day and aight ‘duty. 
Salary according to the Rushcliffe Scale, F.S.S. 
Apply to Matron giving full — 
(791) 





SUDAN NURSING SERVICE 
There are vacancies for Nursing Sisters to be 
Candidates must be 
and should not be more than 


eee | HALL HOSPITAL (for sick Children, 


beds), 
Trrainies beae I tor nurses) 
Staff Nurses. There 
Staff Nurses who must hold the State Certifi- 
cate for Sick Children’s Nursing. i 
who are also on the State Register for general 
training are appointed as Staff Nurses with a 
view to becoming Ward Sisters on proving 
suitable, as vacancies occur. 
Student Nurses aged 17} years and over. 
it Nurses. Vacancies occur 
in the preliminary training i 
weeks for well educated, robust girls. 
minimum age of entry is 17 years. 


and particulars as to pay 
and conditions of service may be obtained from 
the Controller, Sudan Government London Officer, 
ton House, Buckingham Gate, London, 
, Saneapes should be marked “Nursing 





DEVIZES AND DISTRICT HOSPITAL 
WILTSHIRE 


101 ny nate te! E.M.S. 
it Sisters required. Commensing 
(Rusbelitfe Seale) U Uniform s 





nursing commences at 17} years. 








—  e HOSPITAL (infectious diseases, 
beds), NEWTON HEATH, MAN- 
CHESTER: 10, (Training school for 
General Nursing Council's Certificate) 
a Sister. General and fever trained. 
Ward Sisters. General and fever trained. 

Staff Nurses. Fever trained. 

General Trained Nurses for one year’s 
training for the G.N.C.s certificate in fever 
nursing. 

Student Nurses 17} to 25 years. For two 
years’ training for G.N.C.’S certificate in 
fever nursing 
ABERGELE SANATORIUM (262 beds), 

ABERGELE, NORTH WALES (Op- 

unity afforded for $.R. nurses to take 

uberculosis Association examination, 
if desired.) 

Ward Sister for non-puln wards 

Ward Sisters for holiday du ti 

Staff Nurses. S.R.N. or T. om certificate. 

Student Nurses. Training given for the 
certificate of the Tuberculosis Association, 
(Affiliated training school). Illustrated 
bochure from Matron. 

BAGULEY SANATORIUM (421 beds), Near 
ALTRINCHAM, CHESHIRE. (All candi- 
dates must have sound health.) ; 

Ward Sister. General trained with T.A. 
certificate. 

Assistant Sisters. General trained. Train- 
ing given (for one year) for the certificate of 
the Tuberculosis Association. 

dunior Staff Nurses. Two years’ general 
trained. Must have passed State Preliminary 
Examination or R.F.N. or T.A. certificate. 

Assistant Nurses with two years, nursing 
experience. 

Student (Probationer) Nurses. Aged is 


years and over lraining given for the 
certificate of the Tuberculosis Association. 

dunior Staff Nurses . For holiday duties. 
Qualifications as above 


Assistant Sisters, Assistant Nurses, Pro- 
bationer Nurses, for holiday duties. 
DR. GARRETT MEMORIAL HOME (con- 
valescent children, 150 a MORFA 
DRIVE, —"s NORTH W ALES. 
Staff’ Nurse. R.S.C.N. or ASR . with 
children’ $ experience. 
Assista’t Nurse with children’s experience 
For holiday duties. 
22nd April, 1943. (451/35) 

















NURSING TIMES, MAY |, j 


WILTSHIRE COUNTY 
EMERGENCY MATE 
The Wiltshire County Coun 
tions from State Regis 
also State Registered Nurses 
temporary resident a : 
of the eee | Mater 


Be artholo mew's : Hospit al. 


month's ~ atte an either side 
Applications should be addr 
Shaw, Be — eum, Sarena, . 
P. 











HULL ROYAL INFIRMARY 
Sister required for male medi Sal 
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Health Centres and the Public Health Nurse 


LL sections of the medical and nursing worlds have recently playing an important part 


A given much time to the problems of post-war reconstruction medicine 


£135 a year, They must obviously continue to do so if there are to bein With this in view, they su 
lary £115 ay the future ‘ comprehensive health and rehabilitation services for practitioner shall be altered 

ard, lodging , revention and cure of disease and restoration of capacity for shall be given to preventive 

tk, available to all members of the community Do yor infants and young children 
sump for all In other words, the 
Si practitioner at the health centre 
llowing 


to the > " 
l, Truro, gg recognize the quotation ¢ It is Sir William Beveridge’s * as 


t with two nag ton B’, the second of the three assumptions without which 
. P. New. §f Wiliam states, the social security which he has so carefully in good health, than 
sanned is an impossibility. But Sir William merely assumes that ignorance, from lack of 


principles. In fact, the health centres 


:State medical service with these poteritialities will become part 
{the social structure of the country He does not in any way whole what Peckham Health 
ay down plans for such a service. In fact he definitely leaves the 
planning to the Ministry of Health, the medical profession, and 
the other persons who must be responsible for carrying out sucl 
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ly examined Already the Medical Planning Commission set up by the British centre, 
Vedical Association and Medical Planning Research, representing wider in that the ante-natal, post-natal and inf 
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OSPITAL, report: because of the close relation between medicine and consulting rooms, 
wrsing in both the preventive and curative fields, these demand fruit. The health centres will also 
arefulstudy by the public health nurse, asthe findingsofthesetwo both the public health nursing se 
bodies infer changes which must affect the nurse aswellasthedoctor. district nursing service 
The interesting feature of these reports, from the public health (gain, here, the reports suggest that 
wurses’ point of view, is that they suggest the establishment of future shall, like the medical students 
health centres,’ which the State shall provide throughout the _ bias than it has in the past ; that 
ate-registery OUAtTY. At these health centres the general practitioners of the during her training, contact 
ic experiengy ‘ture will see their patients unless they are confined to bed she shall learn more about the feeding and 
helifle ree they will take the place of the private surgery maintained by the and children, more about the general prit 


uperannuati : : ; : 
vided. ay Mdividual doctor in his own house. Yet both sections of the the essential public health services and 
fatron. (59 medical profession have chosen to call them ‘ health centres ’ and to keep both young and old in good health 
c Hosprragy © ‘medical centres.’ In other words they visualize them as tions are not new to the public health nurs¢ 
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Repatriated British prisoners arrive at a British port. Left : Steaming inty 


harbour. Right: a sister of Queen Alexandra's Imperial Military Nursin 
Service with a General who has lost an arm, and other members of the part 
Y 





——————_ THIS WEEK—________ 
BOOK THIS DATE NOW: June 1 to 5, Royal 
College of Nursing Annual Meetings. Owing to 
the paper shortage the Report will be later than 
usual this year, for details see the Nursing Times. 
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has advocated that a greater emphasis should be laid on the personality which will cause the persons taught to put precept 
preventive angle, and that every young nurse should, during her into practice Is comparatively rare. . 

training, spend two or three months seeing the work of the public Certainly in the State medical services of the future ther 
health services. as is often the case in the United States of always be a place for the public health nurse who carries out 
\merica, and in some Canadian training schools for nurses. purely educative duties, who will te ach the mother at the health 


Che medical profession has gone further in its suggestions with centre and at home how to ensure her health, and that of her child 
regard to its own sphere. It has suggested that on the medical how to bring up her family in the healthiest manner, and how t 


side the doctors of the future shall combine the duties now carried deal with the minor troubles of infancy and « oe xd with the 

; cad i o de succes > publi 
out by the general practitioner and the medical officers of health help of doctor and nurse fo do this successfully the — 
that one doctor shall carry the combined preventive and curative health nurse must have vision, and a catching enthusiasm which 


services, so that the same individual who teaches the mother how Will grip the imagination and loyalties of those Among whom she 
to rear her children on healthy lines, shall have the care of them works ; such educational work by the public health nurse will 
when they are ill, and already knowing them and their family play no small a part in making the health centres of the future 
circumstances intimately, shall be the more able to restore them true to the name which has been chosey for them 

quickly to good health and prevent the spread of disease in the 
family unit, if it be of an infectious nature. /| 

The public health nurse, as such, has not yet made any pro- ° f ee / 'g 
nouncement with regard to the future ; there are two definite ‘So (ca - ‘64 és 
schools of thought. There are some who feel that a fusion of the f 
educational public health work with the curative health service 
in the person of a public health nurse who is both health teacher The Nurses Act, 1943 
and nurse in the home is the ideal. For a scattered rural com HE Nurses Bill, 1943, received the Royal Assent on Thursday 
munity where one nurse looks after about 2,000 persons, it is \pril 22, and is now the Nurses Act, 1943. The first piece of 
without doubt the most satisfactory method of dealing with the nursing legislation in this country, the Nurses Registration Act 
problem, but itcan only yield the best results provided the nurse 1919, arose from World War No.1; the second has actually come 
is fully qualified to teach health as wellas tocure. She must know into existence during World War No. 2 Chis is, perhaps, the 
how to teach and how to live healthily under the social and  jatural sequence of events for modern war essentially rivets the 
industrial conditions of the day, knowledge which she can only attention of the authorities and the general public on the 
gain to-day by specific training, the training ol the health visitor portance of a plentiful supply of capable, well-trained nurses 
and the district nurse, and the health visitor must also have at fitted to maintain the health services and tc carry out the care 
least six months midwifery training. \ better arrangement of all the various categories of the sick who are so dependent 
should be possible in the future. on them. 

On the other hand, in the large towns and more densel\ F 
populated suburban areas there are two alternatives ; either a No New Competitor 
small district must be served by one public health worker who THE 1919 Act or, as the new Act calls it, the Principal Act 
combines all the necessary health nursing services, preventive and dealt particularly with the supply of fully-trained nurses capable 
curative, or larger districts must be served by one or more nurses of dealing: with serious cases of illness of every kind. ~ It has 
who ‘undertake the educational and preventive aspects of the definitely raised the level of general training and improved the 
health service, and another who undertakes the curative work educational work of the nurse training schools throughout the 

Everyone agrees that the number of visitors to each home country. The new Act should do for the care of the chronic and 
should be kept as low as possible and that the days when four or __ less serious case of illness what the principal act has done for the 
five different workers in the health and nursing services may visit acutely ill patient. The war revealed to many for the first time 
one harassed mother in the course of a single morning must come _ the very great need that existed, a need which the increasing 


toanend. If the preventive and curative aspects can be divided Contents , ce 
between two persons at most this should meet her difficulties. - ° 
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This division of the work has the advantage of enabling each Heattx CENTRES AND THE NURSE 778 
individual to concentrate on a smaller field of work in which she [0PIcaL Nore... ... ene . ; 280 
can specialize, and more readily keep up to date ; in which she La agg Woes or tue Hratra Vistor “eS 
can, in other words, know ‘more and more’ even though it be of ~ cera Palncnongags J ae ae S PLY ¥ 284 
‘ less and less’ ; she also can choose the type of work which makes =e : a a, =. ” : 7 


Future Homes or BRITAIN ‘i : 


the greater appeal to her and is most fitted to her personal [y PartiamMeNT - 2s 
capacities. It is certainly a fact that all nurses are not equally ConreRENCE oF ASSISTANT NURSES 2) 
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good teachers, that teaching is a special gift and that the Roya. CoLLEceE or Nursinc. News ne 7 


xurst? 


qumbe! 
years. 

qwaitin 
into €X! 
york, \ 
fail tor 
gacont! 
agencie 
This st 
the nu! 
never 


for th 








MAY 1, 1943 


steaming into 
tary Nursing 
of the orty 





here 


TIES Out 
ie health 


NURSING TIMES, MAY 1. 1948 


in the community has uitensiled of recent 
gnorant of the wide field 
will bring 


qumber of older persons 

There are still 
ng the assistant nurse who fear lest the new act 
’ a new and cheap competitor in her own sphere ot 
Phe 


some nurses 


years. 
awaitin, 
into existence 
work, who may rob her ol her means of live lihood. 
gil to realize that these competitors were already there 
gocontrolled, and able to obtain employment through 
jes without any 
This state of affairs the new act has ended ; this cannot 
publhe a protection 


nurses 
ibsolutely 
nursing 
training at all 
but 


they have 


necessarily undergoing 
give 
fhe nurse and the general which 

gever had in the past ; 

Complete Protection? 

THERE are still some points about the Act unsettled Vii 
mest Brown has still to publish, for example, a full list of persons 
who will be entitled under Clause 6, (1) (b), to use the title nurs« 
Among the applicants for the right are those who call themselves 
Gental nurses’ \ dental surgeon wrote toa member of Parlia 
ment stating that the attendant in the dentist's surgery would 
Coa less confidens ein patients if she was refused the designa 
tion nurse’. But surely the whole point of both the Principal 
Act and the new Act is to protect the patient from placing 
gonfidence in persons who have no training to merit that con 
fidence. Must not the dentist’s attendant who wishes to usée 
the title ‘nurse’ have a definite training to merit t 
Otherwise there will still be scope for using unqualified 
and calling them nurses. 


Experience Without Training 
THERE will, of course, still be difficulties 
qumbers of persons after the war who have had considerable 
qursing experience without the nursing training which alone 
ensures that the individual is capable to take responsibility even 


he designatio1 


persons 


Chere will be large 


dant on nursing and brin 1 

their ideas about it. She pointed out that ere 

public nursing often appeared it 

herself it had in it somethin hicl eve 

choice of a career \nd th iieren \l ( 

how much larger a part tlhe ITst i I 

outside world how the student irse duri 

part in the civic life of the communit) ) 

the six women who spoke in fav qua t 
women on the deputation received he H ( 
how trained nurses were now chief nur f \ 


of Health, of Supply, and of Labour and Nati . 


foreshadowed the greater part the nurse \ | 
national life when women of the idest ellect 
these are to be found in the nursit fe ure 
their place beside doctor ind il ke 
national health policy on | remes as the Be Ik 
Miss Goodall thanks all who have rittet 
cast she will repl as Cal ( 
Our Daily Potato 
LorpD WooLton has evidently sought the co-operati f My 
Ernest Brown, for in circular 2787, the Minister of Health asks 
that all hospitals ‘ by precept and exampk help to st re 
reduction in imported foods Che Minister realizes that me 
patients, an increase in the potato mtent { their diet would be 
} y 4 + +7 ; . 


harmful, but for the majority of them and for the staff it would 


be beneficial The value of example will exceed prece; 
. 9 ° 
Student Nurses’ Air Ambulance 
NEVER a week passes but some unit of the Student Nurs« 
Association has an idea or a desire to raise a sul fn é 30 


that they may be amongst the contributors to the Student Nur 








er child, for the carrying out of the nursing care of a case of chronic illness ca deat Witaien aeealiled die ieee euaieediedetlien we 
| how to without supervision. We hope that many of these will ultimately setae dae iaineett ill to he R Col ¢ Nut ones: 
with the enter the nursing profession and that all who have the capacity ia, gthsqpeadigetnge degpendton yA sand ay eat wal 1G H vital, 
2 publi will take a full general training to meet the need for nurses which Aen a8 We go to press {0 er iron . x eg pital 
— Ts ’ ‘ ; ancl : ewport, © part of the proceeds of a small dance,’ a he ering 
nN which the future health services must entail The nursing profession sa eae ~ tos pte. sages pendence yo rte 
3 ontall < ro se Ol more to ce I ( I ] ns 
nom she should gre thought to their spec ial position a Mescanate Gen ial Shlieotinne [98 Oldchurch Hospital, 
irse will A Different Angle Romford, 46 10s Greenock Royal Infirmary 510 IXingsto 
future * On Sunday last, April 25, Miss Frances Goodall, 5.R.N County Hospital, £27 15s. 6d York County Hospital, £5 
General Secretary of the Royal College of Nursing, broadcast in Edinburgh Royal Infirmary 10 total t fort ht 
the series ‘Mostly for Women’, giving the general public a new {84 15s. 6d total to date 41.377 13s. 9d 
TO HONOUR LIEUTENANT-COLONEL E. L. SMELLIE, C.B.E., R.R.C., LL.D. 
N Tuesday, April 27, the Royal College her audience of the very generous support Nursing Reconstruction ( mmittee 
0) of Nursing, the Association of Hospital Canada had given to British nursing in the Lord Horder was chairman Great thing 
1943 Matrons and the Queen’s Institute of difficult earlier days of the war, when London would certainly come fro ( ter 
District Nursing had the honour of entertain stood in the centre of the battle front in the and she sent the warme t k | sh 
irsday inga small but representative party of British fight for freedom At that time Canadian nurses to the nurse { Canada 1 el 
lece of and International nurses to meet Lieut nurses had sent the generous gift of £7,000 to generous help in our most dil M 
nm Act, Colonel E. L. Smellie, C.B.E., R.R.C., LL.D aid air-raid victims among British nurses. Over M nith, Matron of the Westminst Hospita 
y come inthe Cowdray Hall. In addition to members {£1,000 had been distributed to replace the welcomed Miss Smelli behalf f the 
’s, the of the Associations, the matrons-in-chief of the personal belongings of nurses who had lost all Matron’s Association and Mrs. Rev Davie 
ts the Services, and nurses from abroad, Lady Louis’ their possessions and to help those who had for the Queen's Institut { S 
he im- Mountbatten represented the St John Am lost their health, a limb or an eye, and needed said how glad she was to have the plea ( 
isan bulance Association, Lord Horder, Sir Alfred financial assistance for their rehabilitation meeting so many British and other 1 ‘ 
Ws: Webb Johnson and Dr. Allen Daley, represented In addition it would have been impossible said that Canadian, nurses had not begun to fe 
e core the medical profession, and Mrs. Mavis Tate, to carry out all the special work which war that they had done all they would hi 
ndent MP., and Miss Caroline Hazlett, C.B.E., were problems made pivotal without support, at a done for the nurses of Brit | 
present. time when London’s normal existence was they were ve! to t 
itor After nurses gathered fromalarge numberof threatened. Canadian nurses had helped the country in eve 
7 the allied nations had had the pleasure of a College to carry the load of additional work — see how, out of the 
| Act, personal chat with Miss Smellie, Miss E. LE. P which had faced it and because of their help ful opportunit 
pable MacManus, O.B.E., President of the Royal it had been possible for the Council to go ahead the nursi 
t has College, formally welcomed her and reminded at the right time with the vital work of the of life 
d the Guests of Honour. Lord Horder with Lieut.-Colonel Two Matrons-in-Chief. Air-Commandant E. M. Blair, 
t the E.L. Smellie, Matron-in-Chief R.C.A.M.C.N.S. P.M.R.A.F., with Dame Katharine Jones, Q.A.I.M.N.S. 
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By J. M. CALDER, M.B.E., S.R.N., 
S.C.M., Health Visitor’s Certificate, 
Superintendent of Health Visitors, Manchester 


HAT is a Health Visitor ? A recent editorial in Mother 

W and Child, the official journal of the National Council for 

Maternity and Child Welfare said ‘‘Many of us tend to 
forget that the and origin of maternity and child 
welfare was the health visitor. She existed before the clinics. She 
started her work when, a lone individual, trailing from door to 
door, she had little of the support that now stands behind her. 

Che building of maternity and child welfare clinics has tended 

to bring the mother and child from the home to the clinic. 
Admittedly, it is easier to examine a child under the favourable 
conditions of the clinic than it is in the home. It is perhaps for 
this reason that we are tending to forget that home-visiting is 
still the keystone on which maternity and child welfare depends. 
It is not enough to know that a mother and child are attending 
a clinic and receiving sound advice. It is essential that the home 
shall be visited to see that the advice is accepted. 

Welfare Officer 

“The health visitor is something more than a nurse. She is a 
welfare officer who has expert knowledge of the medical care of 
children. It is her welfare knowledge that is so important today, 
and on which she would do well to specialize’. 

This rather lengthy quotation illustrates fairly clearly what was 
the early function of the health visitor and the direction in which 
her success as a welfare officer is now leading her. 

What are her duties to-day ? These were more concisely laid 
down in Circular 557 issued on February 9, 1925. ‘‘Her primary 
duty consists of the home-visiting and general supervision of 
children under school age on her district ; she is also expected 
to attend the maternity and child welfare centre—to advise the 
mothers on a variety of questions concerning the care and up- 
bringing of their children, as well as their own personal health 
and hygiene during pregnancy and lactation. In addition, her 
duties may frequently include school nursing, visiting of tuber- 
culosig patients, making special enquiries and investigations and 
so forth”’ Che circular went on to say that “‘It is, therefore, 
necessary that a health visitor should possess not only good sense 
and an acceptable personality, but also the trained mind and the 
professional qualifications which will enable her to deal wisely 
with the problems which may come before her’’. ; 

What are her present professional qualifications? The 
qualifications regarded as being the most suitable for carrying 
out the above duties were outlined as follows :— “There appears 
to be general agreement that, as a rule, the duties of a health 
visitor can best be carried out by a woman who has been trained 

as a hospital nurse, is a certified midwife and has passed through 
a special course of training designed to equip her with a knowledge 
of the preventative and public health aspects of her work’’. 

The midwifery qualification required by the health visitor was, 
as everyone knows, subsequently altered in 1936 to the successful 
passing of the examination leading to Part 1. of the Central 
Midwives’ Board examination. 

Before considering whether, in the light of experience, these 
qualifications are still adequate, let us first try to discover if the 
present supply of health visitors in the country meets the demand. 

Supply and demand. There isno known formulaat the present time 


source 
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ideal conditions 


for estimating with any degree of certainty the number of qualified 
health visitors required annually. So many factors must be 
considered even in allocating the known number of registered 
births to the known number of health visitors employed in any 
one year—the variety of duties the individual health visitor js 
called upon to perform, the type of area in which she works, the 
quality of the health visiting undertaken and so forth. Bearing 
in mind, however, the number of successful candidates wh 
obtained the Health Visitors certificate of the Rovyal Sanitary 
Institute in the vears 1938—1941 (an average of 272 annually 
one can arrive at certain conclusions which indicate fairly clearh 
that the supply fails to meet the demand. 

The last pre-war report of the Chief Medical Officer of the 
Ministry of Health showed that, atthe end of 1938, 3,451 officers 
in the service of local authorities were engaged in health visiting 
and gave to maternity and child welfare work an equivalent of 
the whole-time services of 2,452 health visitors. Voluntary 
societies employed health visitors who gave service equivalent 
to 425 whole-time officers. This means that in the vear 1938 
2.877 health visitors in England and 201 in Wales were employed 
whole-time on maternity and child welfare work—a total of 3,078 
health visitors 

In the same vear there were 621,204 live births in England and 
Wales and 24,729 still births a total of 645,933. Presumably, 
therefore, 201.8 live births were allocated to each of the 3,078 
health visitors engaged on maternity and child welfare work 
giving each one the supervision of approximately 1,005 children 
under five. To a busv urban health visitor, whose duties ar 
mainly maternity and child welfare, a district of 1,005 children 
under five is bad enough, but what must this mean to a health 
visitor in a rural area 

Varied Duties 

Few health visitors giving what is presumed to be whole-time 
service in maternity and child welfare are engaged entirely in 
the home visiting of children under five years, and attendance 
at maternity and child welfare centres. The great majority 
also have duties concerned with the school medical and tuber- 
culosis services, child life protection, the supervision of mental 
defectives, visits to expectant mothers, the investigation and 
following up of infectious diseases, including venereal disease, 
scabies, and verminous conditions, the supervision of aged and 
infirm persons; a host of other general public health duties 
are assigned to the health visitor because she happens to be the 
most suitable officer in the public health department to undertake 
them. 

Are not then 201 live births a year (or 209 if the investigation 
of still births is included) far too many to allocate to the average 
health visitor, bearing in mind the wide variations 1n her conditions 
of work and the type of area she covers? Yes, it follows, 
therefore, that 3,078 must fall short of the total number ot health 
visitors required in England and Wales. a 

There is another aspect of the problem of supply and demand 
which should be noted. Allowing for the normal wastage 
through retirement, marriage, death and so on, can one onee 
that the 272 or so health visitors who successfully pass the Royal 
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pitary examination each year, all enter the public health 
rie and are sufficient to meet the demand 

Recently published figures from a semi-official source show 
at of 4,754 trained nurses practising as Queen’s Nurses, 914 
ae doing health visitor's work, although only 50 were quali- 
‘aj to do SO, and of 1,875 village nurse-midwives 977 included 
valth yisiting in their duties. Even allowing for the transition 
sid beginning on April 1, 1928, after which date the Minister 
{Health had given an assurance that he would not approve the 
ewappointment o! a health visitor who did not hold the required 
salifications, it is more than a little depressing to be reminded 
sat the qualified health visitor in practice is still the exception 
ather than the rule. These figures alone prove that the 272 
valth visitors produced annually by the Royal Sanitary Institute 
se too few to provide for the health visiting requitements of the 
country. A conservative estimate of the actual number of health 
ssitors required in England and W ales might be obtained, by 
siding one third to the 3,078 health visitors known in 1938 to be 
ving to maternity and child welfare the equivalent of whole 
ume service, in order to reduce the number of live births allocated 
» them from 201 to 134, thus prov iding a district of approxi- 
ately 670 children under five, per health visitor. This means 
at 4,104 whole-time health visitors might have been regarded in 
938 as the minimum number required for maternity and child 
sifare work alone. As one third of the average health visitors 
igties are however concerned with work which although allied 
» maternity and child welfare might be more correctly described 
is general public health work, it would seem that 5,130 health 
ssitors were really required in England and Wales in 1938. This 
sumption is based on the figures already quoted from the 1938 
wort of the Chief Medical Officer of the Ministry of Health 
these were to the effect that 3,451 officers in the services of local 
ythorities were engaged in health visiting and gave to maternity 
wi child welfare work an equivalent of the whole-time services 
(2452 health visitors 

Ifthen, 5,130 qualified health visitors was the estimated number 
required in 1938 for duties which were two-thirds maternity and 
tid welfare and one-third general public health (excluding the 
ghool medical service), are the 272 health visitors who obtain 
te certificate of the Royal Sanitary Institute each year sufficient 
» maintain this number, provide for development and make 
ood the wastage ? It has been estimated that one-tenth of the 
werage staff has to be replaced each year. Jt would appear 
wassary, therefore, to produce no fewer than 500 newly qualified 
valth visitors annually and the number will become greater if 
ghool nurses are, as has frequently been suggested, required to 
wld the Health Visitor’s Certificate. This raises another question. 


Competition from the Unqualified 


Should the designation ‘‘ health visitor ’’ be protected by law ? 
Theoretically, the health visitor is already protected from 
mpetition by unqualified persons under the regulations laid 
wn in Circular 557. In practice, however, this is not so, and, 
shas already been shown, there are to-day many village nurse 
nidwives, and trained nurses without a public health qualification 
mdertaking health visiting. The question, therefore, arises—is 
there place in the public health service for the trained or assistant 
wre who does not possess a public health qualification : 

Some of the reasons for the employment of non-qualified 
yersons as health visitors at present may be as follows : 

a) The cost of the course of training as a health visitor at the 
ad ofa general hospital and midwifery training is a deterrent to 
many, particularly in view of the present poor economic prospects 
{the health visitor. 

b) The district nursing service is still dependent to a large 
‘tent on voluntary contributions and the sparsely populated 
wal areas can rarely afford the services of a fully-trained nurse 
idwife-health visitor, though good health teaching is required 
tas much in rural as in urban areas. 

¢) Certain local authorities in county areas delegate to the 
unty hursing associations all duties concerned with maternity 
ad child welfare, control of tuberculosis and the school medical 
ervice. There is no obligation on the part of the nursing 
‘lation to employ for these duties fully qualified health 
bitors, and because the service given is part-time only, it is not 
acumbent upon the local authority to ensure that its maternity 
ad child welfare work is carried out by a person possessing the 
ualifications outlined in Circular 557 

4) Since 1930 and the introduction of the block grant system, 
al authorities are no longer required to submit the names and 





qualifications of newly 
of Health. This, particularly sin 
appointment to public health departments in 
country of women with inferior qualification 


appointe iealt tors to t | 
Lihue Va i 


Investigation of some of these appointment ’ 
that they have been made for one of the f 
(1) because owing to the shortage of qualifi alt) t 
even after the salary offered has been made mor ittr t 
applicants have been forthcoming and (2) becau t f 
“assistant health nurse’ has been envisaged tor duti 
health department allied to health visit f it 
thought the specialized experience of the ialified healt! itor 
is not required It is argued that the 1 it 
number of “assistant health nurses’ wou relea qualifi 
health visitors for the more important dutic f 


craft and home management in the home linics ar ho 


t { } ; 


Now this is a point of view which provokes a number of questio 


Can health visiting be regarded as a profession like lwife 
or is it only a branch of nursing What is the pre t ke 
position of the health visitor If health visitin professio 
distinct from nursing, can it accept dilution by the unqualified 

What then is the future of health visiting ? We have seen what 
the Ministry of Health has hitherto considered are the duties and 
qualifications of a health visitor In his Annual Report for 1942 
the Minister of Health, the Rt. Hon. Ernest Brown, M.< M.P 
speaking of a new conception Of sot ial service says 

\ fact revealed by evacuation perhaps more than any other 

of the emergencies of war was that far too many women failed to 
accept or to understand their responsibilities either as mother 
or as housewives. Much of the protective a welfare work 
now being carried on throughout the country takes the teaching 
of the first principles of health and hygiene—and indeed of 
domesticity—directly into the home. Parents are thus encouraged 
to recognize that they have a personal and a civic responsibility 
for instilling these principles into their children 

his, surely, is a commentary on the health teachi work of 
the health visitor. We all know that in England we lag pitifully 
behind the Scandinavian countrie pre-war Germany and 
Czecho-Slovakia in training girls to be skilled housewives and 
mothers In Cologne, before the war, all mothers receiving 
unemployment benefit had to attend a mother’s school In 
Schonberg, a suburb of Berlin, no woman could take a child to 
board unless she held a diploma from a recognized Mother 
School. In several of the South American countries schools for 
mothers have long been established 

\ well-known stipendiary magistrate recently emphasizes 
the part which good mothercraft can play in reducing juvenile 
delinquency. The mother is the pivot around whom the family 
and the home revolves and it is tragic that so many have to leart 


their craft by trial and error and much suffering in consequence 
or by stumbling knowledge, rather than by proper instruction 
jn the rearing of children and the management of the hom« 


Teaching Mothercraft 
rhe introduction of a national scheme of family 
envisaged in the Beveridge Report, will make more than ever 
urgent the need for producing health teachers capable of givil 
instruction in ali aspects of home management, and the rearin 


7 
alowance a 


of children to mothers in their homes and in the centre Chere 
will, too, be a demand for the teaching of a healthy way of living 
to senior girls and boys in schools and in this the health visitor 
with the domestic science teacher and the teacher of |! rafts 
is assured of a place 

How shall the future health visitor be equipped rhe ne 


principle underlying both medical and nursing educatio Lm 


plans for a future health service is the belief that the ictice oO 
medicine and nursing must be designed not only to cure disease 
and restore health, but also to maintain and improve health 
[There are rumours that the various nursing re-constructiol 
committees whose recommendations we await, are now recognizin 
the wider implications of nursing service to-day, and because 
every nurse is a potential health teacher, are cludin n pro 
posals for the new basic course for State-registered nurses mor 
instruction in the prevention of, and the psychological approach 
to disease, and more practical experience of nursing infectious 


diseases and mental patients and the care of the sick in their homes 

We are all too familiar with the criticism levelled at the trained 
public health to-day—be she matron of a war-time 
health visitor, industrial visitor 


nurse mm 


nursery, nurse, tuberculosis 


(Continued on page 285 
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Below : a full 
examination 
at the thirty- 
second week 
decides, as far 
as is humanly 
possible, whe- 
ther delivery 
will be normal. 
The mother 
is advised if 
confinement in 
hospital is 
desirable 





































Above : the maternity and child welfare 
centre of Tottenham is at the service of 
every expectant mother, from the time 
that she realizes that a baby is on the way 
until the child is of school age when he 
comes under the school nurse. The 
obstetric surgeon tests the blood pressure 


LIGHT TREATMENT 


Right : when the medical officer deems it 
necessary, the children’ have light treat- 
ment in the Park Lane health centre 
The mothers wait with their children, first 
undressing them in cubicles. Each child is 
checked on the clinic’s card ; the number 
the child holds is the length of the treatment 


Below : at first some of the children may 

be afraid of the sun-ray treatment, and 

their mothers stay with them ; soon, how- 
ever, they enjoy it, playing happily 









Above : the health visitor revisits one of he 
mothers to enquire about the /atest arrival 
this family of ten 










HERITAGE 
OF HEALT 


— a public healt 
service of Middlese 










HE health visitors’ duties are concerned primafiie may 
with the educational aspect of the heapicures s 
problems of the mother and child. Thus to chodjecelient 

health visiting means sacrificing the practical nursingiiie dange 
the patient to others—a thing which no good nurse Gad babie 
do without real heartache. It is, however, work for Gite medi 
visionary who wants to get to the root of things, tociiame roo 
the cause and not the effect. It is not easy work ifi@ Other 
well done, for practice is always easier than precept. fire my 
succeed, the health visitor must have the conviction “imimming 
she is tackling the problem from the right angle,S0 ‘fr a few 








Above : in a bright, airy room, the health visitor 
gives weekly talks to mothers on the right food 
during pregnancy and the additional supplies 
which they are entitled to receive; she en- 
courages them in every way to make use of the 
supplies of cod-liver oi! and orange juice 


Right : the health visitor, demonstrates to a class 
of school children, the right and wrong way to bath 
a baby ; modern baby garments hang on the walls 


Below : weighing baby is an important part of the 


Tottenham service ; there is a weekly weighing day 
and the weighing also gives proof of the condition 
of the skin and the degree of care the mother gives 


ts one of he 
est arrival i 


\LT 


healt 
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d primaffite may enthuse those whom she is trying to help. These 
the heafpctures show something of her work in Tottenham, where 
is to cho@exellent facilities enable her to look after the child during 
| nursingite dangerous years of infancy. The main clinic for mothers 
d nurse Gian babies shares a building with the main departments of 
ork for Gite medical service and the day nursery is also under the 
ings, tocigaime roof ; a saving of time for the medical staff. 

work if Other facilities for health provided by the borough include 
recept, three municipal health centres and a lido with an outdoor 
viction pimming pool, where the children can play in the sunshine 
gle, $0 thr a few pence. 











234 


NURSING 


IMES, MAY] oe 


Health Visitors : Demand and Supply a, amy save, mae. na 


Honorary Secretary of the Joint Consultative 


Council of Institutions recognized by the Ministry of Health 
for the Training of Health Visitors and of Organizations of Health Visitors 


HE question of the immediate demand for and supply of 
health visitors was investigated and reported on by the 


Joint Consultative Council in 1934, 1937 and 1941 

In 1934 there appeared to be a surplus of health visitors for 
whom no appointments were available ; in 1937 and 1941 some 
local authorities alleged that there was a shortage In 1941, it 
was suggested in some quarters that the shortage was due to the 
war and that this justified the appointment of persons not 
legally qualified as health visitors to perform, temporarily or 
otherwise, some or all of the duties normally performed by health 
visitors. 

In view of the continuance of the difficulty experienced by 
certain local authorities, in securing or retaining qualified health 
visitors, of the various measures proposed or adopted for ‘ dilut 
ing * the service and of the national value of the work of health 
visitors now, and in the post war years, it is worth while to recall 
the results of the inquiries made by the Joint Consultative 
Council. 


First, we must enquire into a few definitions ‘ Demand, 
the economists tell us, means ‘demand at a price,’ as distinct 
from ‘ need.’ Mothers may need the services of a health visitor 


either in a town or in a country district, but, unless the local 
authority concerned recognizes their need and agrees to pay the 
salary of a health visitor to meet the need, there is no ‘demand’ for 
one in that area. 

By a health visitor is meant a person, qualified either by 
experience as a health visitor prior to 1938, or by holding the Health 
Visitor's Certificate. This is only awarded tosuccessful candidates 
in an examination conducted by the Royal Sanitary Institute 
which is the central examining body approved by the Ministry 
of Health. Before obtaining the health visitor’s certificate all 
candidates must: (1) have received at least six months’ public 
health and social training as a student health visitor by a 
recognized training institution ; (2) be a certified midwife (part I 
of the present Central Midwives Board examination suffices) 
and (3) be either a State-registered nurse (general or sick children’s) 
or have undergone two years’ (not six months) public health and 
social training with at least six months’ experience in hospital. 
No wonder that health visitors are concerned lest people who have 
not complied with all these requirements of the Ministry of 
Health should be described as health visitors! The training is 
considerably longer than that of a State-registered nurse. 

It is not possible to ascertain exactly the demand for health 
visitors in any one year. The Joint Consultative Council, in 1934, 
found that the number of advertisements for health visitors was 
a useful indication of the demand, but that no accurate conclusion 
could be based on it, because several large local authorities, having 
initiated training courses for student health visitors, filled ‘all 
their vacancies without advertising. A firmer figure for any one 
year is that in the ‘ Annual Report on the State of Public Health ’ 
issued by the chief medical officer of the Ministry of Health. 
From 1930 to 1932, for instance, the advertisements (recorded 
by the Royal College of Nursing and the Women Public Health 
Officers Association) fell from approximately 300 to 105. The 
Ministry’s annual report for these years showed, not an absolute 
decrease in the total number of health visitors employed by local 
authorities but a marked drop in the rate of increase. In 1930, 
the incredse was 255 over the previous year ; in 1932, it was 28. 

Demand and Finance 

The demand for health visitors in any year reflects the policy 
of the Government and of the local authorities towards expendi- 
ture on social services. It was the political and financial situation 
in 1931 which produced the slump in the demand for health 
visitors. Similarly, it was the change of régime in Germany which 
stopped the enrolment of first year students for the specialized 
two-year ccurse in public health in Nuremburg in 1933. 

The effect of the 1931 restriction of expenditure on social 
services continued to reduce the demand for health visitors. In 
1933, advertisements fell to 94, while the total increase of health 
visitors employed by local authorities was only 29. From the 
health visitors point. of view, the figures of the Appointments 
Branch of the Women Public Health Officers’ Associations, 
though small, are more sinister. In 1932, of 37 health visitors 


actually out of work only 17 obtained permanent appointments 
Very few health visitors, especially those newly qualified, car 
afford to be out of work for many months fi 
was reduced to destitution. 

In 1936 and 1937, there was a marked increase in the deman 
for health visitors. In 1937 the advertisements jumped from 94 
in 1933 to 368 ; 54 permanent appointments were obtained 
62 health visitors requiring them and registered with the appoint. 
ments branch of the Women Public Health Officers Association 
Already in 1936, the annual increase in the number of health 
visitors employed by the local authorities had risen to 214 
compared with 29 in 1933. In 1937, for the first time, we heard 
that there was a shortage of health visitors. The Joint Consulta- 
tive Council’s inquiry of that year aimed at discovering where the 
alleged shortage existed. Was it universal or localized, and if 
localized, what were the conditions of appointments? 


Effect of Salary Scale 


An examination of 171 advertisements for health 
appearing from April 1 to September 30, 1937, was made, and 
letters were sent to 122 local authorities responsible for these 17] 
advertisements, asking for the numbers of applications received 
in reply to each. Of the 122 Clerks to local authorities, 98 replied 
giving the number of replies received to each of their advertise. 
ments. The number varied from 0 to 73. 

Locality was one of the factors in this problem, London and 
near London attracted the greatest number of candidates 
Lancashire, with two exceptions, failed to draw more than four 
replies to any advertisement. The 1937 report concludes that 
‘the salary scale is that to which most importance is attached 
by candidates for appointments. With few exceptions the 
number of applications received by individual local authorities— 
and the frequency with which they are obliged to advertize— 
varies directly with the salary scale offered.’ 

The survey made in 1941, again in response to statements that 
there was a shortage of health visitors, was based on information 
received from a much larger number of local authorities, 365 
compared with 122. The object of this inquiry was to find how 
many vacancies for health visitors had remained unfilled for three 


I know of one wh 


} 
DY 


Visitors 


months or more during the first six months of 1941. This is the 
analysis of the 365 replies : 
(1 2) (3) (4) 5) 6 
No. of local | No. of local | No. of local | No. of local | No. of local T )TAL 
authorities authorities authorities wuthorities authorities | column (4 
having had | under column} under column) under column NOT now plus olumn 
one or more | (1) not wishing} (1 having | (1) still wish wishing to fill) (5 
unfilled vac to fill vac-| since filled | ing to fill vacancies 
ancies for three} ancies be- | vacancies vacancies 
months or cause popula 
longer between! tion reduced 
Jan. 1 and} by evacua- 
June 30, 1941 tion. : 
3 6 ay Pea Oa 22 Fs 343 303 


The percentage of local authorities still wishing to fill vacancies 
of long standing was, therefore, six. The number of femporar) 
vacancies due to absence of permanent staff on war service was 
very small. The 22 local authorities had 49 unfilled vacancies. 
It was noted that, as in 1937, rural county districts were found 
unattractive ; of the 49 unfilled vacancies, 11 were in Derbyshire. 
In 1941, county councils were still, with the exception of Cumber- 
land, requiring health visitors to provide motor cars at thew own 
expense, for their official duties, only paying an allowance for 
running expenses. No employee of a business firm, at a health 
visitor’s salary, would be expected to buy a car for use lm the 
firm’s service. Another drawback to county service 1s isolation 
and lack of opportunities for recreation and entertainment. 
Nevertheless the conclusions reached in 1941 were :—()) Though 
there has been a reduction in the supply of newly qualified health 
visitors since 1938, there is no widespread or acute shortage. 
(ii) Where difficulty is experienced, it is usually due to the some 
causes that were producing difficulty in 1937, that is, inadequa® 
salaries, and/or other unattractive conditions of service. (Hl) ** 
view of these facts and of the number of student health visitors, 
(Continued on pag 286.) 
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1, wg qRsInG TIMES, MAY 1 
The Specialized Work of the Health Visitor in industry. ff the composit 
MA miinued | ~~” 2 General Nursing Council rule 
A, Continued from page 281) 
Itative Ji nurse or midwife, that she tends to over-emphasize the Tepresentative of public health interests thi ; 


. spe her work to the detriment of the Unitving the nursing profession 
- : and clinical a pects of h t ent of th . I 
ealth srative Mav we hope that the General Nursing (¢ 
t 








AS 5 4] and health teaching This is what we must avoid in the - . 
ISitors oe training Of the health visitor reggae yey ndhgee —— “y. ceinagpatate 
tments Recently a medical officer of seergear pontentan that his health arise vr the right to con an Al , 
ioe ors became positively Ivrical’” when they discovered florid =! . ot < — | 3 
ne hs aptoms of ric kets or enlarged glands, and would write lengthy sa , hoe aries ger ved no f n 
seriptive reports on su h abnormalities. but their reports were rt - va t . = oe a a oe ary ) sore 
lemand effective when the home conditions family re lationships and Is Tek ; “ on aed IS Se -s st ' 
rom 94 yal nutrition of a maladjusted child had to be recorded —s ; go ! — - , , ; : 
vr i Fis we all accept the principle that, given a better and more iat are li —— DE =e ae ot applaranen of the tuture 
ppoint- sprehensive basic training the future health visitor shall be health visitor nea has oer ' ‘ 
Clation marily a State-registered nurs¢ If we do, then we must al mcr nm foyer pages . “4 us! 
health fet the many serious implications of such a decision wee i ’ “a vice of the de x Wag : 
to 214 Those responsibl for training health visitors under the pr sent og " ce riper Song me i 4 ( a nab ~ , 
e heard  feulations have often commented upon the lack of enthusiasm, @! O'W wien ms nari ws ay ee are ine Anse "\ 
Msulta- esilience and intellectual curiosity and vigour evinced by the apt to overlook in these ghee wll eu : - 
ere the [exdents presenting themselves for the six months’ public health attach to the quality of the health teaching to th it 
and if fours super-imposed upon the hospital and midwifery training than to the qualities of the particular worker 
mic mav be the result of the previous strain of the institutional lhe teacher of biology, or ch mustr) and physics i esti 
nining, or recruiting the wrong type of candidate. science is teaching subjects allied to the promotio i th, but 
Whatever it is, it seems a matter for regret that instead of She does not claim to bea health teacher simular thie vile 
isitors ming to the new subject with eagerness and spring, so many or the district nurse is es to give simple instru ul 
le, and gudent health visitors are already tired and a little blasé before elementary laws of health and hygiet tn it this does not qua 
se 17] Fey even begin to acquire the outlook required for the educator her to be called health VanEOS unless sh equippe 
ceived ffs distinct from the clinician. Many health visitors are thus and gente ener ppac this wot IN . : . 
replied undicapped from the outset. | In industrial england, with ae lat Be o ‘ sulatio 
i ‘ . oe must be specialization. I have purposely avoid 
oes Specially Devised Training term ‘public health nurse’ in speaking of the healt] t eca 
Yany trained nurses in public health would like to see devised although she is of course a member of the group covered by tl 
noe basic course of training differently planned for the clinical nurse term, there is a tendency for her to lose her identit { 
aye i the health visitor—each course qualifying for State-registra- general term, and this is regrettabk 1 be t t 
h tour §. Itis thought, for example, that many very suitable candi aie training of the nenitia whales hould form o1 
s that fh... interested in the social and health educational work of the preparation for public health work, and that the 
‘ached bath visitor are deterred from taking up public health work tional aspects of her training are of equal t 
S the wause they shrink from the long hospital course. This will be portance. It is no good that the health and mothercraft te 
on en more true at the end of the war when numbers of young = of this countrv should be associated too 
ze— = Benen with valuable experience gained in the Services may on nursing of the sick, though in sparsely populated areas one cat 
bh bnobilizaticn reject public health work (because of the long ee that the duties of midwife. district nurse. healt scitns 
aie =o — bes meng bated ene wbagaaee enna be combined in one well-qualified person 
pies uving the wa or a wide varie ol speci ations ancillé Oo . 
3, 365 balth visiting, such as mental or pa welfare work, child Health Teaching Nurses 
| how midance, hospital almoning, house property management, Phere will always be nursing nurses who do 
three dfare work in industry, school and tuberculosis after-care, etc. teaching, and teaching nurses who do not want to do 
6 the i say, a continuous, carefully planned course of training it would be obviously absurd to insist upon every t t 
ts iid be devised for the health visitor by an educational body public health undergoing the same type of traini and 
wh as a university, in collaboration with general and special taking combined work. Sooner or later post-graduat 
——.  [bsitals, the public health department and social agencies, this would have to be devised for each specialized worker t 
“ mald goa long way towards attracting the type of health visitor better to carry out the duties for which she is parti 
umn b urgently needed. During the course, the student should If the right type of trained nurse-health visitor is not 
lity for the general part of the State-register, and pass Part 1 for the vitally important health education whic! ry 
the midwifery training (or its equivalent) and she should during done, there is no doubt that a new type of wor! 
basic course have experience of domiciliary nursing with very different qualifications 
Her public health course should then provide the grounding in For this reason and because of the healt! 
__. &pmnciples of education and methods of teaching as well as the — responsibilities as a social worker, health visiti 
= reparation of demonstration material, so essential in culti specialized branch of the public health service ist 
ncies 4 us that ‘attitude of mind’ required in the health teacher as_ wifery, domiciliary and industrial nursing, and the f ti 
war, sunct from the clinical nurse. She should have instruction statutory position of the health visitor must be 1 
was pementary psy« hology, particularly child psychology, so that re-defined so that only properly qualified women wi tt 
mm ecan help mothers to deal with the more usual behaviour to engage in such work under a local authorit 
sil pilems in their children. She should also “be taught voice It would appear that the time has arrive 
hire. pauuction, public Speaking and health propaganda methods visitor must surrender to the midwife the care of the 
hen. Be More instruction in domestic science, and because of her up to a month or six weeks and regard herself more ’ 
pao Pportance in the field of medical and social research, she must worker in so far as the ante-natal care of the mot! 
“o Pn to observe, to interpret and record. becoming in time, less the expert only in the care ! 
alth vuch 4 course of training would have to be approved by the and more the expert at the public health and so 
the eral Nursing Council as qualifying for State-registration much do better than anyone else. It has even be: gested t 
tioa bare medical schocls recognized by the General Medical Council health visitor needs a knowledge of paediat far m 
ent. the training of medical practitioners knowledge of midwifery ! 
ugh Lot shen be the examining and registration body for health Che health visitor of the future will be the pivot of 
alth ts? It would be a great advantage to have one registration and public health work concerned with the home and the far 
age. “Y Tesponsible for both the basic and specialized training of the with other social workers in their own spheres as ancillas 
ame w%. At present only the basic training of the sick nurse is lhe majority of other social workers work amongst the si 
sate “med by the General Nursing Council, all post-graduate or ailing, or the social problem groups, but the healt! isitor 
) In Paton being organized by separate and independent bodies position enables her to check the abnormal with the normal I 
on, peel Midwives Board for Midwives, the Royal Sanitary other social workers have anything but a rather distort 
Stute. for health visitors, the Queen's Institute of District the real problems of the ordinary happily adjusted mothe 


ing for district nurses, the Roval College of Nursing for nurses because they have to deal with mental incompetence a 











balanced personalitie This is also true of the average nursery 
school teacher whose observations suffer from the short hours 
during which she has the children and because she only sees them 
in group 

Che division in the present administration of the medical 
services when the child reaches five vears is artificial : there should 
be one service to cover the welfare of the child from birth to 
chool-leaving age 

In future plans for improving the national health, the care of 
the mother and child must rank high, for if we believe that the 


wealth of a country depends upon the health and happiness of its 
people, then the ultimate health of the community depends upon 
the children and child-bearing women, and their health depends 
upon the quality of the health teaching provided by the State 

Shall health visiting as a specialization continue ? The health 
visitor is the mother’s home and health teacher and adviser. She 


is rightly called a visitor or a guest in the home and her success 
during the last forty years has been not a little due to the fact 
that she has no statutory right of entry, but is admitted on the 
invitation of the mether. No other country in the world has 
evolved a health visiting scheme on the English model, though 
America and Canada each have a ‘visiting nurse’ service with 


somewhat similar functions but concentrating more on homes in 
“* h a member of the family is in need of bedside nursing 
In the now widely accepted idea that central health clinics be 


Suggested Answers to C.M. 
Questions First Examination, Feb., 1943 


QUESTION 6.—Describe how oxygen is carried to the tissues of the foetus 
in utero. What circulatory and respitarory changes occur in the foetus after 
it is born ? 

rhe foetus in utero receives oxygen via the placental circulation. 
The mother breathes this gas into her lungs from the ordinary air. 
In her lungs it passes by diffusion into the red blood corpuscles 
of the lung capillaries. It is then conveyed to the heart by the 


pulmonary veins. These vessels enter the left auricle, from 


which the blood passes through the mitral valve into the left 
ventricle. From this chamber the oxygenated blood passes 
along the thoracic and abdominal aorta, along the common 


iliac arteries and by a bifucation of these vessels into the internal 
iliac arteries. 

Branching off these vessels are the two uterine arteries, which, 
together with the two ovarian arteries, direct branches from the 
aorta, go to the uterus to supply it with oxygenated blood. 
Che end capillaries of these vessels are eroded by the primitive 
chorionic villi of the embryo, so that “‘lakes’’ of maternal blood 
are formed. Into these lakes dip the chorionic villi, millions of 
which together form the placenta. The oxygen which has been 
conveyed by the maternal vessels to the chorio-decidual space 
passes, by diffusion, through the cells constituting the chorionic 
villi and into the foetal blood vessels found inside the villi. These 
small vessels join together until they eventually form one large 
vessel, the umbilical vein, which enters the foetal body at the 
umbilicus. Part of the oxygenated blood from this vessel is 
conveyed directly to the liver and part is carried into the inferior 
vena cava and so into the right auricle of the heart. From this 
chamber the oxygenated blood passes through the foramen 
ovale into the left auricle and through the mitral valve to the 
left ventricle. From here it is conveyed by the aorta, lesser 
arteries, arterioles and capillaries to all the tissues of the foetus. 

The following circulatory and respiratory changes occur in the 
foetus after it is born : 

1. The lungs expand as a result of stimulation to the respira- 
tory centre making the child breathe and cry. 

2. All the blood leaving the right ventricle 
arteries is drawn into the expanded lungs; so that 
arteriosus is empty and gradually shrivels up. 

3. An increased amount of blood flows from the lungs to the 
left auricle by the pulmonary veins and so increases the pressure 
in the left side of the heart, and thus closes the Eustachian valve 
at the foramen ovale. 

4. Blood from the inferior vena cava can no longer 
through the foramen ovale and so it passes through the tricuspid 
valve into the right ventricle 
5. The circulation in the placenta and umbilical cord cease, 
so that the umbilical vein, the ductus venosus, and the two 
hypogastric arteries cease to function and gradually shrivel up. 


by the pulmonary 
the ductus 
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established as part of the national health service of the future 
ure 


there must still be, and will be, some degree of separation of th , 
UUs 

who are sick and those who seek advice to keep wel} Th 

health visitor’s function as social, educational and 


research 


value to the ¢ OnSultant 


worker will continue to be of the greatest 
and medical officers working in these centres, as will that of 4, 
domiciliary tending the and the midwife, but th 
techniques and procedures required of these workers wil] diffe. 
just as they do at present, particularly in view of the probat s 
future extension of the domiciliary nursing ; 
rhe time seems opportune, therefore, for the whole question 
the health visitors training, qualifications, and conditions 
service to be reviewed in order to (1) Devise a better method 
of selecting candidates. (2 Secure greate uniformity and 
improvement in the training courses for health visitors, bring; 
them, by means of experimental schools, under the aegis le the 
universities 3) Estimate the demand for health visitors ap 
ensure that the supply is annually correlated to the demand, ; 
Establish a register of persons legally qualified to hold appoint. 
ments as health visitors and, after an appointed day, to prohibit 
theemploymentas a health visitor of anyone whose name is po} 
included in the register. (5) Define the general duties of health 
visitors so that certain clinical duties at present undertaken py 
fully qualified health visitors may be allocated to enrolled 


assistant nurses, 
B. By LOIS BEAULAH, S.R.N., S.CM, 
Diplomain Nursing, London University; District Midwifery Sister, 
University College Hospital; Lecturer, {Royal College of Nursing 


(N.B.—Diagrams of the relevant part of the maternal circula- 
tion and of the foetal circulation should accompany the answer 


. . 
Health Visitors : Demand and Supply 
(Continued from page 284) 
there is no justification for any general measure of “ dilution 
or of suspending the legal requirement of the Health Visitors 
Certificate from persons appointed to undertake health visitors 
duties. 

So much for the demand. The supply of newly qualified health 
visitors can be measured fairly accurately. The numbers of 
successful candidates in the examination for the health visitors 
certificate for the years 1928-1942 inclusive are shown on the 
graph below. 


nurse sick 


service, 
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Number of successful candidates in the examination for the 
Health Visitor’s Certificate in each of the years from 1928 
to 1942 inclusive 





The disturbing feature of both the supply and demand figures + 
the complete lack of stability. 

Is it too much to hope that, in the-new national health service 
the service of health visitors will be regarded as essential, as an 
educational, preventive and social service leading to positive 
health, closely co-ordinated with all the new and comprehensive 
medical services included in the Beveridge plan ? Ii that hope s 
to be realized, there will be no more such violent fluctuations # 
the chart shows. There is more likely to be a steadily mounting 
curve as the value of the health visitor’s services and the ever 
widening scope of her work are realized. 
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0 ' THE FUTURE HOMES 
, OF BRITAIN 









Opinions on 
Housing Expressed by District Nurses 
Collected by the Public Health Section 


Above: @ typical nineteenth century industrial 
town. 


plan of a model industrial town exhibited 
the Town and Country Planning Association. 
(eto letters on the plan is as follows :—I, industrial 
yea; R, railway station ; N, nursery schools ; 
§ schools ; H, shops and offices; F, flats ; C, 
ammunity centre and communal _ gardens 


HIS report sets out some opimuons trom 
T district nurses on certain principles of 
housing District nurses fee] that, in 
view of their experience in nursing patients 
inall types of houses especially those of the 
worer working class, they can make a valuable 
wntribution to the schemes for post-war 
jousing reconstruction 
Small Houses. There seems to be no 


jubt in the minds of the majority of district , 
suses that the small house has, for the weekly directly SEPoee fireplaces or windows, _— (iii) A caretaker to be 1 nsib 
mge-earner, definite advantages over the rooms not leading out of each other—thus ing ‘stairs and landir 
fat. Very few advocate that the smal! house there would not be two doors in one room room and water closet , 
ie divided into two unless each section is iv) Adequate larders v) Electricity re two or more families Ss 
atirely self-contained, with separate en pla ing gas for cooking, but in the ‘ all- walls and sun bx nic 
tances, a garden for both families and electric houses provision must be made darken the rooms bel 
weess to garden and dustbins without going Lor burning reiuse vi) A side entrance design (vi) A cent t 
through the other tenants’ part of the house for the delivery of coal vii) Curtain rails alternative suggestior pen grat i 
a) Advantages. The chief advantage of the as fixtures of the house and the floors so boiler behind for winter and f Ser 
smal] house is its privacy ; it also encourages finished that carpets and linoleum are not for summet vil) Wi | _ 
private possession, is homelier and mort necessary paper on the w ; N y 
individual. A small back yard and garden VPe counse| of perfection is that all houses ix) Built-in furnitur é 
provide for the cultivation of vegetables, as should face south, south-west or west vidual coal sheds and 
well as the pursuit of hobbies and the 2: Flats, however, will still have a certain on the ground floor 
keeping of pets. Flat-dwellers say if following among wage earners Vith regard to appearan 
nly Thad my little cottage and the back (a) ddvantages The only advantage of flats of more space between t 
vard , overt small houses would appear to be that with separate ardens I tenan 
Housing the Growing Family space is saved and thus more people can be private g irden for 11 e t te nd 
From the nurse’s point of view, the small pons 8 gine — At | present, meet cach other, i To oo aur 
house can be designed with more bedrooms properly designed flats provide better children whose mothers ate at ! n 
to accommodate a growing familv, and the Lac alities at a lower rent, such as electricity feeding c ntre and a player TT ! 
sexes may have separate rooms. The for nn and cooking, bathrooms, etc., and cover (not the courtyard of t t 
chances of infection are slighter because it Rp water be rho @ ‘ . A House with a Garden 
is easier to isolate and for older people, gt sai , ahh m, - ne eae sewer 3 In planning houses r ailier i 
sick persons, children and _ expectant — Scat arta 1B ” le advantages. AMONS of people the followi: vest ’ 
mothers, fewer stairs are a great advantage ae el ee vantages oa noise irom = forward 
Provision can be made for a member of the aeighbouring wraned : aildren on the stairs a) For peot th jas lies ed 
family who cannot go upstairs and for whom ser Tig seen ca one proKERy 6 & house with a large gard 
aroom on the ground floor can be planned main thor gsi ' too many ean for consisting vroun r and t 
le are many instances to-day of old women with young children, and for carrv- shove Chi — ins 
people living on top floors who never FO ~~ —s Page ppins bags (th ; _— wness of above playr { I 
ost because they cannot manage the stairs many stair treads adds to their danyer) ; exten lenheocm for 6 wranines 
b) Disadvant ges. In theory the small house the greater risk ol fire ; no privat y, danger ‘round floor—vpreferablv { ; 
has few disadvantages if properly planned, Se sogpree ena mene ae south-west ; a kitchen large en 
but in practice many types of small house the cleaning of the wena the —_e of meals in, with servis e 
have several. Generally speaking, higher coal; the disposal of refuse; the housing of scullery if the cooker 
rents are charged and there is the danger of prams and cycles; no garden; difficulty of idequate larder wher l « ! pt 
oer-crowding by sub-letting unless this is Conryang On OVS, SNS Re rips cool and free fror Hes 
guarded against by law and supervision rhe uniformity and barrack-like appearance living room Stre ‘ _ 
Without some form of supervision, which of Bien zs = flats discourage family develop- a bathroom and sey 
Shot easy to arrange, and adequate heating, — ag cater pay eg es ts ene Somily house and an outside water « et 
there is alwavs the possibility that the is to be the basis of the !3ritish nation areas there is ursent. need 
family will use only one living room for The Perfect Flat under cover as in iny inst t 
— and possibly only one bedroom (c) Sugge st 1 improve ments Among the many only one it tl . i t . rd . 
“) Suggested improvements (i) Bathroom and suggestions for improving flats are the separate side entrance for t l f | 
*patate water closet; the bath should not be following :—(i) They should not be more and the collection of ref ary 
inthe Ritchen. (ii) Running water in all houses. than three “storeys high. (ii) Service Che advantages of a squat 
ln Many country areas drinking water ha lifts for taking up coal and for taking down long passage from the | 
to be carried from a distance (iii) More refuse (unless rubbish shoots are installed the front door, built-in im tine 
ilt-in cupboards, deep sinks, sash on each floor) are essential; also better scullery, kitchen and Ix . 
Windows (as being better protection from arrangements for washing and drying space and turniture ind ! 
central heating are stressed 


cold weather), ventilators, doois not clothes—a communal laundry is suggested 











258 
b) For old people Ihe bungalow type of 
house containing three rooms, a scullery 
and larder, central heating and modern 
conveniences is suggested for old married 
people; or, if both or either need some help 
and looking after and cannot live in with a 
family, the almshouse ‘ plan’ could be 
adopted rhe one-floor house would still 
be preferable a retired nurse could be 
placed in charge in case of need with an 
issistant nurse as house matron who would 
vive he Ip to the people who could not do 
much for themselves It should be made 
quite clear that no ‘ charity ’ is involved 
and that such planning would be part of 


the Government's provision for old age 


\ single (or avidowed) older person, living 
with a family, could have a _ bed-sitting- 
room, with a coal fire, on the ground floor 
of the family ’ house and share the family 
life Other older folk who prefer to be 
independent or who have no family, could 


have the ground floor of a small house and 


the upper floor could be used as a_ self 
contained flat for a single business woman 
If old people are housed in specially 


designed bungalows or small houses, gardens 


are considered essential and if these cannot 
be kept in order by the tenants a gardener 
should be availablk 
Bachelor Flats 
(< For ngl per living alone The 


general opinion is that bachelor flatlets are 
the most suitable form of housing for single 
persons living alone, the assumption being 
that most of them will go out daily to work 
either in offices ) The 
most popular suggestion for these is a small 

divided into self-contained flatlets, 
easy to run, with central heating, 

saving devices, and a canteen o1 
communal feeding centre where a hot mea! 
obtained at night If more than 
two storeys, a lift should be provided and 
the flats that an 
visitor could be accommodated 


factories or shops 
hous 
very 
labour 
can he 


so designed occasiona! 


4. Other ideas on rehousing or re- 
planning. The ideal plan that seems to be 
in the minds of a good many district nurses 


is a housing estate which will comprise some 
flats (not more than three storeys high 

family houses, specially designed bungalows 
on the alms-house plan, small houses or 


flatlets for single people and plenty of garden 


space. Important points are that such an 
estate should not be ‘ stamped in any way 
that might indicate privilege or peculiarity 


and that the housing estate should not be on a 
main road but should be within easy distance 
of a shopping centre rhe best design would 


be a number of short roads, not long ones 
which have only one or two turnings Among 
the suggestions for social and educational 
amenities are that churches and schools 


should be within walking distance; that halls 
and clubrooms in connection with the churches 
ill denominations should be provided on 
the estat that gardens should be slightly 
sunk with a low evergreen hedge ; that laid-out 
gardens with seats should be prov ided for the 
older folk, and that the schools should have 
playing fields, with pavilions for the parents 
to watch school sports 


It is recognized that it may not be always 
the house or flat that is at fault, but the 
tenant. One remedy for the bad tenant is 


that the cause of dirt and squalor should be 
investigated by a trained person with a full 


knowledge of, and access to, the authority or 


department capable of dealing with the 
cause, whether it be unemployment, igno 
rance, illness, lack of training, too many 


young children, lack of facilities, and so forth 
rhrough the collection of rents by trained 
women such as women house property 
managers, the necessary supervision might be 


given and close connection should be 
established between these women and all 
socia] and welfare workers in the area, and 
with the churches of all denominations 


It is to be hoped that the advice of experienced 
women will be sought and used in planning 
for the future, especially in the planning of 
domestic \s part of a general plan 
one group of nurses suggested that the centres 


housing 


of big towns should be reserved for office 
buildings, warehouse, banks, et ind that 
better road and rail facilities should make it 


IN PARLIAMENT : The Nurses Bill, 1943, amended 


HE House of Lords discussed the Nurses 

Bill, 1943, in Committee on Tuesday, 

April 20, and three amendments were 
accepted by Lord Snell for the Government 
and agreed to by the House The chief of 
these an amendment moved by Lord 
Horder to add after Clause 14, a clause which 
would still further protect the general public 
and the nursing profession from the practice of 
nursing by unqualified persons. It especially 
affects the nursing home which is not covered 
by the earlier clauses. 


was 


Lord Horder’s Amendment 
Lord Horder moved, after 
insert the following clause 
Penalty for false representation that another is 
a vegistered or enrolled nuUISE 


Clause 14, to 


Any person who, knowing that some 
othe person is not registered or enrolled, 
makes any statement or does any act 


calculated to suggest that that other person 
is registered or enrolled shall be liable on 
summary conviction to a fine not exceeding, 
in the case of a first offence, ten pounds, and, 
in the case of a second or any subsequent 
offence, fifty pounds.”’ 

The noble Lord said: I rise to propose the 
Amendment which stands in my name. When 
this Bill was at its Second Reading stage | 
drew your Lordships’ attention to the fact that 
the Minister of Health, although he was to be 
congratulated, I thought, on producing this 
Bill, did not go to the length of closing the 
nursing profession to men and women who 
were not either registered or enrolled. A 


in the House of Lords. 


Committee over which I had the honour to 
preside, the Nursing Reconstruction Committee 
thought that it was in the interests of the 
public and in the interests of the profession of 
nursing that it should be a closed profession 
My right honourable friend was not able to go 
to that length. The purpose of this Amend- 
ment is to tighten up, if I may so express it, 
the position to some extent and save the public 
from exploitation by so-called alleged nurses 
who are neither possessed of the State Register 
Certificate nor enrolled as assistant nurses 
The position briefly is this. Under the Bill 
as it stands a woman who, not being a State 
registered nurse or an enrolled assistant nurse 
represents herself as such commits an offence 
under Clause 6 (1). Further, an agency for the 
supply of nurses which deals with unqualified 
women or sends out a nurse or assistant nurse 
without at the same time sending the patient 
a proper description of her qualifications also 
commits an offence under Clause 7. But it is 
not an offence under the Bill as at present 
drafted for a third person, not the nurse herself 
or an agency, to represent a woman falsely as 
having such qualifications. In some cases no 
doubt such a person might be convicted under 
the law receiving money under false pre- 
tences ; but what we have in mind is to make 
it an offence for any third person to dress’ up a 
nurse and exploit the public in that way. An 
Amendment this kind was in actual fact 
proposed in another place by Mr. Storey, but I 
understand that the form of Mr. Storey’s 
Amendment was not acceptable and I am 
hoping that the form in which this Amendment 


as 


ol 
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possible for the workers to live fy 
the centre, thus benefiting 
and more open spaces 

clinic system to take the 
departments and the removal] Ot hosnitas 
from the centre to the periphery 
among the reforms suggested : ™ 


i Tther frog, 
trom fresher air 
The extension of the 


Pp lace « of out “Patient 


One large group of district nurses expressed 
the following opinion with regard to ee 
purchase by the wage-earner :—The problen 
of purchasing a small house, which has led in 
many cases to the growth of slums in aiaies 
which had at first been regarded as idea] 
rehousing sites, has not been touched upon in 
the present enquiry, but is bound up with 
replanning for the future. Speculative build. 
ing on the scale undertaken before the war 
should be discouraged , if not made impossib] 


without considerable safeguards. The‘ sm 
man’ has been too often the victim of the 
unscrupulous speculative builder and has 1 


redress when, in a few years, the house he has 
“scraped ° to buy begins to show the effects 
of * jerry-building *; ill-fitting doors anq 
windows, loose slates and burst pipes bein 
among the minor defects. One remedy might 
be the free service (or ata very low cost ofa 
disinterested and honest surveyor to inspect 
the property on behalf of the prospective 
buyer and, if necessary, to make a report on 
its condition to the loca! housing authority 
rhis would eventually lead to a boycott of the 
jerry builder 


Housing and Local Councils 


Facts such as these lead to the suggestion that 
a drastic needed in many local 
councils with the housing and 
general welfare of a large mass of the popula- 
tion rhere is great need for people with a 
strong sense of social service combined with 
expert knowledge, to serve on the council of 
all local authorities; human nature being 
what it is, there are grounds for advocating 
the election of people with no possible axe to 
grind in order that local government shall be 
in the best interests of the people, and shall 
in no way be responsible for perpetuating the 
errors of the past 


reform is 
concerned 


is now moved by myself will be acceptable to 
the noble Lord in charge of this Bill. 

Lord Snell : As the noble Lord, Lord Horder, 
has explained, this Amendment may be taken 
as being a substitute for one moved in another 
place which was rejected because the wording 
of it was considered unacceptable. The 
Amendment is designed to fill a small gap in 
the provisions of the Bill. Under the Bill as 
it stands a woman who is not a State-registered 
nurse or an enrolled assistant nurse commits 
an offence if she represents herself as such 
Further, an agency for the supply of nurses 
which deals with unqualified women or send 
out a nurse or assistant nurse without inform- 
ing the patient of her qualifications commits 
an offence under Clause 7, but it is no offence 
under the Bill as it stands for some third person 
to represent a woman falsely as having quali- 
fications. In some cases it might be dealt with 
under the general law for attempting to obtain 
money under false pretences, but there may be 
cases in which it would be difficult to prove 
this direct financial motive. The sort of case 
for instance, in which it might be difficult to 
prove an offence would be the case in which the 
management of a less reputable nursing home 


dressed up unqualified girls to look - 
! Rontgpaeye 

qualified nurses and represented them eal 
The Amendment moved by the noble eo 
ts and 


Lord Horder, is aimed to meet these pom 
I have great pleasure in accepting 1t. 43 

The two other amendments accepted wet 
moved by Lord Hemingford and Viscount 
Bertie of Thame, respectively. Lord Heming- 
ford’s amendment concerned Clause 8 Lo 
ing of Agencies,’ sub-section 3, = 
accepted by Lord Snell as it merely expres” 
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sense in shorter and more compact 
Viscount Bertie of Thame moved an 
ment to Clause 9 sub-section 2. This 
spose gives permission for a registered nurse 
other duly authorized person to enter the 
" gises of a licensed agency for the supply of 
snes, and inspect the premises and the 
: s kept on behalf of the licensing authority. 


— amendment requires that the nurse or 


her person shall produce, 
some duly authenticated document showing 
ys authority.’ This was agreed to 

Viscount Bertie of Thame also moved an 
ynendment to Rule 2 to give the Assistant 
uses Committee the right to suspend as well 
sto remove the name of an assistant nurse 
wom the Roll. Lord Snell pointed out that 
‘here was no such provision in the Nurse’s 
gestration Act, 1919, but that the General 
Nursing Council was able for less serious 
ifiences to defer judgement on a case for a 
god of six months or one yeat and then 
evew it in the light of the nurse's subsequent 
The amendment was withdrawn 


‘if so required, 


pehaviour. 
The Nurse’s Bill had its Third Reading in 
te House of Lords on April 21. Lord Keyes 
od Lord Chatfield took up the question of the 
#ect of the Bill on naval pensioners. Lord 
Keres said that the Bill would put these 
ygsioners into the class ‘ assistant nurses 

dasked that, in view of their long service in 
ie Navy, in naval hospitals and the sick bay 
{ships and by the nature of their experience 
malifications and the examinations they have 
passed they should be allowed to use the 
isignation ‘ State-registered nurses.’ Lord 
Sell promised to bring the matter to the 
notice of the Minister of Health. We presume 
tat Lord Keyes was referring to the naval 
ck berth attendants The Bill as amended 
was passed. 


Concerning Scotland 


In the House of Commons, on April 20, Mr. 
Watt asked the Secretary of State for Scotland 
whether he was now in a position to make a 
statement regarding the introduction of a Bill 
for Scotland similar to the Nurses Bill 

Mr. Johnston said the Scots committee, 
presided over by Lord Alness took, on some 
aspects of the problem of State recognition of 
ssistant nurses, divergent views from those 
adopted in England by the Athlone Committee. 
He was endeavouring to see how far it was 
posible to bridge the differences prior to the 
mmulation of a Bill dealing with Scotland 
He would be glad if Mr. Watt would repeat his 
question after the Recess 

Mrs. Hardie asked the Secretary of State for 
‘otland whether he had received any further 
ommendations from the Scottish Nurses 
‘dares Committee regarding those classes of 
which were not dealt with in the committee’s 
Interim Report ; and, if so, when would it be 
presented to the House. 

Mr.Johnstonsaid he had. Ona Second Report 
the Committee had made recommendations 
tgarding the salaries of nurses employed in 
general hospitals other than approved training 
thos, and in fever, sick children’s and 
tuberculdsis hospitals ; and on the conditions 
# nursing employment generally. All the 
matters remitted to the Committee had now 
en covered with the exception ol super 
anuation, and of questions relating to 
“slant nurses and nurses employed in public 
sistance institutions and mental hospitals 
the Report was being presented to Parliament 
udcopies would be available that-day. He was 
wmmunicating with local authorities and 
Toluntary hospitals commending the recom- 
Madations for adoption 


APPOINTMENT 


00k, Miss E., S.R.N., S.C.M., home sister, District Infirmary, 
, Ashton-under-Lyme. 
mined at Royal Inf., Preston. Ward sister and night 
ee endent, Royal Inf., Preston. Administrative 
y duties at the same hospital. 








Health Talks for Workers 

There may be nurses working 
who would like to know about a 
extension officer, Miss V. Swaisland, who came 
from the Central Council for Health Education 
to speak to the women and girls in my factory 
on ‘ Women in War-time.’ 

The management only allowed half an hour 
with information 


in tactories 


woman 


but the talk was packed 
which the workers thoroughly enjoyed, and 
many, I am sure, learned, for the first time, 


many of the facts of life which normally they 
have no chance of learning and which, generally 


speaking, they are too shy to discuss. Miss 
Swaisland also brought with her several 
booklets, published on such subjec ts as ‘ The 


\pproach to Womanhood ’ and ‘ What are the 


Venereal Diseases,’ suitable for distribution 


for factory workers 
Personally, 1 feel that Miss Swaisland’s talk 
should be heard by women war workers 
wherever possible 
HELEN M. SPEIRS 


Sister I1/C, F.A.P 
Health Visitors’ Roll 

i notice in this week’s issue of the Nursing 
Times that a group of health visitors suggest 
that there should be a register of qualified 
health visitors 

Apparently they are not aware, that there 
is such a list at the Ministry of Health 

I quote from a letter recently received 
‘ There is no numbered roll of health visitors. 
\ list is maintained in this Department of 
persons who are qualified for the post of health 
visitor in accordance with the requirements of 


the Local Government (Qualifications of 
Medical Officers and Health Visitors) Regula 
tion, 1930.’ 
L. E. TOWNSHEND, 
Founder Member 
Royal College ol Nursing 


The Scope of the Health Visitor 

All who are engaged in public health work, 
whether specialized or combined with district 
nursing and midwifery, must with the 
view of the three whole-time health visitors in 
their letter of April 17, that there should be a 
register of health visitors legally qualified to 
hold appointments in the public health service 
undertaking tull 


agree 


[here are still too many 
time health visiting, even in some counties 
without anything but the State-registered 


general nursing certificate, and not possessing 


that of the Royal Sanitary Institute nor of 
Queen’s district training, which includes 
lectures almost all of which are on publi 
health subjects 

It is hard to understand why these three 


health visitors should go to such pains to try 
to explain that the district nurse ‘ cannotdo 


successful health visiting and health education 
and the writing of reports 

One can only think that this defensive 
attitude comes form fear or from lack of 
knowledg« fear that the whole-time health 
visitor is not fully recognized or appreciated 


by the public Fear that she may be replaced 
by the combined worker, or that may be 
called upon to practise midwifery or domiciliary 


she 


nursing against her wish But there can 
surely be no fear for the city health visitor 

there must be room for as many whole time 
health visitors as can be found for many years 
to come, and for those counties that have 


adopted a scheme using the specialized rathe 
than the combined public health nurse 

With regard to lack of knowledge and their 

failure to see how a district nurse can do het 
duty to patients and health visits,’ if they 
desire to see, could they not visit any of the 
35 counties that undertake combined work and 
see the work of their colleagues there ? 


With a population of 
pr t 
assured 
the publi 
sufficient time, without usin 
time, to the health mong er peo] 
from birth to old age 
They could see for 
visits that are paid to the wel 
ages, to the rdditional 
problems of child protection, t 
deficient, verm 


el anspe 


with p van 
that spite of the 


year health nurse 1s ab to 


WOTK 


themselve the many 





adolescents to 
when poorly and 
could see the 
and the advice 


rds that re Kept wr all tt 
that is given daily to prevent 
morbidity and to maintain health Chey 
could see the opportunity the combined worke1 
and talks to groups of het 
people I believe they would be as red 
her chief responsibility is to keep her peopk 
in salth dealing with the family a 


vette still could ) those | LLIZée 





has to give classes 








l 
vorkers who doubt, try dow ym bine 
for themselve nd then compar t. as st 
many Queen's health vi rs have d 
if they would look further, invest 
findings ot } 
America and Canada and the countries of 
Europe and study the ¢ xperiment ol ising 
both types of workers at East Harl 
Now that mid 


district nurses are so precious to the « ntry 





vives and health visitors and 


and so scarce 
sonnel to the best advar ge to tl publi 
both city and county 
why we should not 
or separately, in |} 
for each othet’s 
Has the time 
break down ou! 
and bury the 


armony with due 
services t the publ 
not 


watel 


come whe we might 





ul t compartment 
hatcnets 
E. J. Mi 
lealth Vi 


l h Visitor, Queen's Nurs 
News in Brief 
Activity in South London 


\ BAZAAR and sale t work at looting Bec 
Hospital raised {400 for the Merchant Navy 
Club 
Hospitals Co-operate 

SURGEONS Of! ti 1 l the 
Blackburn id East Lancashire RK 1- 
lirmary may 1OV Te t pati Ice t 
operative treat nt to QO ! rk H 


RRY, S.R.N., S.C.M.., 


Blackburn 

Taking Up the Cudgels 
rue People’s Leag 

submitted a 


urging the compulsory pasteurizati 








From Scotland 
A Royal Message 
IN a ore 


mess 


sala! ( 
women to ent the 
that - | 
take up nu! 
Factory Matron Honoured 

ON the ut etirement a 
years service Westquart Factory 
Polmont, Mi M. C. Crow 
Cert. R, San Il, re 
the whole staff. She also received ngratula- 
tions on her we 
sewing department and on the cat 





occasion ol | 


rK in th 
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CONFERENCE OF _ ASSISTANT 


NURSES 


Hall. Right : 
L. Snowden lady supervisor ; 


PENING the Assistant Nurses’ Meeting 


at the Royal College of Nursing on 
April 22, Mrs. Hague, of the Boreham 
Hall Hospital, Essex, the Chairman, said 
that the issistant nurses had met to 
discuss the possibility of launching a 


National Association of Assistant Nurses; with 
the passing of the Nurses Bill, the necessity for 
assistant nurses to organize themselves into a 
professional body was obvious, in order that 
their might be safeguarded 

In Essex, where the county council had, for 
some years, been pioneers of the training of the 
assistant with a view to raising the 
standard of nursing in their hospitals, especially 
among the chronic sick, the idea met with 
enthusiasm this enthusiasm soon 
materialized in practical form Within a 
hort time from the conception of the 
Essex county had formed an active association 
practically every assistant 


interests 


nurse 


great 
idea, 


of her own which 


nurse had joined 

[his keenness in Essex had, she felt, proved 
that the and demand for the national 
organization there, and they were all in- 
debted to the Royal College of Nursing for the 
invitation to the Cowdray Hall that 
aiternoon wer»t fortunate in 


nee d 


Was 


meet in 


they too, 


having with them, Miss |. Charley, and Miss 
M. Wenden, members of the Council of the 
Royal College of Nursing, Dr. Bullough, M.B., 


M.Sc., D.P.H., medical officer of health for 
Essex, Miss L. Snowden, lady supervisor, who 
under the direction of Dr. Bullough, had been 
responsible for the Essex scheme of training 
assistant nurses since its inception in 1935. 
At the conclusion of the chairman's remarks, 
Miss Wenden offered her congratulations to the 
nurses and, on behalf of the Council 
Royal College of Nursing, welcomed 


assistant 
of the 


them to the Cowdray Hall. She was, she said 
pleased to see such a large number of en- 
thusiastic members of the association ; the 


assistant nurses had had to wait a long time, 
but now they had won a definite place in the 
nursing services and they would justify it. 


Recognition At Last 

Following Miss Wenden, Miss Charley, 
chairman of the Public Health Section, stated 
how glad she was that the assistant nurse had 
at last won recognition, but recognition 
brought with it responsibility ; that responsi 
bility the assistant nurse must justify, as Miss 
Charley felt sure that she would do. That so 
many assistant nurses were gathered together 
to discuss their own national association was 
evidence of the feeling that they had for their 
own branch of the nursing profession, and their 


at the Royal College of Nursing 

Foundation of the National Association of Assistant Nurses in the Cowdray 
Miss Connolly secretary, the Essex Association ; 
Mrs. Hague, chairman of the meeting, 
Miss |. M. Charley, chairman ; the Public Health Section ; Dr. Bullough, 


Miss 


determination to justify the onus that would 
be on their shoulders 

[The third speaker, Dr. Bullough, was in 
reminiscent mood The problem of the 
assistant nurse, he said, came to his attention 


nine years ago and he had been studying it 
ever since Actually, however, the 

the assistant nurse dated back to the 1929 act 
for if it were not for that act, the poor law 
infirmary would still be under the guardians 
though he would like to pay tribute to the old 
poor law ; the assistant nurse, however, owed 
much to Mr. Neville Chamberlain who 
Minister of Health at that time 


birth ol 


Was 


Development in Essex 


When first he, D1 
otficer of health in Essex 
able state of affairs and 
nursing staff, but when Miss Snowden took up 
her position things began to move. Then Miss 
Snowden had the idea of training the assistant 
nurse, and quickly worked out a syllabus 
of training which still held to-day. Right from 
the outset, the Public Assistance Committee 
accepted the scheme with joy. The Ministry 
of Health neither approval nor dis- 
approval for, in their view, the whole question 
belonged to the General Nursing Council 
Later, he had spoken on behalf of the 
nurse to the General Nursing Council and to 
the Athlone Inter-Departmental Committee 
also. to the Rushcliffe Committee of which he 
was a member. Miss Snowden had served on 
the Horder Nursing Reconstruction Committee 
where she had contributed to the general undet 
standing of the problems of the assistant nurs¢ 
[he assistant nurse also owed a debt of grati 
tude to Dr. FF. W. Ellis of the Dudley Road 


Bullough, became medical 


there was a remark 


a great shortage of 


gave 


assistant 


Hospital, Birmingham, and to Sir W. E 
Cemlyn Jones The assistant nurse had 
waited long, but now her chance had come 
She must go straight ahead in harmony 
with the State-registered nurse, and she 
would then gain the support of everyone 
whose interest was in the nursing of the 


patient 


Miss Snowden rose to her feet in a round of 
applause. It was, she said, a historic and 
important occasion Assistant nurses were 
met together under one roof at the Royal 


College of Nursing—the body responsible fot 
the Horder Nursing Reconstruction Committee 
report on the assistant nurse, with a position 
clearly defined ; they now formed a recognized 
and important part of the nursing service. The 
first stage to help in the future understanding 
of the new position was the formation of a 
strong virile body which would co-operate 







M.B., M.Sc., D.P.H., medical officer of Health, Essex ; 
Royal College of Nursing Council. 
eagerly to Miss Snowden as she gives details of the scheme, 


N 


IRSING 


TIMES, May 


1, 9g 


Miss M. Wenden 
Left : assistant nurses listen 
loyally with the other branches of nursing 
that was the purpose of the Nationa! Associa- 





tion of Assistant Nurses their keenness 
nursing was, she knew, assured 
The first meeting of the proposed association 


had taken place on March 1, at Chelmsford 
All the Essex assistant nurses were keen t 
have this meeting and the matrons of the five 
training schools had all helped to raise fun 
\ provisional Cox 





launch the association 





had been formed, consisting of 24 m 
plus Miss Wenden and Miss Charley 
provisional council naturally at the 


moment consisted 
but this nucleus would eventually become 
Essex branch, as the National Association oi 
Assistant Nurses l Each training 


school was represented 


of Essex assistant nurses 


he 





cdevelom 


Membership of the Association 


\t the first meeting it was 
membership of the association was open to al 
came under category 
Report * those 
of two years training 
as an assistant nurse given by a local authority 
.g., that given by the Essex County Council 
(2) those in category B :— those in training 
for such a certificate ;’ (3) those in category 
C or D:—‘those who have worked two years on 
nursing duties at a hospital approve: 
training school by the Genera! Nursing ¢ 


decided that 


assistant nurses who (1) 
A of the Rushcliffe 
possessing a Ccertilicate 


é 










under the supervision of trained nursit 
Those assistant nurses who came under 
category B of the Report those 
training for such a certificate’ would be ad 


while they wert 


mitted as associate members 
category & 


in training. Assistant nurses in 

others employed in nursing in a ho 
or institituion’ were excluded from member! 
at the first meeting 





[he subscription was fixed at [2s. a year or 
ls. a month and the associate members asked 
that their. subscription might be fixed at the 
same figure. The assistant nurses im tramng 
had also asked for a separate meeting and the 
suggestion had been put torward that Mrs 


Stocken, secretary of the Student oe 
\ssociation, should have talk with them. 
| with a 


Subscription cards had been printed wl 
single card for each assistant nurse and a large 
one for the hospital. Forms ot application for 


membership might be collected after the 

meeting 
Several speakers, eager for the future ol — 
rose to their feet [The tis 


association, 
speaker asked how the various counties ne 
to send in their nominations for the coune® 
Would there be anything in the nursing papers: 
Miss Snowden replied that each representative 
(Continued onS tpplement ) 
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Royal College of Nursing News 


Membership forms may be obtained from the Secretary, Roya! College of Nursing 
1a, Henrietta Place, Cavendish Square, W.1. or from local branch secretaries 


Public Health Section 
Section within the Birmingham Branch. A 
: section will be held at 6.15 p.m. on Monday, 
set ot be Garden Club, 166, Hagley Road, Edgbaston, 
posi m, when Miss Fenter, B.A., housing manager for 
Copec House Improvement Society will give a talk on 
Sublens of Housing Management”. The meeting will be 

owed by a short general me eting. 

Public Health Section within the Harrogate and 
pistrict Branch.—The section held their eighth annual 
geting on April 17, at 24, Chelmsford Road, by 
id permission of Miss Montgomery, Northern Area 
- a very pleasant meeting took place. After 


apeee of the section, Miss Montgomery told 
recent visit to Northern Ireland, when she 

yaluable assistance to Irish nurses and 
rodered nurses to the Govern 


in a deputation of 
eS st that the tushceliffe salary scales should 
to Northern Ireland. The next meeting 
gil be held at 5.30 p.m. on Tuesday, June 1, when 
gel will be distributed for knitting for men of the 
fighting forces. 
Pe —In co-operation with the Public 
faith Section, a one day course, of interest to 
State-registered nurses and nurses in training, 
< to be held on Saturday, May 15, at the Plaistow 
\aternity Hospital, Howards Road, Plaistow, E.13 
+ kind permission of the matron. Fees: Student 
mes, 28.; College members, 3s. ; non-members, 4s. 
. 10.15 a.m.—Registration. 10.45 a.m. 


Breast Feeding”: Miss M. Liddiard, Mothercraft 
Tnining Society. 12 noon—‘‘Venereal Disease from 
ée Nurse’s Point of View’’: Mrs. Ellen Podger, 
sRN. 1 pom.—Lunch interval. -Please bring sand 
cehes; hot drinks will be provided. 2 p.m. 
Reent Advances in Midwifery’: Miss Flora M 
foge, M.B., Ch.B., honorary obstetrician, Plaistow 
iaternity Hospital; honorary obstetrician, St 
ary's Hospital for Women and Childrer E.1 
is pm—“New Drugs’: Mr. D. G. Ardley, May and 
taker, Ltd., Dagenham. 
Branch Reports 

Belfast Branch.—After 14 years as honorary trea 
wer of the branch, Miss Steele has resigned. To 
dow their appreciation, the executive committee. 


her with a 


t their last meeting, presented 
Miss McKee made 


Worcester breakfast set and tray. 


the presentation, Mrs. McBride has sueceeded Miss 
steele 
Blackpool and District Branch.—A lecture will be given 


Miss Boden, on Social Service at 7.30 p.m., on Wednesday, 
lay 5, at The Victoria Hospital, Blackpool. It is hoped all 
oembers and their friends will make a special effort to attend. 

fl Branch.—A lecture, “Sociological Impli 


ations of Venereal Disease,”’ will be given by Dr 
hatehelor, F.R.C.S., at 3.30 p.m. on Tuesday, May 


Secrets of MALTA G.C. 


News of just what Malta G.C. has accom- 
fished gradually leaks out, now that her 
talously guarded secrets need be secrets no 
mre. At the height of the blitzes, submarines 
wept into harbour and then crept out to sub- 
werge by day and to be repaired by night 
whilst, between and after blitzes, commandos 
tained on the island’s rocky shores for the 
mecessful raids that they are now making on 
ther Mediterranean islands 

But just how the nursing staff carried on we 
tall never know, but we do know that, 
tomed at by shot and shell, they helped with 
peations in strong rooms and, whatever the 
ttength of the blitz, kept their hospitals in 
wp gear, until, as with the King George V 
Hospital, the once active wards became a heap 
{blackened ruins. 

Malta will rise again ; so will her hospitals 
ind'thanks to the gener: sity and enthusiasm of 
8 nursing profession, the total for the Nurses 
‘Britain ward now stands at £7,766 9s. 8d. 

Other nurses who would like to join in this 
bute to Malta’s greatness, either in cash or 
aknd, should send their donation to the 
‘using Times Fund for the Nurses of Britain 
rad, The Silver Thimble Fund, c/o Macmillan 
xd (o., St. Martin’s St., W.C.2. A donation 


* {1000 secures a named bed. Please cross 
“cheques and postal orders. 
Donations for Week Ending April 26, 
£ d 
“wyadrys Convalescent Home (staff and 
is Ic a . a — i 0 0 
og) OChrane (sale of dish-cloths) i 8 0 
vn 
te Monee Crookston House, Glasgow 7 0 0 
‘es Sports Club, Dewsbury District, 
“everal Infirmary rt we 815 9 
Total for week 
. - £62 9 
Total to date £7,766 0 8 


il, in the Lecture Theatre, Ward 45, Royal Infirmary 
(entrance by West Gate). A bring and buy sale 
will be held from 3 o’clock on Saturday, May 29, at 
8, Drumsheugh Gardens. The opening ceremony will 
be by Lady Findley, D.B.E. The proceeds of the 
sale will be divided between the work party »| 
fund for comfort for the Merchant Navy seamar 
ind others sailors in the Sailors’ Home, Leith, and 
the general funds of the branch. Articles may be 
brought and bought from 12 noon to 7 o'clock. Con 
tributions in kind or in money will be gratefully 
received by the hon. secretary, Miss Greig, 1! 
Midmar Gardens, at that address, or, if more con 
venient, at the Offices of the Scottish Board of the 
College, 40, Melville Street, and on the day of the 
sale at the Nurses’ Club, 8, Drumsheugh Gardens 
Please come and bring your friends. Delegates to 


the Annual Meetings and Conferences of the Royai 


College of Nursing to be held in London from Tues 
Four 


day, June 1, to Friday, June 4, inclusive 

delegates are being sent from the branch, one 
elected by the Public Health Section within the 
branch, one by the Ward and Departmental Sisters 
Group, one the hon. treasurer chosen by the execu 
tive committee, and the fourth will be chosen from 
the names of those applying not later than Monday 


May 17, to the Hon. Secretary, Miss Greig. These 
ipplications must be from members who are not 
eligible for membership of a section or group within 


than one application is received 
made and the successful member 
7 hospitality is 


the branch: if 
t draw will be 
notified A grant of £7 7s., or, if 
provided, of £5 5s., will be made to help defray the 
expenses incurred When applying, please state 
whether or not you wish hospitality or advice as to 
where accommodation can be had 

Glasgow Branch... A very stimulating lecture on “ Diabetes 
Mellitus,” was delivered by Dr. Laurence Scott, M.D 
F.R.F.P.S.Glas., at the Western Infirmary, on April 22 4 
novel feature ture was the introduction of a patient 
who answered questions regarding his treatment, in a most 
able fashion Dr. Scott stressed the importance of the 
patient being thoroughly taught and gaining a full under 
standing of his treatment, so that no difficulties would 
when he went home 4 full report of this lecture will appear 
later. 


Guildford Branch.—A one day 
State-registered nurses, has been arranged by the branch in 
co-operation with the Public Health Section. It will be held 
on Saturday, May 8, at the Royal Surrey County Hospital, 
Farnham Road, Guildford, by kind permission of the matron 


more 











irlse 


, Of interest to all 


course 





Programme a.m Registration 1l am 
Venereal 1s a Socio-medical Problem”. Dr 
Otto May British Social Hygiene Council 
Chairman s Ferguson, county medical officer 
Surrey County Council. 12 noon Current Ideas on 
Medical Treatment of Venereal Disease” r. Robert 


retary, British Social Hygiene 
Please bring sandwiches 5 
“ Venereal Disease 


Forgan, honorary medical s« 
Council. 1 p.m.—Lunch Interval 
hot drinks will be provided. 2 p.m 


Problems from the Nursing Angle’. Question leader 

Miss M. M. West, S.R.N. 2.45 p.m The Pros and Cons of 
Various Methods of Dealing with .Venereal Disease”. Mrs 
Neville Rolfe, general secretary, British Hygiene Council 
3 45 pm Tea and biscuits. Fees :—College members, 1s ; 
non-members, Is. 6d. Directions; the hospital is within five 
minutes’ waik of the main Guildford station. Will those 
intending to take the course please notify Miss M. Wenden 
hon. secretary, Galen House, London Road, Guildford, 
Surrey 


Hastings Branch.-A general mecting was held at the 
Buchanan Hospital, St. Leonards, on April 16. Miss Hopley 
was in the chair. It was very much regretted Miss Christic 
was unable to come and give a talk on The Rushcliffe 
Report, but it is hoped to have this at a tatter date \ 
presentation was made to the retiring honorary secretary, 
Miss Littledale, and much regret was expressed at her 
departure 4 tribute and vote of thanks on behalf of 
the branch was given for her splendid work. Miss Uhthoff, 
sister tutor, Royal East Sussex Hospital, Hastings, has 
kindly consented to fill the post until the end of the year 
Tea followed, and the meeting was brought to a close The 
next meeting will be held on Thursday, May 20, at. the Royal 
East Sussex Hospital 





Inverness Branch.—A_ we'll attends 1 meeting was 
held at Rais re Hospital, on April 15t! 

Area Organiz was present, Vv 
current a 








and her staff 
isle of Wight Branch. —A B 
in the Technical School Newport on April 14 Tt 








followed, arratr i by Miss Filley 
held at 3 pur 1 Saturday, May 15 " 
Miss Scott. Home Hospital, Bellevar Road, R 
Kettering and District Branch.— |b: t 
was held at the General Hospit 
It was well attended The annu 
yunt were i 
held at 5.30 p.m. on 
of the executive comm 
Leicester Branch. —A lectus Toxic Thyroid,’ will 
given by R. S,. Lawson, Esq., F.R.C.S t 5.30 
Tuesday, May 4, at Le ster Royal In " 
Luton and District Branch.—A «& ul d 
branch will be held at 7 p.m n Th vy, May ¢ 
Grove Road Hospital Extensi r 
eport of Branches St ling ¢ 
liscussion of the agenda of Br Standin 
Nottingham Branch. [he Hon. Secretar rd M 
wish to thank the chairman of the Health L t Dr 
and Miss Shore for the very ex 











the Education 
meeting of the 
April 30, at Ellieshire 
Swindon and Dist 
course was held on 
British Restaurant, Swind 
medical offic 
Dr. Kathleen Kitchin, psy 
dual”, Dr. Pratt on “Ey 
Mr. Schofield F.R.C.S 
Miss Irene 
Nursing in Relation 
Darmady on “The Spread 

















to a war-time nursery 

was well attended | 1 nber 1 I ft 
the Colleg Th x al meetin ris t s 
be held at 6.30 p.m. on Frid April 30 \ 


Hospital Swindon 


NURSES’ APPEAL FOR NURSES 


Nation's Fund for Nurses 


Oh dear we realise that we have t 
add up our total much earlier this week, but 
even so we did hope for a larger column 
figures. We feel very worried when we think 

g 


of the amount we hoped to have by the bx 
ginning of May. Who will come to our aid and 
help to compensate for this short 


Donations for Week Ending April 24 





Coming Events 


Sick Children’s Hospital 
general meeting of the 
held at 2.30 p.m., on 
Saturday, May 8, at the Hospital for Sick 
Children,Great Ormond Street B. Braith- 
waite, Esq., will speak on the “ Educational 
System and the Child.’ After the meeting 
tea will be served. All members are cordially 
invited. R.S.V.P. to Miss LANE 

League of Fever Nurses.—The annual 
general meeting of the League will take place 
at 3 p.m., on Tuesday, May 13, at the Royal 
British Nurses’ Association, 94, Queen's Gate, 
S.W.7. The Rev. Wilson from the Ministry of 
Information will address the meeting on “Our 
Empire and What it Means.” 

Royal Surrey County Hospital, Guildford.— 
The annual general meeting of the Past Nurses’ 
League and the reunion of old members of the 


Association of 
Nurses.—The annual 
Association will be 


Miss M. S. Arthu Loo 
Miss C. M. Hennik ) 
1 “u 
Total to date {7,1 16 0 
We are grateful to M Kelly (a sackf Miss Mcl 
and four mymous donors f wel re tin 
M. H. Henpersow, Secretary, Nur Ap 1< unitt 
Nursing Times, « Royal College Nursing, la, H t 
Place, Cavendish Square, W.1 
Royal Surrey County Hospital nursing iff 
will be held at the hospital at 3.30 p.m., on 
Saturday, May 22 R.S.V.P. to the Matron 
Subscriptions for 1943 (2s. 6d.), are due on 


May 1. 
St. Stephen’s Hospital, Fulham, S.W.10.—A 


reunion and sale of work will take place o1 
Saturday, May 1, in aid of the Nurs:ng Tim 

Fund for the Nurses of Britain ward in George \ 
Hospital, Malta, G.C. Opening at 3 p.m., by 


Lady William Dobbi« 


War-time Nursery Conference.—Called by 
the National Society of Children’s Nurseries 
the Nursery Schools Association of Great 


Britain and London Women’s Parliament 
Conference will be held from 3 p.m. to 7.30 p.m 
on Saturday, May 15, at British Medical 
Association House, Tavistock Square, W.C.1 











SUPPLEMENT (ix) 


Conference of the Assistant 
Nurses page 290) 


present must go back to her authority an 
for nominations from each authority two 
from each county Dr. Bullough here inter 
polated that the meeting must be careful in 
the use of the term ‘ authority What did the 
authority mean Was the fever hospital 
included under the term, for fever hospitals 
would soon be employing assistant nurses. And 
what about the sanatoria fhe question of 
the position of the istant nurse in the 
sanatoria would depend on how they dealt 
with the Tuberculosis Association certificate 
Then there the question of the district- 
nurse-midwife. Was she D or an E? The 
assistant nurse was not only employed in the 


ont 


( nued from 


ask 


as l 


was 


Public Assistance Hospital she was being 
used more and more in the public health 
services 

Miss Charley raised the question of the 
assistant nurse in the factory and undet 
which category she would come ; she would of 
course, be included. She felt, however, that 


the provisional national committee should 
work for one year and by the end of this time 
the committee would have plan for the 
election of representatives and they would be 
able to have an annual general meeting at 
which it would be possible to put forward a 
constitution A draft constitution was being 
drawn up, planned to look after the 
of the nurse 

Taking up Dr. Bullough’s point of what wa 
meant by the word,‘ authority,’ Miss Wenden 
said that it was difficult to divide the 
into authorities The assistant nurses must 
start working in their own areas to make each 


branch of the National Association of Assistant 


interests 
assistant 


counties 


Nurses wider than just the hospitals All the 
hospitals must, too, be gathered in, no matter 
what work they were doing they could be 
divided into separate sections later on She 


suggested that the meeting should accept the 
Essex branchas thecentral organization tor the 


present, since Essex had started the scheme 


\ speaker trom the floor stated that she 
would like to confirm that the centre should 
be in Essex at present The association must 
put out propoganda and the General Nursing 
Council would want to contact the secretary 
and officers Phere must also be money to 
pay for an office and staff Dr. Bullough 
replied that he thought that rte would 
undertake to supply an office and clerical staf! 


Constitution of Council 

Miss Wenden pointed out that the 
association was in an experimental stage. The 
council might prove 12 representa- 
tives with twelve deputies plus a chairman and 
but 


igain 


too large 


secretary might prove enough, it was 
necessary to have a large Council to get 
launched Miss Charley thought, however! 
that the business should be conducted by a 
council of about 30 members with an executive 
committee if necessary this council should 


consist of ten elected members and one from 
each of the 12 representative areas, ‘also 
honorary officers who would be a presicent, vic« 


treasure! 


Nursing 


chairman secretary 
> Royal College of 


president 
representatives of the 


could be included if they wished rhe duties 
of the officers would be the passing of members 

members of the association must all pass 
through the same sourc« 

On the question of representation on the 
council, a speaker asked whether the county 
representative must be an dssistant nurse cr 
could it be a matron ; there would not always 
be a trained assistant nurse available and 
there might be not enough assistant nurses fot 
some years. Miss Snowden stated, in reply 


night bean administra- 
assistant nurses must 
was theirs not 
substantiated het 
that repre- 


that the representative 1 
tive nursing officer but 
remember thi it the association 
the matr Miss Wenden 
remarks the admonition 
sentative could be elected unde ategory C 
or D of the Rushcliffe Report too many 
administrative staff not desirable. Essex 
had produced its own secretary and chairman 
Miss E. L. Ashby the draft 


yn’ s 
with a 


( 
were 


asked whether on 


NURSING TIMES, MAY 1 y 


stitution would be sent to matrons employin 


the assistant nurse and Miss Charley replied 











that it would be sent when vas adopted, 

In reply to an enquiry as whether ther 
would be legal aid tor the assistant nurs Miss 
Charley said that some such claus¢ could by 
included in the constitution Miss Wenden 
asked the meeting to consider that this 
cost money but it would come as the assogija. 
tion grew 

A Happy Ending 
The chairman then took the feeling of th 


t 1e T 


meeting and it was agreed it the representa 
tives present should go back to the auth 


LOTItes 








and elect two members to serve on the council 
sending their nominations Miss Snowder 
hearty vote of thanks to the Roy: al College 
of Nursing and to the speakeTs was rec orded 
and, in thanking the meeting, Miss Wen 
said that she would, from the bott ym of her 
heart, congratulate the ind secretary 
for the success ot the meeting In conclusion 
Miss Charley suggested that assistant nurses 
might like to pass a reso aon that a letter 
thanks should be sent to the Minister of Health 
thanking him for giving recognition to the 


this cou! 
and 


assistant nurses of this sugges- 


tion was seconded 


pass¢ a 


P . . . 
rizegiving 
Southport Infirmary 
Councillor E. Tomlinson, mayor of South- 
port, recently presented prizes to the nurses of 
Southport Infirmary All those who sat for 
examinations in 1942 passed. This, the mayor 
said, was due not only to the nurses themselves 


but to the matron, Miss D. Arber and the 
sister tutor, Miss M. R. Phillips. Prize 
winners were: Gold medal and matron’s prize — 
Miss D. Reynolds. Medical prize.—Miss 
Martin. Surgical prize.—Miss Ince. Senior 
nursing prize.—Miss Martin. Anatomy.—Miss 
Irving. Physiology—Miss_ Kitson. Junior 


nursing.—Miss Cook. 




















































































































































— = LEICESTERSHIRE COUNTY COUNCIL COUNTY COUNCIL OF DURHAM DEWSBURY AND —— o- 
The il invite appli ms for the f ving |GUARDIANS COMMITTEE FOR THE NO. INFIRMARY, 
CLASSIFIED ADVERTISEMENTS |...) (ounce apres . AUCKLAND) AREA Sister for Female Ward required. S.R.N. of Asitant | 
TINUED val S.R.N 1S.C.M At Melton Mow Applications r the appointment of |C.M.B. Salary in rdance with the R 
| CON FROM PAGE I Institution . ewe Sisters one ne for Night _ the re ile of Salaries a. 1 
—<————_-— a Assistant Nurses ark Infirt -ublic Hospital 3ishop | hour f rtnight. 1e 
a E.M.S. Hospital), Lutterw Au ; details and ex] n 
VICTORIA HOSPITAL, BURNLEY Market Bosworth, I rough, Melton licants ust be State Registered and in/the Matr 
Junior Medical Ward Sister required. 48 hour | Mowbray and Mountsorre Slide — Bo: . Certificate of the Central 
week. Rusheliffe scale adopted. Uniform f Salaries, Sick Pay a a ia - ROYAL HAMPSHIRE COUNTY HOSPITAL 
vided. Apply giving Matron’ ume for referer with the Rushcliff I dats with om WINCHESTER PTEHAVEN 
: e aD ts v idatior mmmittec : “a 
Pe ae -.. u soon Z ; ry unif rl , will t ided d he pr isions of the |} ad ired ae s iscitati W ~~ r 1 WNTARY 
emt as She ‘f aa th S Local atic Act 1937; | according Rushcliffe Scal 5S. a 
LONDON COUNTY COUNCIL mea ent. | The visions of | th - tisfactorily Apply with full particulars to Matror |) ne 
imnuation ct appl » all appointments : — on: 
Sister required at the Manor (for Applications in Candidate's own handv i, | med he R ati C8 
- aswel ad ee Peer, Se sae stating age, marital condition, experier yualifi- | the time the our STAFFORDSHIRE COUNTY COUNCIL & heme ir 
Stall for Is ind State ex I cations (if any) etc., together with cx s of » |the payment lary in of sickness | SEDGLEY EMERGENCY HOSPITAL, sabject 
£235 rising to £255 a year Moderate recent testin ] hould be forwarded to tl Forms of m the appointments, | BURTON ROAD, DUDLEY wales for 
lodging and meals. Candidates must h Director of Publi Assistance, 1 stershire | Which are to be ret i by not later than Monday, APPLICATIONS ARE INVITED FOR [Biztions, s 
training certificate, and recognised County Council, 6, St. Martin’s | st forth- | 10th May 1943, may be obtained on application, FOLLOWING POSTS AT “ROSEMARY QB sting full 
proficiency in mental deficiency nursing with. O62 accompanied by a stamped addressed envelope, | I DN 4M MATERNITY HOME” Al to the |] 
able. Married women eligible for temporary }to the undersigned. . SBOVE HOSPITAL :— eelintely, te 
"i onable « yoyment. Fo ipplhicatio: -ER W 5 
cer tend etemoed edieened feuleen suvelepe| ™e ASTAFFORDSHIRE, WOLVERHAMPTON sige oR Sister for Maternity Unit =. 
to Medical Officer of Health (MR) Mental Health ND DUDLEY JOINT BOARD FOR |Cockton House, wy aa aS eS Se orient 
Services, County Hall, Westminster Bridge, S.F TUBERCULOSIS Bishop Auckland Kd wed —_ ted — be 
137) he following holiday staff ar d 19th April, 1943 20 “wens . nit Ir cate 
One Sister S.i.N a Mateos? of the Hospi tte Charter 
One Staff Nurse S.R.N BOROUGH OF STOCKTON ON TEES senior and is NOT a Training School ace pre! 
COUNTY BOROUGH OF OLDHAM [wo Probationer Nurses. ROBSON MATERNITY HOME modern and is NOT a Training eR sport ae ply to. 
WESTHULME HOSPITAL Gchustes denantieg to the a én pe ER gtr ell Salary in accordance with Rusbaif 
€ ‘ ‘ ter e ? o 43 per 2 
Ward Sister required. Applicants must be! Apply with full partic 1, Ground a a Nicht , Sogy 7 = ee eee —. £150 x £10 to £20) per ann THE STA 
State Registered, General and Fever and S.C.M.| ow Sanatorium, Tittensor, Stok [ret woe i stio shay. sodletngy Poon : ine a to £105 ers * INF II 
Salary £116 per annum, rising to £125 per annum, 7 regi . waged indo ; 
plus present cost of living bonu Subject t }p-a. plus war bonus Uniform allowance of £10 | annum fome 
‘ we G mg Sonus abje o a oom ply stating e wit articulars olic er el ippointment 
alteration, if Report of the Rushcliffe Commision NORTH STAFFORDSHIRE a ee ee ee ee ee 
is adopted). Uniform provided INFIRMARY | . rower 
The age limit for new entrants to the Corporation STOKE-ON-TRENT BUCKS COUNTY COUNCIL The Home with en 
service is 45 years. he persons appointed will 72 BEDS _ wes Sate will eventually accommodate => 
be required to pass a Medical examination and to Holiday Sister required ts dance PUBLIC ASSISTANCE DEPARTMENT Staff Midwives :—TWO for a 
contribute to the Superannuation Fund of the|with the Rushcliffe Scal . sansidiedl Applications are invited for the following posts| Resident: Salary {9 ising ¢ 
Corporation F.S.S. in force. _ Apply with full particulars to the |® yatous Institutions in the County £110 per annum plus fl bg ty 
Forms of application and conditions of the| otro _— =n) Ward Sisters S.R.N Residential accommodation m - 
appointment should be obtained from The ietere. * Ward Sister, S.R.N. and S.C.M days annual holiday — 
atron, Westhulme Hospital, Oldham, Lanes Staff Nurses, S.R.N uniform. Emoluments valued 
=" “ THON wir 4 - ‘ CITY OF MANCHESTER Assist: t Nu . Pe € appointment. Post 
THOMAS ALKER : ssistant Nurses. rmanent apf hay 
Tow : : ABERGELE SANATORIUM (262 BEDS oe gen a nme of aervies a NON-Resident: Salary £156 
Town Hall, Town Clerk. Salaries and conditions of servi accordant esident : 
Oldham. ABERGELE, NORTH WALES with the Rushcliffe Report annually to £175 10s. Od. per é 
19 4 43. (939) Ward Sisters required for non-pulmonary wards Aplications on forms to be obtained from the,|per annum war bonus. Indoor 
Candidates must be State registered and should|Public Assistance Officer, 18, Walton Street. | uniform provided : ticulars to Matror 
have a knowledge of orthopaedic nursing. Salary | Aylesbury, and to be returned as soon as possible Applications with full particulars ™ * 
ADDENBROOKE’S HOSPITAL, CAMBRIDGE o¢- in, accordance with the resommendations of "GUY R. CROUCH, above 
Applications are invited for the post of Sister o | the Report of the Rushcliffe Committee Clerk of the Bucks Countv Council By Order ‘ 
an Orthopaedic Ward. Salary according to, Corporation Superannuation S« 1e. Medical |County Hall, Tr. H, EV as County Coun 
Rushcliffe Committee recommendations. Apply|examination. Apply to the Matron at the Sana Aylesbury. Clerk of the (034) 
with full details to Natron 921 torium 1002) |2Ist April, 1943 970) 
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COUNTY BOROUGH OF BLACKPOOL. 
PUBLIC HEALTH DEPARTMENT. **' 









































MIDDLESEX COUNTY COUNCIL 
PITTSFORD HOUSE, PITSFORD 


mploying an Applicants must MASSEUSE Applications are invited for the post of Might NR. NORTHAMPTON 
Y Teplied T 2d SCM. Salary £98 rising by £5 per/ Applications are invited for the above pern nt and Electro-Therapy Nurse to take charge*of the Home 24 n chroni 
opted v annum. Rushcliffe Scale of |full-time appointment from candidates ho Sunlight Clinic. Salary £200/250 plus war bonus, I Staff Nurse, S.R.N., required. Salary 
, . fe Midwives Will be adopted when known. the certifi tes of the Chartered Society of Mass cording to qualifications and experience. Th — ice te” be oo a ee 
ae there pal Zz the C.M.B. as aS art a ee al ow ey * lect nes M »pP antment is a temporary one for the duration endat Rusheliffe Committee Ur 
itse, Mi choo. Apply fatron nastics, edi Electricit l the war. tablished fy Apr Matror Dp” ‘ 
could ‘ay Electro Therapy and having had ex ir The successful candidate will be required to , ; d , ; ort ars 
muld by city OF PLYMOU Orthopaedic work and post-natal €- pass a medical examination, and the appointment ian — 
Wenden GOLD raléeacoic. HOSPITAL = ferably in an Orthopaedic department « will be subject to the provisions of the Local | — 2 
hat this gator SRN required. Salary adjusted I ie in remedial exercises and t Government Superannuation Act, 1937 ROYAL INFIRMARY, WIGAN 
paris technique is desirable Applications, stating age, married or single 2 . ‘ 
associa- mS SRN. required in Combined | The appointment is subject to susiiiheations, smpetiense and teentmatte eater | ot” Nurse required, or Radiographer 
of 200 beds. Salary adjusted to notice in writing on either side and taken, must be forwarded to the Medical Officer n " sae care kccording 
me Scale. Apply with full par ticular s to |candidate will be r quired f Health, Municipal Health Centre, Whitegate Roe agg 1007) 
2 examination and ontribute tl ( Drive, Blackpool, accompanied by 3 recen : . d 
» Superannuation Fund. testimonials, as early as practicable _ npeecien. 
g of the WATERLOO HOSPITAL The salary scale i £220 1 nn TREVOR T. JONES, SAINT MARY’ Ss HOSPITALS, 
resenta. OT LD ILDREN AND WOMEN unttual increments of £10 250 Town Clerk MANCHESTER, 13 
th WATERLOO ROAD, 8.E.1. the commencing salary to be fixed 762 Re ed, Staff Midwives S.R.N., S.C.M 
Horities Sister requi Salary and emolu- |with experience. A « I $$ —____-_- £95 per annum) and 
council is Rusheliffe Report. Apply with full | present pay: ROYAL VICTORIA AND WEST HANTS State Registered Nurses with Part 1 Mid 
nowden and copies of three recent Application f s i HOSPITAL, BOURNEMOUTH mer lary £90 per 
en 6 ee 
1 Coll the Matron. (1045) | Medical Officer of Health, Town Hail, Ba HOUSEKEEPING PUPILS branche 
College SS AE TY ¢ he re 1 to ¢} , - : S " Rust lerat 
: ° —~— € ‘ — ) Mera 
ecorded MSTITUTE OF DISTRICT NURSING “Full-time Ma together with Vacancies occur June 1 ha th M reference 
Wenden : Nurses are invited to train for Son tt ! ith Four mont! “ "ae. a M 110 
: mamat Service. Salary given during | May, 143 gp a ee nnd ES ea 
—_ Prining followed by midwifery training to E. R. FARR \ppl M VICTORIA HOSPITAL FOR CHILDREN, 
cretary aadidates. Training Homes in London, | Town H ( ‘ TITE STREET, CHELSEA, S.W.3 
NnClusion Peninces and South Wales. Bark ys Ne SR »s 
“nurses [fear particulars apply Queen’s Institute — “ROYAL HALIFAX INFIRMARY ee 
etter * Narsing, 57, Lower Belgrave p aaet, THE CHESTER a egg eld Pupil Housekeeper ' aout 108) 

r of ursing, 

Sie , SW. i+) NORMAL (¢ ry* ACTI Ds f2 1 ¢ Appl = — a oD 
Health y Masseuse 1 immed . M t "0 QUEEN MARY NURSING HOME, DERBY 
to the ag LL OF DISTRICT NURSING = Fvad®- Ne 40 BEDS 
sugges- ane ay A BRAN , the Centra} tn for sithe the THE BIRMINGHAM UNITED HOSPITAL | staff Nurses required, S.R.N 1 S.R.N 

ag a for trained Nurses ‘he Mat Royal I 108 rHE GENERAL HOSPITAL S.C.M., 1 s nd Maternity work 
va to train as Queen's Nurses. Salary ee rHE QUEEN ELIZABETH HOSPITAI I f ; £90—£95 Thi 
this training is at the rate of DewseuRY AND DISTRICT GENER | \ rporating Queen's Hospit ran. a a 
gman with all cles Ete Midwives | Masse mat og Oy ee! on THE QUEEN AMT ONL HOSPITAI! nao 
the Certificate of the Centra wives’ ul or ngs oliday du ' OSPI ! a an amen, Mee 
ae given a os eo nen <i. ; mths t M Tune Ist, 194 Housekeeping Pupils. © ys dS egy 
raining urses ing Part 1) Resident st w S ; S =i theenmendt, Ol ‘ i 
South- Md te Central Midwives’ Board for | {9° \ f ntl stifteat " G ENER At HOSPITAT 7 BEDS) 
receive District Training followed | M WN 8 ; i Tune xperienced 
irses of ided entry to Theatre ‘Stat! Nurse S.R.N ry accord 
pet I Training, provi entry to 
sat for Training Home is made immediately - —_— ling e. AD to Matror 
mayor [pom oe tint cxtiiate, “Salary during ||] ‘eae Sige. gag aaguammaamaias, t 1118) 
. gt mon' ery Training is a e ‘f [we —— 
aselves ti pe san Sol of the uate of O98 par PTON HOSPITAL, S.W.3 THE HOSPITAL FOR WOMEN, 
nd the ‘ second six months. Nurses | |! Trained Nurses wishing to gain additional e xperience with Certificate are invited to COVENTRY PLACE LEEDS, > 
Pr he Visitor’s Certificate are able write to the Ma atron, for particulars of one year’s training in the medical and surgic al | Theatre Stan Nurse Salary £00 
1ze : Training in four months’ time. treatment of Pulmonary Tuberculosis and other chest diseases. ln T'nif provided 
vize.— 4 lag to re-join for “work | | Fully Trained Nurses required for holiday duty | Fe ted & ! n Scheme tn force 
~Miss ee Nii Branch) can | “ Assistant Nurses required also Nurses to train for the Certificate of the Tuberculosis R fle Re ; inte a acai wii 
7 Association. , ° eee . . 22) 
—. = nian ail | . oy a4 —— in accordance with the Rushcliffe Report. Minimumsalary fj oo ' " ~ Lane A 
—Miss aining, if S.R.N. 110. ederated Superannuation Somes in force. BATTERSEA GENERAL HOSPITAL, 
‘union fr Sontaad, 28° Castle Terrace Eoin. | || Agrty Metsen, Soompten Wespltal, Londen, 6.W-1 (917) | PRINCE OF WALES DRIVE, 8.W.1i 
(2) —————_—___— —_ ___________— Staff Nurse f Out Patient Department 
| required. Must State-registered. The 
YORK CO-OPERATIVE SOCIETY THE PRINCE OF WALES’s HOSPITAL | tiNshelite |S arses adopted 
GENERAL beneasTeR Sete, mIAmARY asec ITED GREENBANK ROAD, PLYMOUTH —=| "terial for a 
d. SRN. Amstant Masseuse required. Staff of |}), ~ .. r hy ee : . ir te a. ; f Housekeeping or rlvie Ma (1089) 
Wid oh Ge Shame fo force Hours 6 |f| Foot, De partment,"" including Sun-Ray, given, Full S ~ BATTERSEA GENERAL HOSPITAL, 
draped — > S | Ultra-Ray Electr Radiant He i WW } m 4 
rce. Apply witfipm. Saturdays 9—1 p.m. Lunch and /f| yy . : - . PRINCE OF WALES DRIVE, S.W.11 
> ee 5 : issage, Chiropody nd sin i nent! 
for seen mdily. Laundry. Apply to oy treatme nt Apply in writing giving \ M Theatre Staff Nurse required Must be 
oo (909) particulars of age, qualifications, expe | Statereristered. The Rusheliffe | & f 
ind wage required, t t! Secret ary ~ ' ‘ te 1 { 
; HOSPITAL ailwa Street. ¥ " - KENT COUNTY COUNCIL ‘ ft +) nd ti Fede ted 
AVEN a WEST CUMBERLAND a aon — a. \ slrcmeeeacal wens s f es 
Ward. Salalie SPITAL COUNTY COUNCIL OF THE WEST go ’ si ato ' \ Mat ef 
Se. in begNTARY y ROSFITAL 0 BEDS AND RIDING OF YORKSHIRE ies ake to i eee. ee > = = 
a m4 2S wilentions are invite i” alate ' , incre x ———_— a 
: Litoas are invited for the post of| ;, = whine n om / : _Orth dic| +; . : “ Unif 7 : THE LITTLE FOLKS’ HOME 
mm, CS.M.M.G. Non-resident post.| urge, who. must hold the certi opaedi aC/tion. M examinat BRACKENDENE, WOODHAM RISE 
COUNCIL # kheme in force. Commencing Salary gig: eee i tifica " The ¢ ty Council is be ! te WOKING, SURREY 
A _ 4 +| Massage, Medical Electricity and Medica + the “Rust ft! ! 
SPITAL, sbject to revision comparative to|(Gymnastics of the Chartered Society oe ee A. une — (Convalescent Branch of 
+ FOR Done for Nurses when implemented. | \fq.<ave and Medical Gymnastics, and have} ) \pI . MT Preto ind HH ; the Queen Elizabeth Hospital for Children 
RY jons, stating age and qualification) ,4q training in either general n . or ae : - a London, E.2) 
at jy ails of experience, to be orthop oy nursit - Th - oie oo a — s should 3 PLATT Staff Nurse re ed M uve experi 
® the Matron at the Hospital by! poo ge . — |e out . ATES ale me 5 lusheliff 
- {229 per annum rising by increment Af aidetame of the . nee sich ire I ite 
pity, together with copy references} wccordance with the County Council’s scaleloos? son ( ‘ ‘ “ S -m § re ' ents 
ia), ~ 1 A 
(820) f salaries of £10 to £265, inclusive of bonus Supe Sel Apr the 
I for allo Ce 0 S me 1 2 ST ae ate dee ie o-” Mat t the H (1041 
Fee ag NOT TINGIAN | Prrther particulars Af 5h, OF SAINT BARNABAS FOR UO 
can s Fequired: Salary according) tion may be nad From the ness a DORMANS. SURREY ail BOROUGH ‘OF hap 
ered S 8 s > osp whom all applications shoul e returner a urse s t 
e panes. Ses. further ection together with copies of not more than thre¢ ome — ~~~ en, Cnil ce elf Rey Scale \ M atron 
ply to the Matron. (887) r ut testimonials r , “om innt . ons M P H North Shield 
_— BERNARD KENYON ance 4 an a a Dated t April, 1943. 
‘AFFOR County Hal Deputy Clerk of tl : = . ’ FRED. G. EGNER 
IFIRNARY. STAFFORD Wakefield County Cou Matt = vn Clerk 
gy etared, fully qualified. Non-| April, 194 (10:36 MIDDLESEX COUNTY COUNCIL 7 
ary §=6£200 pe innum Lunch — . 2 ——— — ane 
A FSS. in force. Apply with full VICTORIA HOSPITAL, BURNLEY ae Ss )6=—(jeeeNnany PARK GENERAL HOSPITAL, 
as to tro =< > re “ 
atron 9 Assistant Masseuse ; 1 : Staff Nlrses, SRN Assistant 
|AVEN resident). Applicants must have €.8.M Mt Nurses, Non.-Res. for chi k patient 130 BEDS) 
AND WEST CUMBERLAND M E. and L.E.T. Salary €200 per annum. | 20%, —— pane - Staff Midwives Required 
petri Vilbe rt rs tu the ; " 4 , +) } ’ " | 
NTARY HOSPITAL # BEDS AND 50] Matrot het ~~ _ : . ‘ rs a Ye yry 
S. BEDS uit ne we State Cer m av and State Keg 
ie invited for the post of Masseuse THE INFIRMARY, STOCKPORT — il") Sst ot | ge ge Sr ' 
m-Tesident 0st S Scheme n-res v-aualifies a 4 ne m ! nabie ° : >, ur'y , . 4 
peranaua are. ~ ag Salary £180 subject te ; fo ho ida uty i ' _ "* to medic examination Ap to M f ents £5 to £1 t num. <A 48-hour 
t . ‘ . . . the ly T f os . + 
. plus Gi tion Applic ations, stating ag ith fu particulars, t ST Ta eet it ig mn gts Pape eerie ~ . L 1025) 
ani: a a giving f rnahypoy- hy CA 110 SIMPSON MEMORIAL MATERNITY I a 
© the Matron at the Hospital, —_— -_ PAVILION ROYAL INFIRMARY eT 

-_ with ; 

» Mates py references (if any). (983) || HASLEMERE AND DISTRICT HOSPITAL EDINBURGH MARKET HARBOROUGH AND Steratey 
ROTHERH HASLEMERE. SURREY cone Nurses required -immediate cat . 

AM HOSPITAL Fully Qualified Assistant Masseuse : Salary £90-— per annur Appointment Wanted Staft- Nurse, lIternate night and 

, Lhe required for holiday duties, | quired Salary rdins Chartered | for x month r one vear AY ith|day duty. Sa ommence, £110. Uni 

ty © , SPtember 20th. Salary according | Soeiety Sea Resident > st Apply | Matror ame fk ferer to Matron-in-| form, Superannuatior ' 

(934) Matron. (944 aaieos ; rah ohne Apply Matror (1082) 





SUPPLEMENT (xi) 





NURSING TIMgs, MAY, y 













oe HOSPITAL, BURNLEY DEWSBURY & DISTRICT GENERAL 





Nurse required. 48 hour week. Rush INFIRMARY, DEWSBURY 
cliffe Scale adopted. Uniform provided. Apply,| Staff Nurse required for Out-Patients De 
giving Matron’s name for reference to the Matron.|partment and night duty alternately. Salary 
(956) according to the Rushcliffe Scale Full uniform 


in 





provided. A 96-hour ,fortnight and F.S.S 
force. Apply, with full particulars, to the Matron 


(980 





THE PARK HOSPITAL FOR FUCTIONAL 
NERVOUS DISORDERS, HEADINGTON, OXFORD 

The above hospital required Nurses qualified in 
general nursing or holding the certificate of the 
R.M.P.A. Salaries varying from {00 to 





THE STAFFORDSHIRE, WOLVERHAMPTON 
AND DUDLEY JOINT BOARD FOR 





p.a 





£119 p.a. with uniform and usual emoluments. TUBERCULOSIS 

The work offers special opportunities for the nurses The following staff are required 

possessing or wishing to acquire experience in the] QOne gtat? Nurse. Salary, S.R.N. £110—£150, 
nursing of patients showing nervous symptoms./; 4 Certificate caly Salary £85—/120. Pre 
Apply with full particulars and copies of teSti-| pationer Nurses for two years training. Salary 


monials to the Matron. (951) Ist year £45, 2nd year £50. Special accommoda 


ltior for Staff Nurses who themselves have had to 





CITY OF COVENTRY 







GULSON ROAD MUNICIPAL HOSPITAI undergo Sanatorium treatment and are now able 
y . mist Ae : . . o ’ duties ‘od ses home and 
Applications are invited for the post of Staf? - tak —— . Modern _ hon anc 
Nurse in the Hospital's Maternity Unit which is at E ‘cilities. $ . a a pow titiens nt Be we 
present evacuated to Leamington Spa. Salary acilities ~ ta ing A. Certificate = ni - 
according to the approved Rushcliffe scale, with provided 4 28 days annual leave — in bre - 
uniform, board residence and laundry. Service \pply with full particulars to atron, 
Applications should be addresse«! to the Matron Groundslow Sanatorium Tittensor, Stoke on 
Trent. (968) 





at the Gulson Road Municipal General Hospital, 
Coventry 





THE WANDSWORTH BOROUGH COUNCIL 


The Council House, A MASSEY, 
Coventry. Medical Officer of Health. | Invites application for the following appoint 
20th March, 1943. (920) ments at the Council's Maternity Home in Weir 


Road, Balham. 
HUNTS. COUNTY COUNCIL Two Staff Nurses. £100 rising by £5 to £115 
PAXTON PARK EMERGENCY MATERNITY P.®. (plus £30 p.a. extra if living out), Must be 
HOSPITAL |C.M.B. 


Staff Midwives required : One Probationer (age 16 or over). £52 p.a. 

S.R.N., S.C.M.—Salary /115 Applications, stating age, qualifications 
S.C.M.—Salary £105 per annum. training, particulars of present and former appoint- 

Assistant Nurses with two years hospital |ments, and the names of three referees should be 
experience—-Salary {75 per annum plus {10/forw urded to me as soon as possible. Original 
Uniform allowance. Board and residence. | |diplomas and certificates must not be sent 





and| 


per annum. 





Apply with references and particulars to the} BY ORDER. 
Matron, Paxton Park Maternity Hospital, St.) R. H. JERMAN, 
Neots, Hunts, (935) | Municipal Buildings, Town Clerk. | 
. Wandsworth,S.W.13. } 
COUNTY BOROUGH OF OLDHAM April, 1943. (976) | 





WESTHULME HOSPITAL | 


Staff Nurses Required. Applic ants must be KING’S COLLEGE HOSPITAL | 
State Registered, either Fever Trained or General State Registered Nurses with the 5S.( -M. | 
Trained Nurses (for one year’s Fever Training.|Certificate or Part 1 Midwifery Training are} 


. 4 | 
The age limit for new entrants to the Corporation|required for the Private Patients’ Wing and the} 
service is 45 years. Salary is at the rate of £90/Midwifery Department Salary according to} 
per annum, plus present cost of living bonus, | Rushcliffe Recommendations. Federated Super-| 





(subject to alteration, if Report of the Rushcliffe|annuation Scheme in force. Apply to Sister 
Commission is adopted). Uniform provided. The Matron, King’s College Hospital,S.E.5. 
persons appointed will be required to pass a 966) | 
4 Medical examination and to contribute to the! 
Superannuation Fund of the Corporation MAIDENHEAD HOSPITAL 
Forms of application and conditions of the Complete Training School | 





appointment should be obtained from require S.R.N., r smi 
The Matron, Westhulme Hospital, Oldham, Lancs. we bar “ — to pod Bg a 
4 THOMAS ALKER. Sister. Salary in accordance with Rush- 
Town Hall, Town Clerk. cliffe Committee recommendation. F.S.S 
mt =. ; in force. Uniform provided. 
34 4& (940) Also Staff Nurse for holiday duties. 
WESTMINSTER HOSPITAL, LONDON, 8.W.1. Apply, with full particulars, to ——— 
(1012) 


Applications are invited for Nurses, S.R.N.,/ 
S.C.M., for the end of May for the extension of the 
Maternity Unit. Salary in accordance with) BIRMINGHAM AND MIDLAND HOSPITAL 

FOR WOMEN 




































Rushcliffe report and other conditions of service.| , 

The F.S.S.N. in force. Apply with full particulars SPARKHILL, BIRMINGHAM, 11 
to the Matron. (945) Staff Nurse required for busy Surgical} 
Ward. Candidates must be 8.R.N. Salary} 
COUNTY BOROUGH OF SWANSEA in accordance with Rusheliffe Scale. | 
SOUTHALL MATERNITY HOSPITAL, F.S.8.N. in force. 
REYNOLDSTON, GOWER, SWANSEA Apply, giving Matron’s name for reference, | 
APPOINTMENT OF STAFF NURSE Pe, Bg (1015) | 
Applications are invited for the post of Staff } 

Nurse. Candidates must be State-registered KENT AND SUSSEX HOSPITAL, 


Nurses and Certified Midwives. | TUNBRIDGE WELLS | 
Salary £90 per annum, rising by annual incre Staff Nurse required, Casualty and Out-| 
—_ ot 4/0 to £100, plus £10 uniform allowance] patients’ Dept. Rushcliffe Committee Scale | 
and war bonus. lof Salaries adopted. Superannuation Scheme 
The Hospital is approved for training for Part] jn force ioels tt selheatien! 
1 of the Central Midwives Board ; A 


Examination. | form, (1017) 





| 

Forms of application can be obtained from} 
The Matron, Stouthall Maternity Hospital,| 

Reynoldston, Gower, South Wales. (947) ROYAL GWENT HOSPITAL, | 


NEWPORT, MON. 
BEXHILL HOSPITAL Vacancy for WHousekeeping Pupil, six! 
BEXHILL-ON-SEA jmonths’ course, monthly honorarium £1./ 

Staff? Nurses required. Salary according to} Apply Matron. (839) 








Rushcliffe Committee's Recommendations. F.S.S. 
in force. Uniform provided. Apply Matron. EAST CerreLE S Boman HOSPITAL, 
(991) 8 le 





| Staff required immediately. 
COTTAGE HOSPITAL, HOYLAKE, CHESHIRE according to Rushcliffe Report. 
Staff Nurse S.K. required for small general| giving full particulars. 
hospital ; good surgical work. Salary £100 p.a.| 


Salary 


(747) 














Apply Matron, | force. 
|intendent of Nurses. 


KETTERING GENERAL HOSPITAL 


Midwife required for a Maternity Ward) APPOINTMENT OF g 








ILFORD COUNCIL MATERNITy 
TAFP Mp 









for alternate day and night duty. Must; Salaries: State Cert 

be S.R.N. and C.M.B., but consideration|are also State-registered “wees : 
will be given for C.M.B. only. _|per annum rising by ra, oy 

Salary, £120, rising to £130 for both certi-| £137 10s. per annum, — 


ficates; for C.M.B. only, £100. 


provided. Write, stating training and/annum rising by one in my 4 
experience, with two testimonials, to the! per annum. crement to fi 
Matron. (879) (Inclusive of war bonus 


Uniform 





State Certified Midwives 









THE WARNEFORD HOSPITAL FOR 
NERVOUS AND MENTAL DISORDERS, 
OXFOR 


} 
Cerificated Nurses required for the above) 


£90—£110 per annum, 


Hospital, salary 
Uniform and usual 


recording to experience. 
emoluments provided. 


Apply Matron. (793) 





FERMANAGH COUNTY HOSPITAL 


Staff Nurses, S.R.N., C.M.B., required for 
| work 


in small Maternity Department. 
Salary £85 by £5 to £95. Uniform supplied. 
Apply, with copies of testimonials, not 
later than 4th May, to The Secretary, 
Fermanagh County Hospital, Enniskillen, N. 
[reland. (826) 
LEICESTER ROYAL INFIRMARY 





There is a vacancy for a State Registered) 
Nurse with Orthopaedic experience for work} 
jin the Fracture Clinic of the Orthopaedic} vantage). 


Department of the above Hospital. Appli- 


cants should have some knowledge of this} force. 
including the application of} Matron. 
| 


kind of work, 
plasters. 

The post is a resident one and salary will 
be according to the Rusheliffe Scale. Uni- 
form is provided and the Federated Super- 
annuation Scheme is in force. 

Applications, stating names for reference, 
should be addressed to Matron. (828) 











WINSLEY SANATORIUM 








Uniform is provided 
Appointment is sub 


ject to the 














of the Local Government Supe Fr 
Act 1937, and to the "s Hours 
Regulations. Selected ca i 





required to undergo a medical « a... 
| Applicants must be Willing to do 
duty when required and to 
|training of Pupil if such 
appointed. iG holidays jp 
of maintenance is allowed, 
All applications in writing, 
ence, qualifications, age and fulj 
lars of training, to be made im 








































to the Medical Officer of ' 
Health Offices, Ilford. 7 rc 
QUEEN VICTORIA NURSING r oo 
INSTITUTION, WOLVERHAMPTOQNE cite, Mu: 
(42 beds) vz. APE 






Required Nurses, S.R.N. (8.C.M. an 
Salary according to the 

Uniform provided, P s0ROU 
Apply with full outa i 










icliffe Scale. 


cH 
Nui 




















| 





DONCASTER ROYAL INFIRMARY 
AND DISPENSARY 
Staff Nurse required. Salary £10 

























| 
| 
| 


rising. Superannuation Scheme in fore 
Uniform provided. 48 hour week. Apply 
to Matron 910) 






































Vicar Lane, Leeds, 1. 
J. JOHNSTONE JERVIS, 
Medical Officer of Health. 
(818) 


OLDHAM POYAL INFIRMARY, OLDHAM 
(186 BEDS) 


Buildings, 





|State Registered Staff Nurse required for the|ing to Rushcliffe scale. Apply on, 
|Casualty Department. ‘ 
of uniform .Rushcliffe Committee scale of salaries 


Candidates have the use 


adopted. Federated Superannuation scheme is in 
For particulars apply to the Lady Super- 
(908) 



















TITE STREET, CHELSEA, S.W.3. rate of £65 per annum. 

. Nurse required for unit at Windsor. S.R.| uniform. 
W. or R.S.C.N. (opportunity to take latter certifi-| Apply for application form to the Matron, 
cate). Rushcliffe Scale in force. 
at Chelsea. (973) '9, (820) 






rising according to scale. Material for dresses! | 
and aprons allowed. F.S.S. in foree. Apply to| METROPOLITAN HOSPITAL, ons aun a 
Metron (989) __ KINGSLAND ROAD, LONDON, E.8 | gtate Registered Nurses are wanted for the 
STROUD GENERAL HOSPITAL Rg pa A = —_ ma to take|/General Wards. Rushcliffe Committee scale of 
STROUD, q ¢ Sais os sm ai aca R = _ (male).|<ajaries adopted. Federated Superannuation 
Two Staff Nurses S.R.N. required for increase of ith Ae | ~ cliffe Scale. Apply; | scheme is in force. Candidates have the use of 
Staff. Salary commencing £100 p.a. (Rushcliffe ~ ~ oo'the Mat and matron’s name for! uniform.—Apply giving particulars of training and 
Seale). Applications to Matron stating age and|= arenes, © Se Sree. jmatrons name for reference. to the Lady Super-| 
experience. (905) CITY OF LEEDS jintendent of Nurses (907) 
SALISBURY GENERAL INFIRMARY | PUBLIC HEALTH oO eerneNT WARWICKSHIRE COUNTY COUNCIL 
VOLUNTARY HOSPITAL | (A ed by th C tral Mid nN B | STAFF MIDWIVES 
225 BEDS AND 142 E.M.S. BEDS = oat * " Mid iter Tr ‘int she oard Three Staff Midwives are urgently required at 
Staff Nurses required for holiday duties. Salary} or Midwifery Training, Part 1) jthe Evacuation Maternity Home, Warwick. 
£100 per annum with usual emoluments. Feder-| State-Registered Nurses required for one|Salary S.R.N., S.C.M. £115 per annum, plus board, 
ated Superannuation Scheme in force. Apply|yeat, i.¢., Staff Nurses on the General |jodging and laundry ; S.C.M. only £100 per annum. 
with particulars to Matron. (972) | Wards for six months, salary at the rate of| Ration allowance when on annual leave at the rate 
|£90 per annum, and Pupil Midwives, Part|of 12s. 6d. per week. 
VICTORIA HOSPITAL FOR CHILDREN | training for six months, salary at th Applications should be sent to the County 


Full board and | Medical Officer of Health, Shire Hall, Warwick. 


(Signed) L. EpGar STEPHENS, 
Clerk of the Council. 


Apply Matron|St, James's Hospital, Beckett Street, Leeds, !Shire Hall, Warwisk. 


19th April, 1943. (914) 


| in force. 




















NEAR BATH | ALTERLEY GRAN 
(135 BEDS (M. and F.)—E.M.S. —— ee | 
RESERVE) (68 beds) WKRIDG 
Required : ‘ Hy Staff Nurses required.  State-registe 
Staff Nurses, S.R.N., for perma- |}/Nurses on the General Register; res t 
nent and relief duty. Oppor ||} £25;£108 p.a., non-resident £3 10s. ) requ 
tunity of taking T.A. Certificate, |]| weekly, with use of uniform. Staff ¥ is a 
if required. |}| with T. A. Certificate only; resident (women 
Assistant Nurse. ’ . |} | —£95 p.a.,, non-resident £3—£3 10s. w Salary :- 
Probationer, fo rtwo years’ train- || with use Sf uniform. Applications to @jaient: V 
ing—preparation for Tuberculosis | Matron. perience 
Association Certificate. Assistant Nurses. Salary £55 pi. mio year: 
tushcliffe Salaries adopted. ifident. Applications to the Matron. (65% am, p! 
Board, lodging, laundry and uni- j}| joous, 
form provided, plus £5 per annum ||| SAINT MARY’S HOSPITAL FOR WOMEN AR «olument 
travelling allowance in each case, | CHILDREN Sopresident 
Federated Superannuation Scheme PLAISTOW, E.13 r exper 
in force. | Staff Nurse required. Salary as 1 ier two 
Candidates must be physically fit. |by the Rushcliffe Report. Usual emo he 6d. 
Apply, giving particulars § and | F.S.S. in force. Apply to Matron with Matra} ant cost- 
names for reference, to the Matron. |name for reference. ( meals whe 
(811) i} he appoir 
1 punen ING HOME — 
| DUNEDIN NURS 
CITY OF LEEDS I) 16, BATH ROAD,‘READING plications 
PUBLIC HEALTH DEPARTMENT Resident Nurses required for i experien 
COOKRIDGE MUNICIPAL HOSPITAL surgical work only, also a Ti beat testim 
(98 BEDS) | stant. Salary {100—{14) in ac- Be Surses,” 
Staff Nurses, S.R.N., required for the|f] cordance with the Rushcliffe Scale. Bod at th 
above Hospital, which is a general hospital|{/ Apply to the Matron. (gu Market B 
for chronic cases (women). Salary £90—/]! eile — 
| £110 (plus cost-of-living bonus) with uniform | 
and usual residential emoluments. | WEIR HOSPITAL, WEIR ROAD, BALHA 
Applications, stating age, qualifications) LONDON $.W.12 
and experience, together with copies of] gp gtaff Nurses required. Temporg 
recent testimonials, and endorsed “Staff) ,»5ointments considered. Also NURSERY 
to Matron for application| Nurse,” to be forwarded to the undersigned) agcigtant Nurse required. Apply with pq 
at the Public Health Deartment, 12, Market/tioulars of training to the Matron 










wit 
Matron’s name for reference. (554 





eat) for cl 
HASLEMERE AND DISTRICT HOSPITAG 04. 5 
HASLEMERE, SURREY (74 beds) a prover 
Holiday Staff Nurse required, chiefly foglidary £135. 

| Children’s Ward, 3-4 months. Salary accomjigesot ap 
t can be 
Office 








4 





ITAL 
Salary accordig™ Hall, 
niform allowangy *élng, \ 


\ 


ALDERSHOT HOSP’ 
Staff Nurse required, S.R.N. 
ito Rusheliffe scale, plus £6 wu 


| F.S.S. in force.—Apply Matron. 
RSHOT HOSPITAL MATERNITY 
aff Nurse required, S.R.N., S.C.M. 
according to Rushcliffe scale, 
| allowance. F.S.S. in force.—ApP 


ROYAL BERKSHIRE HOSPITAL, READ! 
Additional Staff Midwives requir 0 ma 

S.C.M. for Maternity Annexe. Salary Lo 

with uniform. Federated Superannuation r 


(451/28) 


| 





| ALDE 
St 


plus £6 unifottier aad edy 
ly Matron. (99) 0 take the: 

















Apply to the Matron. 


$T. MARY’S HOSPITAL 


INDON, W.2. 
PADDINGTON, LON Site Register 

















Applications are invited from 
Nurses (preferably possessing yo 
cations) for the Private Patients’ Wing 
oe ar gd per annum, 

ushcliffe Scale, toge 
of service. 7 
Non-resident. pply 
nam es for reference to the Matron. 






















(451/1 








sq TIMES, MAY 1, 1943 


SUPPLEMENT (xii) 











BERKSH' HOSPITAL, READING 
n anes for Staff Nurses in the 
Block, 





S.R.N. Salary £90 per 
Federated Superan- 








(451/29) 






















res £15 " 
omens te TONDON COUNTY COUNCIL — 
fleres (aged over 17) required in the 
S in each wait at Sutton (L.C.C.) hospital, 
Road, Sutton, Surrey. Previous 
to the not necessary. Commencing salary 
nt Supe ; Free rail voucher from home to 
Counei's Sours a fortnight. Moderate 
-ndidates Will Rees for lodging (if resident) and meals taken. 
dical Pde form from Matron. (439) 













lling to 

to assist fp 
ives if such 
f holidays in 





SPITAL, BIRMINGHAM. 
required for holiday duty. 
to {95, according to experience. Two 
igiday with allowance at the end of six 
4 service. Applications to :—The Matron, 
Hospital, George Road, Edgbaston, Birm- 
b. (740) 






HO 
sees 














NATIONAL HOSPITAL 

SQUARE, LONDON, W.C.1. 

Were required. Salary in accordance 
the recommendations of the Rushcliffe 
Must have had two years nursing 
Apply, giving full particulars to the 


(S881) 







NURSING 
ERHAMPTON 


, (8.C.M. ap 

ng to the 

vided. PSs B gnoucH OF BURY ST. EDMUNDS 

l Particulars t Nurse required at Isolation Hos- 
( Applicants must have had experience 

; fever hospital. 

in accordance 












tte 






xi 












with the 





recom- 

























ations of the Nurses’ Salaries Com 
Salary £109 rplaations, with copies of testimonials, 
heme in force bud be addressed to the undersigned. 
rweek, Apply THOMAS WILSON, 
10) Town Clerk. 
(860) 
ne 
CITY OF LEEDS 
ANATORIUME sugiic HEALTH DEPARTMENT 
WKRIDGE MUNICIPAL HOSPITAL 
State-regist (98 BEDS) 
gister; resi Nurses (resident and non 
nt £3 is ) required for the above hospital, 
n. Staff ¥ is a general hospital for chronic 
y; resident (women). Previous experience desir- 
£3 108, wi , Salary :— 
lications to t: With two years’ training or 
aperience, £55—£70 per annum; under 
wo years’ experience, £45—£50 per 
(G55 umm, plus 20 per cent. cost-of-living 
ous, uniform and full residential 


: With two years’ training 
t etperience, 42s.—48s. per week; 
mier two years’ experience, 37s. 6d.— 
‘ & 6d. per week; plus 20 per 
oo with Ma wat cost-of-living bonus, uniform, and 
(GOR meals when on duty. 

ie appointments are subject to 
y Government Superannuation 


iplications, stating age, 
pi eperience, together with copies of 
eat testimonials, and endorsed ‘‘Assist- 
e Nurses,” to be forwarded to the under- 
ie at the Public Health Department, 
Warket Buildings, Vicar Lane, Leeds, 1. 
J. JOHNSTONE JERVIS, 
Medical Officer of Health. 
(819) 


the 
Act, 


qualifications 








Tempord] _ BOROUGH. OF EALING 
ply with WRSERY NURSES FOR WAR-TIME 








NURSERIES 






































































HERTFORDSHIRE COUNTY COUNCIL 
HITCHIN GUARDIANS COMMITTEE 
BRIAR PATCH CHILDREN’S HOME 
LETCHWORTH 
Wanted, a Resident Children’s Nurse. 
£60 p.a. rising by £5 p.a. to £70 p.a 
and emoluments 
Applications, stating age and experience, to the 
Matron, Briar Patch, Letchworth. (925 


ST. MARKS HOSPITAL, CITY ROAD, 
LONDON, E.C.1 


Salary 





Assistant Nurses required with . previous 
experience. Salary according to the Rush 
cliffe scale. Use of uniform provided, Apply 
stating age and full particulars to the 
Matron. (1047) 





ROZEL DENE, HINDHEAD 
(HOSTEL FOR SICK JEWS) 
Assistant Nurse. Salary £70 p.a. with full 
residential emoluments. Temp. for duration 
of war. Apply to Matron. (1068) 


SOUTH MIDDLESEX FEVER HOSPITAL 
Off Mogden Lane) 
ISLEWORTH MIDDLESEX 
Staff Nurses required, fever trained. 
hold the State Certificate. 
mendations adopted 
half-yearly increments 
uniform. Good off-duty 
courts Within 20 
Frequent train and 
ipplication forms and 
ipply to Matron 


COUNTY BOROUGH OF TYNEMOUTH 
PRESTON EMERGENCY HOSPITAL 
(480 BEDS) 

Assistant Nurses—Non-Resident 

Applications are invited = fre 
women widows without dependent 
dren resident with them for the appoint 
ment of non-resident Assistant Nurses at 
the: Preston Emergency Hospital orth 
Shields. 

The salary, emoluments and 
be fixed in accordance with 
the Rushcliffe Report. 

Further information may be 
from the Superintendent Nurse, 
Emergency Hospital, North 
whom applications should be 

Dated this 22nd day 





Must 
Rushceliffe recom 
Salary £90, rising by 
of £5 to £100, with 
time Hard tennis 
minutes of London 
*bus service, or 
further particulars 
(1085) 





or 


of 


holidays 
the 


iles 


obtained 


Northumberland 
North Shields 


14, 


square 





THE ALEXANDRA HOSPITAL, 
STOCK WOOD, LUTON 
(CHILDREN’S ORTHOPAEDIC) 
Assistant Nurses (2) required. Salary 
‘cordance with the Rushcliffe Scale. Apply, 
with full particulars ind names for 
reference, to Matron. (1094) 


LYTHAM HOSPITAL, LYTHAM, LANCS. 
(Affiliated Training School—46 Beds.) 
Probationers required. Must be well educated. 
Uniform provided. Salary commencing £30 per 
annum. Apply with full paticulars, to Matron. 


739) 


KING EDWARD VII HOSPITAL, 
WINDSOR. 


in 











Probationers required. Candidates must be 
strong and well educated. Age 18-30. Salary £30, 
35, £40. : 
Apply for forms and particulars to the Matron. 


(400) 
THE BIRMINGHAM ACCIDENT HOSPITAL 
AND REHABILITATION CENTRE 
Preliminary Training Course 
we vacancies in the above-named Hospital 





There 








plus uniform 


KING GEORGE'S SANATORIUM FOR SAILORS 
LIPHOOK, H 8 


’ 
(SEAMEN’S HOSPITAL SOCIETY) 
Probationer Nurse required. Affiliated Training 
School—two years’ training. Lectures given for 
Preliminary State and Tuberculosis Associations 
Examinations. Salary {40—{45—{50, with uni 
form. Age from 17 years. Apply Matron. (7) 





WESTERN OPHTHALMIC HOSPITAL, 
155 MARYLEBONE ROAD, LONDON, N.W.1 
Probationer Nurses. A limited number of 
occur for young ladies of good 
as probationers. Age 16) years 
Two years training in ophthalmic 
nursing. Lectures and certificates given. 
Salary payable under consideration. 
Applications on special forms supplied 
request to the Matron. (738) 


GROVELANDS HOSPITAL, SOUTHGATE 

BRANCH OF THE ROYAL NORTHERN 
HOSPITAL, HOLLOWAY 

Vacancies occur for Probationer Nurses 


vacancies 
education 
or over. 


is 


I 
on 





whe 


can be received one year before the entry age for 


plu 


Salary {30 per annum, 
with board residence 


General training. 
£9 out-county expenses, 


uniform and laundry. 


the Royal Northern Hospital if desired. 


Applicants, who should not be less than 
years of age, should apply to the Matron, Grove 
N.14 (451/6 


lands Hospital, Southgate, ! 








THE BIRMINGHAM 
UNITED HOSPITAL 


THE GENERAL HOSPITAL 
THE QUEEN ELIZABETH 
HosPiTAL 
THE GENERAL 
HOSPITAL 
BIRMINGHAM 
(Training School for Nurses 
—Preliminary School.) 


APPLY TO THE MATRON, 
GENERAL HOSPITAL, BirR- 
MINGHAM, 4. (451/3) 




















HERRISON HOSPITAL, DORCHESTER 

(TRAINING SCHOOL FOR MENTAL 
NURSING 

Probationer Nurses required 

salary 46s. 6d. per week, rising on promotion 

80s. per week. Uniform free. A weekly ch 


Commencing 
t 








of 23s. 3d. is made for board, lodging and laundry 
Two whole days of duty every week and thre 
weeks’ annual holiday on full pay. Quarters in 
new Nurses’ Home with all modern comforts and 
conveniences. Special instructions by Sister 
Tutor for nursing examinations qualifying f 
higher posts. Service pensionable. Previous « 
perience not necessary. Apply at on to th 
Matron. 51/11 





ROYAL BERKSHIRE HOSPITAL, READING 






TRAINING SCHOOL -FOR NURSES 
There are vacancies for Probationer Nurses 
for increase of staff. A good standard of education 


30, for three 


is required. Age 15 years’ tr 
Candidates are also received between 17 and 18 
years of age for one years’ preliminary training 

















ms (54 ipications are invited for the position of | for Student Nurses. Two years’ course at the Branch Hospital 
fenes at War-time Nurseries (non The Syllabus includes all subjects required} For-particulars apply to the Matron. (451/27 
r MOSPIT ait) for children under five years of age. , for the Preliminary State Examinations. Lec 
Bere a possess a certificate of training | tures will ao a by the — Others, and) GULSON ROAD MUNICIPAL GENERAL 
nursery. ectures and emonstrations y the sister 
d, chiefly foghseev 1351150 according to experience. Tutor and Ward Sisters. a yt e betwee 
Salary 8000 igescl application form and terms of appoint After passing the Preliminary State Examin-| 174 to 30 vears. Must have had good Gens 
Matron. (cam be obtained from Dr. Thomas Orr, | ation, Students will move on to affiliated schools pi na Sal ry nel enn titions. “ . 
(Ohi Officer of Health, Town Hall, Ealing, | for completion of training. with the ‘Rusheliffe scale. For fur rt 
a Salary Ist year, £40, with uniform. ' aie to tan Matron t the Hospit bi 
AL (Signed) R. H. Wanklvyn. —s 2nd year, £45, with uniform Te Nene il H —- ; 
Jary accor Town Clerk. or particulars, apply to the Matron, The homecare : . 
rm allowan4 Ealing, W5. (878) Birmingham Accident Hospital and Rehabili- oom es i, 1943 - a ) 
( Erg tation Centre, Birmingham, 15. 779) |~ . sed eens ah 
zuiry ual ENGSLAND ROAD, LONDON, E.s _ MAIDENHEAD HOSPITAL ROTHERHAM HOSPITAL 
CM. Training School for Nurses) COMPLETE TRAINING SCHOOL 140 = 4 +A 5. on 
s (6 nied head vacancies for girls of char-| _ Probationer Nurses required. Age 17}-30 years P ce ne ISE . R - il - A 1 
aoe. (MMe ter general trating. Saleies sos cin | provided. ‘Three years’ training. “Apply, with fall|t030.-Uniform provided. "Salaries under revision 
, aining. Salaries according | provided. ee years traiming. Apply, with full |‘ ay kon ae ; at oe ee 
L, le Committee recommendations. | particulars, to Matron. ” 669) xccording to Rushcliffe Scale. Apply M — 
ired.  SRBaray oa fiven by. the “HUDDERSFIELD ROYAL INFIRMARY we 
= ait to. the Matron for application rere tre Vacancies for women of good! ROYAL WATERLOO HOSPITAL FOR 
R aad particulars. (877) | education as Probationer Nurses at the CHILDREN AND WOMEN, 
ieee ne ee oe will be WATERLOO ROAD, S.E.1 
RE COUNTY COUNCIL cone iT vhre ghout by a esident Sister- RECOGNISED TRAINING SCHOO! 
are tutor ard, work ie undertaken after | Applications are invited from well du 
Maisttion of Staffing Arrangements at ee Oo s’ course 1@ school and the! cated girls for years’ training as Nurses. 
+ BRACKNELL, MAIDENHEAD, training lasts for three years. Salary:| Minimum age 17 years. Preliminary training 
vifery qual WOKINGHAM ist year, £40; 2nd year, £45; 3rd year, £50;)| school in existence Part of the period of 
Ving. Salah Funted, Aesista _ |Plus board, residence, uniform and laundry.|trajning will be spent at the Sector H 
falary nt Foster Mothers, Resi- Federated Superannuation Scheme in| pital, Chertsey Salary £40, £45, £50 and 
rdance - a, a case, £65 per arnum | force. Nurses who have passed the Final) 969. Uniform provided. Holiday and sick 
Sie acum, nemette of £2 102. to State Examination in Children’s Fever) ajjiowance given It is hoped to introduce 
: aly to the eee ee evens Dens. Nursing may also apply for two years’ the 8-hour day in June. Forms of applica 
(451/1 & Abbott's Ww ublic Assistance | general training. Enquiries to be addressed tion may be obtained from the Matror 
; . 8 Walk, Reading. (1049) (to the Matron, (240) (1081 








Subsequent arrangements | 
can be made for entry into the training school of ° 


17|! 


SOUTH MIDDLESEX FEVER HOSPITAL 
(Off Mogden Lane) 

ISLEWORTH, MIDDLESEX 

I 





Probationer Nurses required ve : 
training ectures | ed esident aff 
nd Sister-' Salar £30 first year 
£45 second yea ith unif Exar ation 
fees will be led t [ ndi 
d te Ap roll it t ' be i rdance 
with the Ru ffe Report Good off-duty 
time Hard tent ‘ Within 20 
minutes of Lond eque nd *bus 
service For app m d further 
particula ipply to the Matror One 
LORD MAYOR TRELOAR CRIPPLES’ 
HOSPITAL, ALTON, HANTS. (410 BEDS 
The H tal i ‘ t t the 
17 t 
pled cl The 
i a 
S I " 
lar bi 15 with 
resi . ! ted 
Ie d 
tt b> it 


; 4 


KE, CHESHIRE 


l 


COTTAGE HOSPITAL, HOYLA 
Probationer Nurse 


of 2 


Al M om 
SALISBURY GENERAL INFIRMARY 
VOLUNTARY HOSPITAL 

om BEDS AND ; E.} 
\ d 
M: 


NATIONAL TEMPERANCE HOSPITAL 
HAMPSTEAD ROAD, LONDON, N.W.1 
\ nci¢ f Probationers 
S Ans Ml 
NEW SUSSEX HOSPITAL FOR WOMEN 
AND CHILDREN, 
WINDLESHAM ROAD, BRIGHTON 
(Affiliated Training School) 
Student Nurses d. | ! ff 
f salary Ay 


M | i 
8) 


OLDHAM 
H BEDS 
There f Student Nurses 
for inere S e Hospit 
\ I rt luced 
is 8 ' I t te 
rraining § eG Part of 
the State Regist« 
Preliminary Tra Scl mont 
é Free Mid Ir ng (Part I) 
m be taken in f ¢ f ‘ d 
rheore n und =P t ) 
Medi Officer nd Re t Siste I 
» : f Sa t lst ‘ £40 da r 
£45; 3rd ye £50; 4th ye £60 
A good indard of educati sr ed 
Age 18 ft ) Fort fa ication ma e 
tained from tl Matr y2 


MARKET HARBOROUGH AND DISTRICT 





HOSPITAL 
Wanted. Probationer Nurse. Salary rising 
from £40 Age l¢ Uniform \ V 
M n 0 
NURSES WANTED 
20 words 6/- and 1/- for every 
additional 4 or part of 4 words 
CANDIDAT WA? ) , 
N Must Salary, 
etc. in for 
oO N 4 
77, D s 3 wh 
Experienced Nurse i bh ") 
. ti | ba f i t ex ed 
et Mode role Roehampton 
Liber ¢ Good Box 5 
BP Ald i Wt . 
Midwife req S.C.M list ntial 
lary 4135-417 S.R.N #115 CM 
nivy PSS M | N . 
Home, Lowestoft 71 
Nurse req | I f n 
he West Midlar A g. 
i u we 1 f t Medical 
Office Box 72 \ 1 St 
Mart Street, I ! wit 0 
Probationer Nurses " ‘ Nurse pre 
red for Tule \ t Certi 
‘ Unif ed. Sala £0 and 
£12 10s. Od Apr Matron 
Git ! Ss Ashford, Kent 











SUPPLEMENT (xiii) 








BERKSHIRE oy bE NURSING 
$s 


Applications are 
for the following 


Superannuation 





nursu 1 he 


Berkshire County 


Emergency Staff. 


to learn Salary £105 

ervice, £10 unifort 

lodging. Wor 

eneral nursi ul 
Apply County 


County Nursir 
Chambers, Re 


~ QUEEN'S NURSES WANTED. 
Halifax. Superintende 
Experienced in training 
dates trained for Que 


to experier 


Kettering, ae. | 


quired $ Midwifer 


sccording to expe 


Dawen, Lancashire. 


Part 2 Mid iwifery 
trained for Queer 


Barnsley, West Riding. 


nursing. Cyclist 
allowances, F.S.S 


Bridgwater, Somerset. 


on Cyclists 


Gurghtiotd, Berks. 
( bin 





Chatham, 


nursing, sala 
Ewell, Currey. 
increase 1) Midwif 
Cyclist. Surrey Ce 
and relief midwifery 
salary Share comf 


Gillingham, Kent. 
Motorist 


nursing only 


Salary £100-—/130, u 
Gnosall, Staffs. 


combined duties. 


£200—{10—£240. 
£10, F.S.S., root 


Kirkburton —y — 


Double district 


midwifery. Motorist. 
Car provided, room 
LANCASHIRE: 

Lunesdale. Kura tric y 


General and midwife 


live separately, fu 

Leyland, near 

General nursing, 
F.S.S. 

General 

Cyclist. 





jinrow, near 
General nursing, 
F.S.S. 


Radcliffe, near Manchester. 


three employed, 
provided 


House and | car pro 
Salary rising to £125, 
midwifery, {10 uniform allo 


in cash or kind 


New Maiden, Surrey. 


wursing and midwifery 


experience, Home 


North Malvern, Worcs. 


nursing and midwifery. 


separately) 


Prestbury, Near Cheiteahem. 


Combined duties 


Rossington, Near Sensastes. 
one sequired General 
comfortable furnishe 


Stratton Union 


Cornwall. On: 
Motorist Scal sal 
allowance if own 


Taunton. Midwiv: 
beds (intern Staff ¢ 
duty. Salary to s 


Widnes. Midwifk 


District. Part 2 
Salary according t 


Apply Queen's Institut 
Lower Beigrave Street 


See displaved 


Superintendent Willesden 


Queen's Nurse 
qualify for Roll 
Dennington Park 
N.W.6. 








Superintendent 14, Wellington Roa 





Queen's Nurses (two) 





Queen's Nurse-Midwives. 





















Queen’s Nurses required 


Vacancies for Pupil Midwives. 
Pocket money given. _Ante- and post- 
tal clinics. Infant clinics. 

Apply by letter to Hon. Secretary. (3) 





(Miscellaneous) 
ee Nurse required. Chronic work 
1 patients Salary rising 4/0 to 49. ni- 
rm allowance £6. Holiday allowance £3 
Apply with full particulars to Matron, Ellerslie 
ise H Gregory Boulevard, Nottingham 
vou 
Res. or Non-Res. Woman Attendants 
quired by Middlesex County Council 
Percy House, Twickenham Road, Isleworth 
Mixed Institution). Salary Res. £60 
vith board, lodging, laundry 
iniform 10s.; non-re 
meals rking day 
ind iaundry hereot £20 
blished non-pensionable 
ments considered annually 
Apply Mat ror x at 
omen between Is 41 
Exchange). 
Wanted Assistant Nurse, small Mor: 
elfare Home for Mothers ind Babies 
training not necessary Apply, Mrs 
Bull, 69, Cliddesden Road, Basingstoke 
(1076) 
MIDWIFERY 


14/- per inch; minimum charge 10/- 


BRITISH HOSPITAL FOR MOTHERS AND 
BABIES, WOOLWICH AND BRENCHLEY 


(60 beds) 
APPROVED FOR CERTIFICATE A 








HYDE TERRACE, LEEDS, 2 
Pupils trained and prepared for the Exam- 


District Nurse-Midwife 
the new rules of the Central Mid 


ination under 

wives Board, Part I 
Free training available. 
Vacancies occur for general-trained Nurses 

and others in January, April, July and October 
For particulars apply Matron (6 





LEEDS MATERNITY HOSPITAL, 
(140 BEDS) 








State-Registered Nurses, | ,, 


LONDON ROAD HOSPITAL 
STOKE ON TRENT 


Vacancies for Pupil Midwives (part 
training) for training periods commencing 


July, and Ist October, 1943. Salary 


pupils taking Part 1! and complying with 
grant earning conditions £60 per annum, 
lus bonus and residence. Part I only, 
£30 p.a. plus bonus and residence. Forms 
application for pupils wishing to com- 
mence Part 1 training to be obtained from 
Matron, London Road Hosital, New- 
castle Road, Stoke-on-Trent. 
E. B. SHARPLEY, Town Clerk. 


(604) 





State Registere d Harese re — r ng loor nd 
S 


§.R. Nurse required for Med 


) |ROYAL DERBY NURSING ASSOCIATION 
AND NIGHTINGALE HOME, DERBY ~*~ 


‘ Midwifery Training School for Part 
C.M.B. Examination. Reduced fee under 
*|Ministry of Health Scheme. Free training 


_|with salary to a limited number of trained 
The | Burses- ; 
1€| Apply to the Lady Superintendent. (451/14) 

















Cla ae ow Mis ion, 3 
Tenketh, Nr. Warrington. 3 


required Genera 





“ieee Staff Nurse, S R.N 


plus £10 if undertaking 


ae LYING-IN HOSPITAL 
ergency Addres: 
DIOCESAN” wan Vw RULAM ROAD, 
ST. LBAN’S, HERTS 


Olitwiters Training School) 


Approved for Part 1 Training under the rules 
, of the Central Midwives Board and associated 
with four approved institutions for Part 11 from)! 
.| which pupils can make their choice. 
Reduced fees under the Ministry of Health 
Scheme. Free training available. Hospital 
|certificate granted to successful candidate 
examination. 
For full particulars apply Matron. (51/15) 





_ Two Staff Nurses required, 


Three State-registered Nurses required for 


MIDWIFERY TRAINING 
(FOR TRAINED NURSES) 
ROYAL NORTHERN HOSPITAL 

LONDON 


Approved as Midwifery Training School 
jointly with Guy’s Hospital) by the Central 
Midwives Board for the First period of training. 
For prospectus, salary payable 
vacancies apply, sending a stamped addressed 
envelope, to the Matron, Royal Northern Hospital, 
"| Holloway, N.7. (451/36) 





" WELWYN G ARDEN CITY 
and motorists) required for general 


Six nurses on staff. 


THE ROYAL HOSPITAL (WOMEN’S 
WOLVERHAMPTON 


INCORPORATED UNDER ROYAL CHARTER 
—— pupils (S.R.N 





A of the C.M.B. examir 





uning apply to the 


451/45) 





VOLUNTEERS WANTED. 
or Nurses volunteer to come 
where their services are greatly needed for General 


ongenial and happy Home < 


advertisement for Queen's Candidates. 


SURREY COUNTY COUNCIL 
PUBLIC HEALTH DEPARTMENT 
ST. —— COUNTY HOSPITAL, 

ARSHALTON 
MIDWIFER Y TRAINING SCHOOL 
(PART IT) 


There are vacancies for Midwifery Pupils 


the Maternity. Unit of 68 beds, which 


ilso ‘ognised as a training school 
tlgesia certificate. Salary £40 p.a. 

plus full residential emoluments. Apply 

Matron. 





(1066) 
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COVENTRY AND wa 
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a 
HOLIDAY AND _RESIDENTIAL 

Rest Homes for " Practish 

+e at Sidmouth (2 


weekly). —Apply Secret 
Homes, 21, Cavendish mg 


{PEE 


— 


GOODWILL L HOLIDAY PARTY 








Free train- 








TOO LATE FOR CLASSIFICATION 
ea —$_______] 
OXFORDSHIRE © roy COUNCIL 





7 














KEKE KEES 


4 


aaenenaatigns —_—__—_—____—_—______-4 
EAST RIDING OF YORKSHIRE 





SYrYEeeaeaSGeres> pe 











after 








MEMORIAL HOSPITAL, DARLINGTON 
with service and 





————— 
KEWSTOKE ~ EMERGENCY HOSPITAL, 
weeres’ SUPER-MARE 
ited to train for 
tion. For Scheme 
I pal Matron, The 
“ R rv a Hospital , Cleveland Road, Wolverhampton. 
tron, 
~ KEWSTOKE EMERGENCY HOSPITAL, 
WESTON-SUPER-MARE 
Assistant im Sister Bens sired. 











KEWSTOKE EMERG 









ES, MAY 1, 


KWic 

ENTRY ne 
wifery 
(| the Miz 





wit 
r At the ra: 
ttron and & " 
Part , 
Salary g9 
laternity Ho. 





es 
DENTIAL 
ing 


2S. Weekly) « 
pply Secretay 


cen 

91562, Ro 

rive (adi 

Il year, Taft 

Loyal College 
if 


— ti] 
'Y in att, 





IFICATION B 


a 
’ COUNCIL 

DMMITTEE 
S 

r appointmen 
lipping N to 
nley-on-Tham@ 
Oxford. 

£90 per annul 
ing to expaq 
‘tial allowar 
iform. A ¥ 
is payable ¢ 






» obtained fr 
10, New Roa 
red to him ” 
SCOTT 
of the C un 


(1115) 


IKSHIRE 

TY SERVICE 
r the appoig 
fixed distrie 
£200 if Stal 
yual incremenl 
» bonus (nq 





e, uniform a 
»plicants mt 
hich a milea 
scordance W 
essary a 
e towards t 









subject to t 
nuation At 
andidate pa 
xamination 

qualificatio 
nied by copi 
t testimonia 
undersigned 
EPHENSON 


ounty Counc 
ARLINGTON 


N. and S. 
lary accordi 
vith full p 
reference 
quiz 


HOSPITAL, 


HOSPITAL, 
RE 
red. Unifo 
jons Scheu 
full partic 
(1119) 
HOSPITAL, & 
RE 
Pupils—fo 
£1 ‘moath 
o Matron. 
(1120) 
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meals. Sandwiches 





Girls and boys in their "teens are, 
f or should be, growing tremend- 

\ =a ously, and their bodies are changing, 
\ too. They really do need a lot of 
food — as much as father, or even 
\ more — especially the body-build- 
ing foods; so allow for them when 
laying out your points. 


cheese, scrambled dried egg, pil- 
chard or spam and shredded raw 


The mid-day meal is particularly .* 
important. The “tea and bun” 
habit is very bad forthem. If there 
is no canteen or suitable eating place 
near their work, put up packed 


filled with 


vegetable and a milky drink, is a 
perfect “ balanced” meal. 


other members of the family! 
that they get the priority milk 


REESE 


«Fitness for the teen ages 


RATIONS THE FOUNDATION. The ’teen ages must have 
their full share of every single rationed food ; no poaching by 


MILK, It is most important 
allowed to children up to 18. 


peeeeeeeeers 


MPT TST CCC SCCOS CCC CC CS SS SSeS errr errresssss se 


Extra Body*builders 
1. Drrep Beans, PEAS AND LENTILS 
are cheap in cost and points, and 
high in building-value. To increase 
their value, serve them in dishes 
which contain a little meat, milk, 
dried egg or cheese. It is far better 
than using them alone. 

2. GRADE 3 SALMON is by no means 
grade 3 in food value! Put it high 
on your list. 

3. CANNED PILCHARDS are also 
“tops” as builders. 

4. Fresh Fish — HERRINGS are the 
best, when obtainable. 

5. Drep Ecc is packed with the 
right nourishment; take up all you 
can get. 

6. HousEHOLD MILK, though it has 
no cream, is rich in muscle and bone- 
building nourishment. Use as much 
of it as you can get, in drinks, pud- 
dings, cakes, etc. 


Vegetables are Vital 

1. GREENS AND Root VEGETABLES 
are absolutely essential to make up 
necessary vitamins and mineral re- 
quirements. Not only health pro- 






nd Beauty this 


ge 
day : chard, 

, 1 ring, P es serve 
wh — pet breads ger putter 
And i “in its ja 
a baked potato r potato salad. 


tection, but growth and development 
depend on them, to say nothing of 
good skins and clear complexions. 
Big helpings every day! 

2. VEGETABLES should be shredded 
to aid quick cooking, and served at 
once—never “ kept hot” or reheated. 
3. VEGETABLE WATER should be used 
for soups or stews. 

4. SaLaps: “ Something green and 
raw ” every day should be a rule. 


Best Energy Foods 

1. BUTTER, MARGARINE AND COOK- 
ING Fat. Remember, full rations, 
please. 

2. POTATOES; in plenty, the best food 
to “ fill up” on. 

3. OATMEAL; has  body-building 
value as well as energy. 

4. BREAD; you want to cut down 
your household consumption of 
bread; let the grown-ups and light 
workers do most in this respect. 

5. SUGAR AND JAM are not so im- 
portant; but, of course, “‘ fair shares” 
of these, too. 












meal is“ TOPS”: 


simple to prepare. 




























ISSUED BY THE 


MINISTRY OF FOOD 
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The durability and 
whiteness of Horrockses 
Sheets and Pillow Cases 
make them the most 


popular choice for 
hospitals. 


You obtain absolutely 
the best, and pay no 
more, by asking for 


Horrockses 
heels 
ie cessa tonal 


SCORROCKSES. CRtwoson & CO. iTB., 
ORESTOR. MABECMESTER, COLTER. tee eoe 
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THE ANSWER TO THE 
FRUIT SHORTAGE 





Nurses should see that their Patients 
obtain reliable supplies of vitamin C, The 
disappearance of citrus fruits, the usual 
source, has created a problem—‘ Redoxon’ 
THE EFFECTS of over-work are often unsuspected is the answer. *Redoxon’ is not only 
‘antiscorbutic,’ it is “ anti-infective,’ 
and is also necessary for the correct devel 
them. But they are an increasing pre-oceupation i ee ee poy a 
of medical men. The classic treatment is, of course, | annette & aaieienine: Full direony 
Benger’s, by virtue of its enzymic action, sustains j on the label. 

the patient without digestive strain and at the same i 


time allows the doctor to vary the degree of pre- | 6 9 
digestion in accordance with the power of assimila- | 
tion and the need for regulated digestive exercise. 


( Bottles of 50tablets 2/3 
25 saad o » =e 9/- 


” ” 





by those gallantly filling the places of younger men, 


until serious ailments—frequently gastric—overtake 








Also in other strengths and sizes 
NO PURCHASE TAX 


ROCHE PRODUCTS LTD., 


WELWYN GARDEN CITY, HERTS. 























-LEWIS’S BOOKS EVERYBODY - 


NURSING LIFE AND DISCIPLINE EVERY NURSE, EVERY FIRST-AIDER 


A study based on over five hundred interviews. From 
the National Institute of Industrial Psychology. By should have a copy of 
S. M. BEVINGTON, Ph.D., Demy 8vo. 7s. 6d. net, = 

4 BAILLIERE’S 


a cgen pte NURSES’ COMPLETE MEDICAL DICTIONARY 


able, timely and thorough Lancet 








LAW FOR NURSES AND NURSE ADMINISTRATORS New roth Edition by 


By S. R. SPELLER, LL.B. Demy 8vo., 10s. net, Margaret E. Hitch, now 


postage 5d ready. 
” , ar | dic Z » 
will supply a very definite need.””"— Nursing Time A full Dictionary, 
thousands of words 


defined and _ explained. 


A TEXTBOOK ON THE NURSING AND DISEASES OF 
SICK CHILDREN FOR NURSES 
By various authors. Edited by ALAN A. MONCRIEFF, 
M.D., B.S., F.R.C.P. Third Edition, with 142 Illustra- understanding 
tions. Demy 8vo. 21s. net, postage 9d Twenty-two excellent 


+,* Numerous __ illus- 


trations to help to easy 
* * 
* 


excellent text book invaluable.'’’— Nursing appendices on Bandaging 
Times. . oo 
First Aid Technique, 


MATERIA MEDICA FOR NURSES eee Deaagh. Sever 
By A. MUIR CRAWFORD, M.D., Glas., M.B., Ch.B., 
F.R.F.P.S., Glas. Fifth Edition. Revised and enlarged. 
Crown 8vo. 4s. 6d. net, postage 3d. 


Transfusions, Antiseptics, 


Disinfectants, etc 
se 
- 
i oS : Tear out this advertise- 
. compact and useful -London Hospital Gazette. : 2 
ment and send it with 


Lewis’s publications are obtainable of all Booksellers 


H. K. LEWIS & Co. Ltd., 


136 GOWER STREET, LONDON, W.C.1 BAILLIERE TINDALL & COX 


Telephone : EUSton 4282 (5 li 
nostapatbbamamlemclecniins. ||| 7 and 8 HENRIETTA STREET, LONDON, W.C2) 


—_—— 


Nursing Times Editorial and Publishing Offices: MACMILLAN & Co., Ltd., ST. MARTIN’S STREET, LONDON, W.C.2. Telegrams: Publish, Lesquare, Lone 
Telephone : WHI tehall 8831. Subscription rates (post free to any part of the world) are :—Twelve months 19s. 6d. Six months, 9s. 9d. Three months, 4s. 11d. Special 
for College Members :~18 months, 13s.; 6 months, 6s. 6d.; 3 months, 3s. 3d. Single copies 44d. each, post free. Self-binder to hold 26 issues, 5s. 6d., post 
i j Rritoin by Or . 


your name and address 
and 3s. 9d. to Dept 
wet yes 












































